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IS s B8 R R (dispositional) Al i & &
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Non-loss/Loss D7 L —37 ({8&295ZLEF5) 18
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JEZ Table 1 17”3, FHAFENT 42.94 75%(SD =
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Table 2 il SFEHHiggins, 1997 H- SIS B0 /3K Hie

HHEL, FEEDOFLHUE L 72 DS B A DR
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(FRVBRAR & i\ 3R T5) HIER72 387, BEE RIS BT THERNETS

EI3EH HRRPIEE BT TRY T AT R RN H 2L (Gain) ZHEL, 72 2& (Non-gain) %ih#
(Gain/Non-gain:ikin & FIOET 2 BAERITRHEE S, 30T T 7R3 28 (Non-loss) #HEL, HHTE
Non-loss/LossIkii.) (Loss) #X1FJ35E 72 BAIL PRIESHETD

BSEEDH%E L. Y35 B OB SR A M LU PR AR
B BREE L T BNz BEEOEI L, &= BFE 85 ALMNTIL 0 - 8 SOEEED)ELT,

fE(H 7L 120 D HEVESR 70.8%), HMHLE 74 BFBEZEDREESN. FHERMFREREE

EI(ER 61.7%) . 7 HEE 74 f8(012455: 61.7%)., 15 AR
1 97 (1A =R 80.8%) Th-7=, [AEH 1 4db7-0, V-
¥%) 2.8 L~ Tl B A a1 LT e,

BB BAIZOWT, HlEE SR 5%
HNE DREEFN T EERLT 572012, LEE
ZLONESEHTHIEEE 24 DBNERD & T-12,
HARMIZIE, Table 2 (273 3 20 i HE(Higgins,
199N L7235 T, ZNE O B4 | (e
He.g., I AN OIGES M) E 1580 % FIEELDD
0% LF5 ), O FHHESANe.g., [HEME SR
[EB LB OB, @WTHICh S T ES (g,
NI RRLIFHD 2NN RE DT, (DWW T
LU TTES g, HEELEDD 4 HT7ITVOVWT
MNTHPFALUT -, @IV ES TS BRI
SURAUR T, OIZIE TRIE SR AN 1A @I
HEFE SR AU b PRHEE AR AU IS 1 825U,

7235, [Al— BAZEL ~VINCTRER OIS BAZD a1 53
o AT, INHEOEEEENEL, (REEE SR
ED I EFENTNDYH— @), TRIERN B
IDREENTODEEE—0), WTHUCh YT Es HiE
WEEND UL T 0070 B L TRAHE 17
HIEOWT L EENLE—0), WTHUCh Y T E
SRV BIER IR EENAGEAE > @ELTHMELT, £
7o, REEN—EL2OIE BT, 2 AOFFERLF =
BN 1 4 THED b, By iz g U,
FEEFRMOSEO —HRIL, B 1 EKETOHEN
63.5%. %5 2 FHETOLEN 43.1%., 5§ 3 FHETOD4HE
25 59.0% Tdh-7-,

F7-. Table 2 |Z75¢ 3 DOENEZ LAITHEE SR A
VEBIXOTIHEARA N, #E B, FF90 BRE,
o BEE, EABRED 4 L-)Lg - _XTTHo7 S
DRS00 (as = 7T - .86), AIEZLIZ 3 Dk
HE LD R AV R RB LN TR AR A M AR

B DOHIHEREDEE

FT TR T o VMR, e, B0 s
[F12BE O A S0 BB A R F 9572812, Pearson
OFERFERREE RN LT, TF7T7 4o 7 2K il
FEREOBHEEL T, Bl TR S ADMHBE
IRLEED = — .19, p=.04), ZNLSOZHR ORI
AW IAERFEREN NS o7 (=12 <
15 < .11, ps > .24), F7i=, [AEHEOMEMEE R TR
IFIED A RLUZ(r= .20, p=.03),

WIZ, T BAE DR R A MR X OV PR R
AN [EBDT T T7 40 7 EHRHIEHE R ED
BRI AL 7, 7033, TS BAZED MR SR A bR
FOTFBHERRA L NI AR EFROVT LIS
FEETSEE T2 BUEEMED /34 % R TN, 22T
I% Spearman DJENFABREA BHH L= (Table 3), %
DFER, FE BAEDORAEE SR A N EEH O TR
SEDRNCA B OAOBLE, 3 BIEO TEHE A
RA L NEEVEZ DONEHEE e DRI A B2 A D BHEA
Z U TR BEEDARHEHE pR A L b E[FEE O R
LORNCAH B IEDOBENZEINE RSz, Lo,
k7S B AR Z OO FHEIL, BIEF OSSR T E
PRBEA RS2 5T,

AROBRELT, [Fl—DRkES BRI 31T DR R
AL RETFBHE SR AL NIFROA DR Z 7R Tz,
T, TS BAEAMEER SN L L GRS o9z
b, B BEEN, (R B DU T TR SRy
BONT N —FDOIHEFLTCNDILERET D, F
7= B EAE OB R TR SR A N Wb
HEDOL L2 E2W T, EANTIEOMEREZRL T
7o ZOZ 8, FHRRCIREN LT, W O FHEE
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Table 3 Ti#5 AAED(EAERE i - TRAE SR A R, oD ZEEE DFHRE(Spearman’s p)

M (SD) 1 2 3 4 5 6 7 8
1. #%% BAE (REE S 2.62(0.83)
2. BB BE_THiEA 1.15(1.20) -.58 ***
3. BRI ERE_fRdEfE . 2.24 (1.13) .36 **  -21
4. WM BEE_THESR  1.39(1.24) -26 % 32 * -.68 ¥
5. it HEE_(REE A 2.08(1.17) .29 * -.30 * BB FEE - gq wEE
6. AEE_THER 1.36(1.27) -.27 * A4 FEE - BB Rk BE Rk 7] kEk
7. M BEE_fEERE A 2.19(1.11) 43 ¥k -39 ¥ 94 } 27 ¥ 29 * -39 ¥
8. EABE_TRifEA 1.33(1.21) -237% 35 ¥ 926 * 43 FxE -7 ¥ 38 ¥x - gQ Wk
9. MBI (BYE=0, ZPE=1) -.04 -.09 -21 + 27 * -28 ¥ 17 -18 ¢ 24 *
10. A fip .05 .08 20 % 12 17 .06 -16 12
11. Ehigetrdk 11 11 19 -.14 26 * -.01 -.05 .03
12. [EEF DR E R -11 .10 .03 11 17 -.28 * .23 * -.10
13. [EEEH O TR A -.20 .08 -17 .10 .00 -.14 -.01 .03

Tp <.10,*p <.05,**p < .01, ***p <.001
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Objectives at work and employee regulatory focus

Yuki SATO (Graduate School of Education and Human Development, Nagoya University)
Tasuku IGARASHI (Graduate School of Education and Human Development, Nagoya Univer-

sity)

This study investigated the effects of objectives at work on employee regulatory focus. Previous re-
search showed that employees with a promotion-focus orientation enhance cooperation at work, but those
with a prevention-focus orientation do not. We focused on management by objectives (MBO) and hy-
pothesized that promotive objectives drive employees to have a promotion focus, whereas preventive ob-

jectives drive a prevention focus. Data from 120 Japanese employees were analyzed based on Higgins’s
(1997) criteria for judging promotion and prevention focus. Participants rated their regulatory focus and
described four levels of objectives (business, department, section, and individual) at work. Two inde-
pendent raters classified the objectives as promotive or preventive. Correlation analyses revealed that

promotive/preventive orientation of some levels of objectives correlated with employee regulatory focus.
The significance and limitations of the present study are discussed.

Keywords: regulatory focus, work objective, management by objectives



