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Overview of Research on Work Motivation Among Older Adults and Future Prospects

(RFBRKR: « BERSEA A BFETE Y - [ EATERER) 88 Hig!

(Osaka University, Graduate School of Human Sciences) Rie Kiwada

Abstract

With an aging population and a rapidly declining birthrate, research on work motivation has
mainly focused on younger people. As a result, little is known about how work motivation evolves
in older people. This paper aims to provide an overview of the commonalities from previous
studies on work motivation in older workers and to discuss future challenges and prospects.
Specifically, this paper presents a thorough examination of work motivation, highlighting four key
aspects: defining work motivation, elucidating relevant theoretical frameworks used in the current

research, introducing previous research, and outlining future challenges and prospects. Therefore,
it was suggested that future research should focus on work motivation research targeting older re-
employed workers and that the relationship between work motivation and meaning in life should
be examined. Moreover, this study should consider the physical and mental changes that occur

with aging, which are unique to older people.
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