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Table 3 ( SD)
2003 (7=34) 2004 (17=35)
2 3 2 3
ACT 64.53 7047 72.15 60.00 65.77 68.57
(14.46) a (16.30) b (1553) ¢ (16.00) a (15.14) b (16.30) ¢
JICSPA 2194 2197 22.38 18.00 1854 18.29
(3.98) (4.16) (4.17) (2.50) (2.85) (3.63)
SR 2391 24.26 24.85 2331 2351 24.40
(458) a (4.65) a (408 b (475 a (409 a (533) b
HRM 12.44 1241 12,53 1249 1271 12.63
(1.50) (150) (131) (1.29) (1.64) (2.07)
IS 871 921 953 8.71 9.03 9.29
(220) a (210) b (211) ¢ (222) a (218) b (219) c
TA 9.71 9.62 9.88 9.77 9.86 991
(2.33) (2.10) (2.24) (2.44) (2.37) (2.06)
Table 4
ACT PA SR HRM 1S
PA .188
SR .163 211
HRM .226 432 7 289 7
IS 308 7 264 T 220 .349 ™
TA .093 -.119 -.223 .137 127
(**:p<.01, *:p<.05)
ACT
IS
(Table 4)
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The pragmatic study of social skills training during short term session

Manabu GOTO (Graduate School of Human Sciences, Osaka University)

Ikuo DAIBO (Graduate School of Human Sciences, Osaka University)

This purpose of the present study was to examine the effect of social skills training in two-day session based
on how to improve self-rating (nonverbal expressiveness and Japanese interpersonal communication competence)
scores. Sixty-nine participants took part in social skills training to increase their level of basic social skills. In
consequence, the scores of affective communication, self reticence, and interpersonal sensitivity increased
acroSSTwo days. These training program doses not reveal strong effect on the Japanese interpersonal
communication competence. These findings were discussed from viewpoint of the application to the social skills
training. SST is consisted of many components like as program contents, attributes of participants and
training period, so, the effects of training should be clarified by multiple viewpoints.

Keywords: social skills training (SST), social skills, nonverbal expressiveness, Japanese interpersonal communication

competence
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