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Effects of Occupational Status and Practice on Workers’ 
Psychological Aspects

Yusuke TANABIKI

 The object of this study is to demonstrate the causal effects of occupational status/practice on 

concept alone fails to capture the reality of workers. The basic assumption adopted here is that the 
importance of the concept of occupational practice has been increasing because of the fluidization 
and diversification of work. In order to deal fully with workers’ psychology, it is necessary to 
consider both occupational status and practice.
 As an index of occupational status, we pay attention to the distinction between regular and 
non-regular employment. This distinction of workers has been the major focus of labor issues in 
recent years (e.g. disparity in income levels, gap in career formation, polarization in labor time, etc.). 
In addition, as an index of occupational practice, we use job autonomy. We measure it by the workers’ 
subjective appraisals of whether they are free to disagree with their supervisor, how closely they are 
supervised, and how much their supervisor tells them what to do rather than discussing it with them.
 As the result of our analysis, we found that occupational status and practice  are the positive 
main effects on occupational commitment. We also found the negative interaction effect of status 
and practice on self-esteem. That is, for the workers in non-regular employment, high autonomy 
decreases their self-esteem. 
 We can conclude from these findings that nonconformity between occupational status and 
practice may lead to negative effects on workers’ psychological aspects. Additionally, our analytical 
scheme, which incorporates occupational practice with occupational status, has significant efficacy 
in  psychological analysis of workers.


