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Skills Formation and Work-life Balance among Diverse Forms of

Emp loyment
(BRRIGBEFDOFORBERRET—D - 4T - NTUR)
(F4)

o W% Fm

(GIES)

o ORE SCHE MeEdR KW fEM

To understand the expansion of non-regular employment in Japan today, this thesis first analysed Japanese
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cross-sectional data. Specifically, it attempted to understand the male-female wage gap by considering regular and

non-regular employment selection process and the effects of family-friendly policy on male-female wages. The

findings include a wider gap between genders and employment forms in terms of their job opportunities and the use

of family-friendly policies. To seek possible policy implications of the situation, empirical research from the EU

member countries was needed. This thesis concentrated on a case from the UK voluntary sector. Using case study

methodology, it presented findings that the case study organisation is not only a ‘Learning Organisation,” but also

possesses the capacity for flexible working arrangements, a characteristic which could be explained through specific

training in Human Capital theory. Although the Japanese situation and the case study share the skill of the workers,

the conditions differ. The implication of the case study is therefore that the promotion of skills formation and a

balance between work and life is vital; a more integrated policy may help to improve employability and the

competence of Japanese workers. As a result, it may deter Japan’s declining fertility rate. To maximise policy effects,

the tax system and social security need to be consistent as well.
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