u

) <

The University of Osaka
Institutional Knowledge Archive

BEREREI D 2 NENEEEDF v | 7XED

Title HYAH : BROMBIEEIDREEH EBFE~NDED
BRAEE=HS>T

Author(s) |falF, BiF

Citation | ZXHUREBRERR : KRAFZERAER R
vy —mRERE. 2014, 18, p

. 11-21

Version Type

URL

https://doi.org/10.18910/50833

rights

Note

The University of Osaka Institutional Knowledge Archive

https://ir. library. osaka-u. ac. jp/

The University of Osaka

: OUKA



TRIRCKFEBRBEERE 7 —HRRE 20 & FEEKLK) H185 (2014)

BEFHEHEICE T ANBEABRZEOX Y Y TXEDOHY A
— BROBBIBORRELBEZEADZOAMAEEDHC>T —

-2

rU

=
=]

WE, 8% OEBRRLATHHEAN CUT I@HEE] LHT ) OBREE~ORBA
FRIEFLTWARZHBEDLLT, EREORMBIMEXRLTWS, FO—FAL LT, BFMED
RBRENEZOND, BARATH—BNICRBESDIIEETEFEEOMNEE (B3, M1) » bk
HOM[ITRH D, TOMITEHO TICRBEZRBET RS BN D — ABNEHEREINT
W3, FENCRIANCEFECHBEBI2ADRMRREZICEEN TV, XRERE T
TEY, BAMSORMBEE L ThE XA 3RBIBRERICHN, FNEORBIETRLT. ¥
FERLEDO LS ICAARORBEDICHEDLIFEREBLNICONTT Uy — MRAEZEB LR
ERET D, TLTHFAOHATORBERB ST TV 2EREZAMIL L LT, ARk

BLEFRERRET 5,

[¥—U—F] 2+ U THF. HEE REIE. VI IABE (V&

1 [FLE®IC

AAIZIE, [H ST RgEE) LTS, H#HRIC
BaHiav, MEORBHIENFET S, TOREE
LT, 1) HE—ERA. 2) BRSSO RS &
BREENZET HNh 3,

—7. 2008 £, BUNIZAARZHRIIHEINEL
T 37200 [Tao— V) BRO—RE LT,
2020 FFE TIZEBAER 30 FAIZT R L) 8%
4 30 HAGHE) #RERLZ, ZOHEIIL. BIZEY¥
AEOTRBRRBEIIT T FEEBARTRE TS
ik, MBSO S u—rUEERB Z L b
BHZANT-BHETH B,

AARBIRD Z a— BRI bbb 64, -8
FEOBERLEE~ORBERLT DFENRFELZ
TWAIZHEDL LT, BREDEEE (ETH) L
EENOEN UBHERIX 305% £, #LVRET

b5, (IHBREO-O0 NEABEERBIEY
4 FJ p.3), FFEDOBHIL, 1) HSNEOBRMITE
WIZOWTHRE (T — MAZE D L, BAROBES
EORREMEZZERVICLELET, 2) B¥ENED
& 512 BARORBIRENZ DV TOFREE - 2 IHE
(Toor—hRE2) L, BREZMPELIEET, B¥AE
2T DA REREEFBRERET I L TH S,
FORRE LT, BEEORBEOLAIZERL, A
BADEFERN LA D2 LAHRRENS,
AFEREIL. LT 2. HEOER, 8. 74—+
#E (). 4 77— MRE (2). 5. HBwLE5%D
BETHRIN TS,

* RERRFEBREERR T 7 — R TSR



2 MEOER

2-1 BXROFREREIE
2-1-1 FHE—ERA

FHEEDO AR TORBEE#EC SHETWHIERD 1
2. BAREEOBEHENH D, HRICEE RN
7ed, [HIRIARBRE ¢HENBZELbHD, A
FNRAZMEDERD 1 & LTEF LA TV HETT
M. [HE—ERA Thd, ZoOHEIMEITIET S
DL, 20 A2 > THhHTHD, 1920 FELEND
EEUE LIABIC L 0, B EE LRI L0,
EENRBRE ERT I 2B2OREICHRo T2 LA
RimTH D, €L TUKRBETE L, TR, £
R ERFICRERYThh, BB LY bRAEEROK
BaRFAH— R TIh - 7=,

2-1-2 FEEEHOREHIE - EiE

1952 £, B KRR KREBZOFRE AFAREH
R, TBHE S THESh, RARSOMN
EEHO R LEb R fThhi, ¥R ToRAL—
NOBLEDEIL, LK, TBUSHE) »o. [aER
), &b 188 LA&HEEEL-OL, BEE
T LT3, BUTTIL, RANROHARKNERD
fRESAS BERD 12 A, HARERMITI4FERD4 B
Lo TNW3, DFED, BARTIIRMBEBIIRETE
EEOAEE (B3, M1) »bihE v, BARE (N~
E) BRETEEERD 4 AHLRY, REETS
r AULERRD Z L1225, EEITESARRED 12 A
ETL Y, BiEE I —, 41 ¥—0BfTbhTkY,
FEREIRIL S LIEL RoTWB, Z DRt
TEBIO RS L UTEER S RIS A0 7
NIZED S D 1 >OBERE LTET L3,

2013 4E 7 A, LI bE@R0d o= [KFEEITE
EEERTRE] LV oBIFERIC, AAREEE
HESWRHETIHT (RIERSAOKRY FiF) SRE
SNz, 2016 FRETFEELY, HH3ERD3 A
Mo OREE, RABRERMBIIAIERD S AITEY T
Fohsd, LoLERR LOBEDOR LN Z LT,
FOMHNEBREN TV S, HR RETHEFEFH

ELT2T o r— MNAEIC LD &, HOWHEESIK
ZBWT, YT MFbhd LB e¥T1
BT o7,
RENRBREIICES DI FEICERTE WL
WHERT BEROKRY T BRESNZICH
Bood. EONL—NETVIRTE00OmM, 22
F, A 8—r vy THE) BBAIR>TETH
5, EMDODBERLELT, A ¥—2 vy TEKFES
EOFK, BICEETH I LICLY, ERSAIOSEE
LEiT D Z L MTRRIZAR B, F IR L RTEREEE
LIBIOBE L WO ALESHT TRR %2 7 ¥ — VT 5 FB
LROTETEY, MU7E) LWITELAEENT
WB, A 8=y 7RoXy ) TXBRELEIT-
T BHEAS— B LT 5 Z L TS (BLER
DY T ) ITESICEAERLT 2 Z LiEIh
B, D%, A F—ZBMLARNWERFNIRZS
Ry (M1, &tk PEMS : sEERa—F—
LY) LRBEBOREMEID 1 DiIZR>TV 3,
Pk, BAOBRBEHE ORI ST LT,

2-2 BEIROESE SRR

FAIIHT ZRIEBR OB ITE Y, 1920 FRIC
FE—ERAMIIT L SN, R ORA
VTV, RIBEEORE L IR T, ERETH
RSRITOND L IR, FHBRKETIIRELF
BROBIEA A & 2 ARCHEERN R S h - L @i
RT3, LML, SEDE S ebE L ZEFZREV
D ZRLTEIEMPEZE AR Lok = DIX 1960 Ftk
FDZLThHD, LK, FELOGEOBELEZEL LT,
FAELORMEN XETHREH B TE TV,
1995 4 [Career Spacel (¥ <=4 FE]). 1996
#£ TRECRUIT BOOK on the Net] (3 [V 7F¥))
BY—ERZHE L0 E K I, RERFERY 1 b
DAL ERVIED, A F—Fy bOERE L BIT,
ST ABZ E Ry M2k Bz MY —SERERE
Y. TORBEY A FO®REIIE L4 KEL 2o T
ETW3,

A FETIEFEOEMSMZX BIzoN T, i,
A ¥ —Fy MBRERT BN, BEECEELE



RBXBY A FBRELAILER>TVS, £1i1X
¥—U— N, TE%E), IBUBZE THRELER.
BONT-EEERITRBIEY A N THD, £
AICEELTWARERAFEMITOY A b
CareerForum.Net %, FAMEABFEIZL LFIAE
T3, IHiZ, BFEDIILALIR. BARNFEE
I OBIEXZEY A MILBER LT D, TI0bEE
A=V THEEBELNTL 5, HOIZERAS
DRETH D, [0V A FEFIATHIELV O
Aoy (M1 5, REHE - BUEHER =2 —F—
&0) LFADDHET B,

ZDL, FRBXEEN (FEF) MOBOESEH 2
W, A X hOEH, FBEBEE. IOIZERR—4&
EDOFRFAM & KR IZIZRFEEIIZ RSO A R
&R CHUR CRIET 2 LW HELREZ > TV 3,
HATEMTOBBATIELVEINH b L
OB, SEREXEREE (&% BF) BTEOEE
FRoTWEEE, BRENRER2T 5 L TRILZA
ek ), BEINIREFHEIEEIND LB
HEhd,

F1 BHFEHCUTREZEY A b

HERXEY1

1 Offeri-Land #77—74 5
K

2 a—nR_pY —F—

BHHEF
B LR I22F 4

BAStk A S a—Rn
(Za—rn Y —F—HEGFHSD)
A2 Y I~ bR—AT 4
VIR

3 ¥ 27 EJOBS in JAPAN for
Foreign Students

JapanCareer
R = 1TA

Yausvity b (B NET)
<A+ UHERR X WL
EPARBIRR Y bT—2

IRS International Career

INR—Fy T —7 AL

WM L8, KR LaE
Fi. JAFSA. RAF—FE¥a

BASH AY IR —
BA&t =~1) b

—RAEEEA BEEXRR Y b
U—2 (77 AMELBL)

—RHEEIE A FIBRGLIR SR A

Support
10 JvA%y K RANDSTAD Ay FBRASH
11 SEARARX > b B R1v9—Fvairn

12

7 X+ ¥ (LANDS=NAVD

KA eV v s 7 FYHSS
4 X

13 WORKS JAPAN GLOBAL Bet 79— R - Dy

14 JABOON BAF—F ey a v BA&H
W7 - JAFSA

15 Ze—rsAAMEREERSS MBESFESGR, A8MEEA
AFEAMRZHE S F—

16  JASSO stfit¥48
17 IFSA AUEZBHY—E R

BALITBOEA BAEA ARG
BEHEFETIEAN EEREIEE
Whx

AEMEREA S A EBRAZH

O
EX

18 Global Kyoto Project

iz, K¥E, ¥ BIAERESEEL, B¥4EM
OB I, BUBHERK. SREERFASHBRE
a&h, BEAEBELEA V- Yy THBEE S
T3, BERETHEFEY & —, BEERENRF
DERY, BEEMTOXY VTHE, ¥V T7TXE
BEEINTVD, KBRKFTIL, 2010 FEILE
FAEMTOF ¥ ) TXERBEAINTVS, 2013 F
BEiX THFEAEO-OORBREE) & 8 Bz
L7z, ¥/ 2012 FE LY RBESHEEL TV 5E
FEOIHOMEK—TF—) ZRELEPHF ¥ /12
T 1 EEZE LTV 3,

3 Fui—rHEE )

PE—IERAB L UK EEROFHEERED b RLIRE
& Bt T AIEITHR AARMB DO L DRONERIET S
7=, W TORBEEBIOERERT v r— ML L Ei
L7,

-1 WEFEENR

2014 %E 1 AD D 2 BIZMFT, A—/LE FNS T
BAHEEUNTI Ty =TT r— MREZEMR L=,
Ty — NEEE TR 244 (BE1T4A, &HET4H)
T, 320 VE (&2 BR) OHBENETHZ LR
T&/, UTREOEREFLOELDOTHD, HE
B L EOEMBE—E LRV DIL, #41., B 45
&, R4 VHEOBEEENRE 2 LT OV TH
5,

3-2 PERRLER

3-2-1 FHE—BRAO/TIIFEET HH
FE—ERARBAROREREDOKEN 1 HL &
NTVBER, BRIZRK2DEHIThotz, FAEXSR
RO 20 AN L, [FE—FERAFY) i
11 HETL2ED 55% TRy % LEl-7, [HE—



FEERAEEL ) 129 VE (45%) -7 (1 BH), #® 3 M ORIEREFAFROWRIL (FEEAEDER)

FERMEBRON TSIz, ZhinettRA7Z R Hos @ TEASER (REEDIES)
EWXEZRVD, Aial & U HEEERAB ARG F5H B3  (jesttE - 45 L 41X 34E
DRUEHIE & 1T XN LS h oz, TR
FE B4
Zof L B4
# 2 W FER A oW ORI ik B4
o Pos—— TN B4 (?ﬁg{fﬁ ;%-"Nucto‘ﬂi
Hr[E f7Y Bis B4, A%
< L—L7 HY E B4, F¥#
e gl la s FY vt B4, A¥f%
B HY F—AFZVT B4, ¥k
Frl— )b o <l —F EHE
ik 7Y b= A
U HF—L HY S HR— b
a2 A HY R TTFyira ¥R
R T F7Fyva HY TAUM T
F Y PUTCTSET EEE
TN el - 2543 8 B
AN e AT =T RE
TAUAD e IaFFFT RiE
F—ARZVT L KA KIE (FHIz Lo THRARD)
KA L F RE (EEMLRABDNITKE
F7 4 L PETT AT 57—
AT z—F e AEY)
rarFT L
YIITSET EL
=7 b i FTUENB3 Lo TWAEDIL, 7 & TIL3

ETEETBIDTHY, T 3 ENRIFEL
2B, Ef-T T OND LD ITHEIT L o TEEERH
BRBr—AbLHAHILEZEL, £30BIBLY
43% Bd R BNOHER L RBEEE LTAY S 7Lz b

] DORE 2 T,
55%

X1 HraE—iEER A o4

3-2-2 {AIFRTHEZEDDHH

T FARROFTERE (B3, M1) A>Lhksd 21T
ESEIC L HDENE D DWE LIcRERITEK 3 ITRE
HTWBIED Th D, B2 BLEBRAG D AR

TS BREICRS &, BARD X 5 i AR R O]
FEEE) DSR2 — A L W A EITEETH -
T2o HEMNST=ON (2GR 2Bt 5



TTHE (35%). YT [HRMEFER CTHBES % B
e B) N5 HE (25%) . [BREFR~EHEE)

B4 HE (20%). TEE-oTWARW] M4 HE (20
%) LRV, TEERICRIBESEZHEGLTD) L &K
KEPER~EEK) 2ADYED L, 55% TR¥H%
mlz, Zhid, EAETIIREEREET A LMA
RIS LREERZ LRSI TVWD EER DR
B, ZRETEXIEAENRVI 2D, BEEEL %
DB LIITER Y (TAY HHE., B, Iz
TEDZEPHERIIRHIZE» LRBE# 2140 5, |
(A=A +FV7, &t LBRTWBLIIZ, FEE
TEDNE IDIHLRVIERD DRIREE £ 15D 5
ZEik, BENTEHRVWI EB005, 20 35%
EEDD [BEEGICHRBEDLEGT D] LV HER
ik, BURRESHARI RIS BA TR LE,
REHENEHRCTH I D 2T [FEERICHMRES
ZRAT D) ZEMFREELEXD, EAY—F
Y. 7arFT, R4V, FY T, BlEEZED
DEFANEE > Ted. BEAD L IIZREAEHIZ T
BIER 215D LWV IBEBRNWE I THD, -
T, BEFERDTHEEENORRELZ AL, BUIEE
BEHLL T D EWIBITHEFRFROLDTHD
ZEMNABE R, TEEOHERITIE. AFETEE
E¥ETDH I ENITTMETH D BAROKFHFRIES
HBZEHRATE,

& b I HEEOBRTEHIEIZ >V T H BiRHR TR
WwERDIZE 25, FEORBIEEOME 4 2 EFHZ
POENR-TERE, UTREDERETHD, =27
AEELL X D701, BEEDOTRETOE Fix
L7, EELEEB TIIRho7, RELET
RTOEDEE#GD Z LITTE TR,

> fE
PETH. GFRRAKOL I RA RV FBHY ET,
L L., L Tividienz & Tidied T,
SEOCTHE (ARKITER) 2BMULAELTH.,
Yx7Y¥4 b THRESEEZEL LT T, EEORME
FoTWABHETTYT, BEHFL. ¥l Lo
BT, BEMNNRL T, FBETT,

» Edn

They look for a job by themselves.

A7
- Connections (study association)
- Newspaper/other sources where jobs are offered

74 )Y

Students spend between 3 - 6 months of on-the-
job training depending on the course they were
enrolled in. Many companies eventually hire
students after they graduate.

Companies also go to different schools during job
fairs where students can apply for these
companies.

There are companies who have many employees
that graduated from certain universities. It is not
uncommon for these employees, when they have
higher positions in the company, to also hire
graduates from the same university mostly
because they are familiar with the working style
and pace compared to graduates of other universi-

ties.

A A

Usually, the students participate try to ask for
the help of job hunters, or go to selection
processes held by the companies. Personal
connection are essential if you want a higher
position in the company you are working for and
nepotism 1is, unfortunately, highly present in
Brazil.

B

According to the industry's particular characteris-
tics, each industry have different employment
standard, especially technology-intensive
industry preferred to graduate students, such as
IT industry. In Taiwan, “nepotism” is a

sensitive word. New blood needed, not nepotism.

EE

Mainly getting the information of openings from
newspaper advertisements or from head-hunting
agents.

o HE—N
Normally it is like what we generally do,

graduate and hunt jobs. In some industries or



some companies, there are indeed some jobs only
available for people who have personal connec-
tions. Nepotism probably exists in few companies,
except for family businesses.

A=A+ YT

Final year of undergraduates start applying for
positions when they are almost certain that they
can graduate in few months time. For example
teachers and allied health students apply
positions in Oct to Nov. when they passed final
assessment and they will start around January in
Australia.

RI8—
1. Academic qualification
2. Personal connection (recommendation)

YoCTIET

After graduating undergraduates and graduates
get jobs in my country by contacting companies
themselves, after receiving a positive email
response they get a job interview, based on in
they get employed. Personal connection is a very
important factor in job hunting in my country,
having a personal connection will make job
hunting much easier.

=T7 b

Almost 90% of jobs in high quality companies and
organizations were occupied by personal
connection, not by qualification [unfortunately

corrupted systeml]

Ay z—F v

Personal connections and networking is very
popular in Sweden and is how many get their
jobs. There are a few reasons for this, but in my
opinion the most prominent one is that hiring
new people for a development organization is
costly and if you recruit the wrong person, the
result could be failed projects and large financial
losses.

Many programs in Sweden also give the students
opportunity to work in a company for a part of
their education, fostering these personal connec-
tions. If they perform well during this period it
will most likely mean more than their grades in
finding a first job.

> FY
There is a lot of offers from companies However
this is more what in Japan is called Arbaito.
Eventually this turns in a full time job even
before they finish their studies.
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