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Practical report of Transferable Skills Training

Yasunori Yamanouchi (Center for the Study of Communication-Design, Osaka University)
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In knowledge-based society, doctoral students are expected to play an active part
in various places. It is because the skill which is useful for academic research is also
required in collaboration, innovation, and problem solving in society. Transferable
Skills Training is an educational program in Britain which focused on these skills.
Transferable skills are ones which are learned in one context that are useful in
another context. This paper reports the trial aimed to contribute to development
of Japanese version of Transferable Skills Training. Additionally, the challenges on
program development, organization for program management, and evaluation are
discussed.
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