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The content of each chapter is as follows:

In Chapter 1, I examine the effect of fringe benefits on the paid overtime work in Japan. I
adapt Bell and Hart’s model (1999) to analyze the Survey of Company Fringe Benefits data in
Japan. These data include information on the employer’s provision of fringe benefits as well
as paid overtime hours for individuals. By including a crucial labor demand variable omitted
from Bell and Hart’s (1999) report, the present study provides more complete documentation
of the structure of labor costs with paid overtime work.

In Chapter 2, I examine a glass ceiling effect in Japan. Furthermore, the analysis will be
stratified by performance pay group, to examine if the gender wage gap differs between the
performance pay and non-performance pay workers. The main finding is that a sharp
acceleration in the gap at the top could not be observed among performance pay workers, but
a strong glass ceiling effect is detected among the nonperformance pay workers. A second
finding is that after performing a counterfactual decomposition analysis, gender wage gap
among performance pay workers are largely caused by gender differentials in characteristics
while gender wage gaps among nonperformance pay workers are largely caused by
differences in returns to gender characteristics.

In Chapter 3, I examine whether firms that adopted family-friendly policies increase job
tenure and decrease the turnover probability of female employees. Using Japanese firms' data
in 2000, 2005 -2008, my study indicates that offering family-friendly policies such as the full

amount of maternity pay, family-care leave system and flexible working hours increase job

tenure of female employees. My result also confirms that the full amount of maternity pay

practice increases retention rate of new female graduates.
WXBEOHKRRERDEER

[%KW@@EE‘] }

AL EICIEL VKRV Lo TW5D, HL1ENX, The Effect of Fringe Benefits on the Paid
Overtime Hours in Japan& 5 B4 TH Y, 4 OH4FHT L L TJournal of Applied Business
and EconomicsiZE AT X THEH EN TW5H, H2E X, Performance—pay and Gender Wage Gap in
JapanTdh 5, #3ElL, The Effect of Family-Friendly Policies on Female Retention - An
Empirical Study on Japanese Firms T& ¥, Asian Journal of Business and Management Sciences
\C B = TB#k & L7-The Effect of Work-Life Balance Policies on Female Job Tenure - An
Empirical Study on Japanese Firms& WH X EZMEEELL D TH D,

FBIEIZBVWTIE, BARICBVWTZ I VY  _"ERT7 4y MPEREFMICS 2 BB LT LD

DTh B, Bell and Hart’ s (1999) DEFNE, 7YV« RXT 4 v b OEFHE~OHN
Wi b BEEMICET A EHREET S AR TITONZRET — LY TN LR TH
%, 7272 L. Bell and Hart’ s (1999) TIXFbN R0V OV FBTRELZRET 2 LK%
G2 LT, BEBYBHFYURAO LI BABERZ LV ELRBOICLE ) A TOSIT&IT
27, .
WETIX, BARBII BV AORFOFEEICHET IHETH D, BETIBVBRRERHT
HAHBREICL Y OWREEZME{ L, Quantile Regression ZfiVWHEEBR OB LMESKEL L
BLEZLDTHD, ZORE. HEIHEHN TRV N —FICBWCLRE RS 7 2 DRI BFE
TR LAERSNE, $o, BAMKRELZERSMLUER, REEENELHENMICHD S
N—FTCOREIBEBOBEDOENCEI VAL TSR, FREERNESHELCHD IV
— T OKET, BEEOEICL > TELTVD I LAHALNTR2T,

#HIE TIL, 20004 & 2005455 H20084E L TO AALET —F 2FIAL, V=2 F47 - N7
VAR DEANLEHEBOHREEZEIT LV BREEZEE TT20 T2 EMIEL TV D,
SATIL. FEREE OS5 M. NHERERES T Ly 7 X Z A LT, ZiEO Sk 2 R H

ICSHBDEND D Z LR MoTe, Fin, EREOBERSTRIT, FREELEEER

DEZFEFEE LT L bR ENT,

EERREOEE) ' _

RRLOWN, B1E L BT CIC AN & HXFWECBRE LTV 5, 28, Boh7R
EHEERAR DI, A%ORRESFACHESNEAETHD, ML), ARIEHE U5
FRHE) DRSS LV FETE 5, ' »



