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1. Introduction - Precarious PhDs?

Similar to other industrialized nations, the share of non-regular employment in the
Japanese labor market has been rising for the last decades and non-regular employees now
comprise nearly 40% of all workers in Japan (The Japan Institute for Labor Policy and Training
2016a). Academia is no exception to this general trend. According to statistics by the Ministry
of Education, Culture, Sports, Science and Technology (MEXT) only 48.4% of all teaching
positions at Japan's universities are filled by academics working full-time, while 51.6% are
part-time positions (MEXT 2016a, 2016b). Hit hardest by this hiring trend are Japanese PhD
graduates, of whom about half each year start their career in non-regular academic employment.
Even though non-regular academic employment is widespread, it has not yet received much
attention from researchers and it is largely unknown under what circumstances Japanese PhD
holders are working and living and how they advance in their careers. The goal of this study is
to examine non-regular employment in academia utilizing the case of PhD graduates from the
humanities and social sciences.

Researchers of the National Institute of Science and Technology Policy (NISTEP) who
examined job-postings on JREC-IN, the most frequently used career database for academics in
Japan, were able to observe a trend toward even more non-regular employment in academia.
Their findings show that the number of fixed-term positions announced on the database
surpassed the number of tenured positions in 2008. Tenured positions have been almost stable
in the last 10 years while fixed-term positions were increasing steadily. In addition, a gradual
increase of part-time positions could be observed (Kawashima and Yamashita 2016).

At the same time, the number of PhD graduates in Japan has been on the rise and as a
consequence, PhD graduates of all fields face difficulties when they are looking for
employment. With the number of new students shrinking due to ongoing demographic changes

in Japan and a general trend toward more non-regular employment, those who want to work in



academia are facing an insecure future. Japanese companies, on the other hand, are reluctant
to hire PhDs and still prefer young bachelor or master graduates they can train themselves
instead of hiring older PhD graduates who possess very specific skills. As a result, the options
for alternatives outside academia remain scarce. The Gakko Kihon Chosa, which tracks the
number of graduates as well as their employment situation right after graduation, shows that
only half of the PhD graduates each year are able to start their career in regular employment.
The other half is sorted into various categories, which suggests that they are either working in
non-regular employment or unemployed. In another survey, the NISTEP (2009), attempted to
shed more light on the career paths of PhD graduates by providing a breakdown of all graduates
in each year between 2002 and 2006. However, similar to the Gakko Kihon Chosa, the
categories of the NISTEP are not helpful in comprehending the situation of PhD graduates.
The employment status of a significant share of the participants was categorized as 'Unknown'
(23%) or 'Other' (10%), and an additional 23% were recorded as working in non-regular
employment in academia. These results reiterate that a large population of PhD graduates is
not able to secure a regular position, but do not give an assessment of their actual livelihoods.
What the survey did show was that especially PhD graduates from the humanities and social
sciences were pursuing academic careers after graduation and that a significant share of the
PhDs of those fields work in non-regular employment after they have completed their PhD
courses.

A long-term study regarding the career path of PhDs within five years after graduation
administered by the same institution found that those who started their careers as postdocs had
good chances to become a regular employee in academia within those five years. Nonetheless,
65.7% of the humanities PhDs and 46.1% of the social science PhDs who started their careers
as non-regular employees were still part of the auxiliary academic labor force five years after

graduation. Also, the share of postdocs is small for both fields (14.9% humanities, 11.2% social



sciences) (Park, Horoiwa and Chayama 2012). PhD graduates from the humanities and social
sciences are therefore not only more likely to work in non-regular employment in academia,
but they are apparently more likely to stay in this form of employment than graduates of other
fields.

The existing data on the career paths of recent Japanese PhD graduates suggests that
half of them or more will be in non-regular employment or otherwise precarious situations right
after their graduation, as the unresponsiveness for questions concerning employment suggests.
What it does not explain is what high-status precarity exactly means for those affected. It
remains unclear what kind of positions they work in, whether they are working for a single
employer or have several workplaces, and how this situation is affecting their careers as
academics and their life chances as a whole.

It is the purpose of this study to close this knowledge gap through a qualitative
interview survey. I will focus on Japanese PhD graduates from the humanities and social
sciences because their career prospects are especially bleak.

The fate of Japan's PhD graduates is relevant for several reasons. Non-Regular
employment is usually discussed as an issue of unskilled workers like people who only
graduated high school or individuals with a comparably weak stand in the labor market like
senior citizens or women (Rebick 2005, Mouer and Kawanishi 2005). The figures above
however suggest that non-regular employment is also spreading in the world of academia and
is affecting around half of Japan's highly skilled PhD graduates each year. Since there is a lack
of qualitative studies on academics in precarious employment, it is widely unknown under what
conditions they work, how they progress in their careers and how their lives are influenced by
this career choice. The case of PhD graduates in the humanities and social sciences is, therefore,
a good example to assess non-regular employment in the professions and will make it possible

to compare precarious employment of highly skilled workers to precarious employment in the



Japanese labor market as a whole. In addition, an increasing number of academics are working
under these conditions, and the way they engage in their research and education is likely to
influence the overall performance of the sector of higher education in Japan. Attempts by
policymakers to reform higher education should be informed by an accurate understanding of
their working and living conditions. The current knowledge in this area is vague at best and
does not allow for the assessment of where support or additional regulation is needed.
Knowledge about non-regular employment in academia is also essential for the PhD graduates
who are struggling to find jobs right after their graduation. Only by exploring their problems
career counseling by universities and the government's efforts to get PhDs into the labor force
can be improved. Lastly, for those planning to join a PhD course, it is important to know what
it means to be a PhD holder in Japan and what the degree is worth in this country. Only with
this knowledge, an informed decision can be made about whether to stay at university or to
start job-hunting while they are still attractive hires in the Japanese labor market.

The goal of this study is to show how PhD graduates of the humanities and social
sciences work and live when they are unable to find regular employment right after graduation.
Furthermore, I will assess how they feel about this situation and how they react to working in
non-regular academic employment. The expected consequences for the interviewees' careers
and lives and the implications of the growing trend toward precarious employment in academia
will be discussed, and the working and living conditions of non-regular employees in higher
education will be compared to those of other non-regular employees.

To reach these goals, I conducted a qualitative interview survey with 16 PhD graduates
and used a grounded theory approach to analyze the collected data. I followed the various
analytical steps of the grounded theory method and was able to identify two important aspects
in the interviewees' lives that further guided my inquiry and inspired the structure of this

dissertation. Firstly, I found out that all participants who were aiming for a career in academia



had been, or still were, working as part-time university teachers (hijokin koshi). 1 will, therefore,
explain the characteristics of this form of work and compare it to other forms of non-regular
employment outside academia. I will focus on the questions: 'How is it to work as a part-time
teacher in Japan?','Why did the interviewees choose to work as hijokin koshi?', and '"How does
this form of employment influence the participants' careers and lives as a whole?' Secondly, |
found out that becoming an academic required the participants to organize their lives actively
to make time for their research, which all interviewees saw as essential for career advancement.
The economic and social aspects of working as hijokin koshi or in other forms of academic
employment had to be coordinated with the demands of respondents' personal lives, such as
housework, family, and hobbies. For that reason, I will strive for a comprehensive
understanding of precarious academic work. The questions that will be answered are: 'How
does non-regular academic employment influence the interviewees' private lives?' moreover,
'What influence do aspects of the respondents' private lives have on their careers?' My analysis
of the PhD holders' strategies for managing their work and life under these complex demands
reveals three dominant patterns: the Overwhelmed, the Settled and the Researchers. Each of
these ways to cope with their situation has distinctive consequences for career prospects and
livelihoods.

Since the sample mainly consisted of PhD graduates from the humanities and social
sciences, the findings of my work will apply to other PhD graduates of these fields. Graduates
from natural science fields have more options after graduation, and my conclusions will only
help understand the cases of those who stay in academia and are working in non-regular
employment.

Including this Introduction, this dissertation is composed of eight chapters. Chapter 2
provides information on the general context of precarious employment and takes a look at the

growth of non-regular employment in the Japanese labor market. It also presents what is known



about Japanese PhD graduates regarding their careers and lives and examines the case of PhD
graduates from the humanities and social science fields by introducing the recent debate about
the worth of those fields in Japan. After that, the methodology and the utilized sample will be
introduced in detail in Chapter 3. Chapter 4 looks at the work as hijokin koshi in detail, and
Chapter 5 covers additional aspects of academic work. It addresses other remunerated and
unremunerated forms of employment that were typical for the PhD graduates from the
humanities and social sciences. Research, which the interviewees considered the most
important aspect of academic life, is also examined. Chapter 6 then looks at activities of the
participants' private lives and discusses how working in non-regular academic employment is
influencing their engagement in the household, time with family and friends and their hobbies.
On the other hand, the influence of their private lives on their career decisions is explained.
Chapter 7 draws the aspects of work from Chapter 4 and 5 and the aspects of the rest of the
participants' lives of Chapter 6 together. It examines in what ways the interviewees manage
their work and lives, suggesting that they can be usefully categorized as either 'Overwhelmed,'
'Settled' or 'Researcher.' As a result, the consequences of the PhD graduates' ways to manage
their daily lives are presented. In Chapter 8, I offer a summary of my conclusions and connect

my results to the larger contexts of precarious employment and higher education in Japan.



2. Academics, Precarious Work and Non-Regular Employment in Japan

The Concept of Precarious Employment

In this study, I address precarious academic employment in 21% century Japan.
Therefore, it is necessary to explain how precarious employment is defined and to make clear
how the term will be used in this dissertation. The main characteristics of precarious work are
uncertainty, instability, and insecurity (Kalleberg 2009, Kalleberg and Hewison 2013). Vosko
(2006:3) defines it as paid work "involving limited social benefits and statutory entitlements,
job insecurity, low wages and high risks of ill-health." Even though scholars agree that
employment has been precarious in the past, the contemporary discourse is referring to changes
in employment relations in the last decades. Such changes include increased employment
insecurity through shorter and more flexible work arrangements, less protection provided by
social security systems and a weakened bargaining position caused by the deteriorating legal
protections of workers and the decreasing influence of organized labor. It is acknowledged that
there is an objective side to precarious employment that can be measured using statistical data
on employment relationships and their characteristics. Objective precariousness can, for
example, be measured by analyzing wage developments or the share of temporary employment
relationships. On the other hand, there ought to be a subjective side to precariousness which
covers how the uncertainty is experienced by the individual (Duell 2004, ILO 2011, Kalleberg
2009, Kalleberg and Hewison 2013).

An international comparison or an assessment of the growth of precarious employment
proves difficult. The term in not commonly used in all countries and precarious employment
takes different forms in distinct national contexts due to the different social and economic

structures of the political systems and the labor markets (Duell 2004, ILO 2011). Furthermore,



there is no agreement regarding what characteristics need to be considered when evaluating the
level of the precariousness of work. To allow for a quantitative analysis of precarious
employment in national and international contexts the characteristics of precarious
employment are often equated with specific forms of non-regular employment that are
associated with precariousness. The International Labor Organization (ILO 2011) is a good
example of this kind of approach. For the sake of measuring the growth of precarious
employment, they analyze the development of temporary and fixed-term employment as well
as agency work and the degree to which working under those conditions could be seen as
voluntary. Vosko, MacDonald, and Campbell (2009:6) argue that this approach reduces the
potential of the concept of precarious employment to a "colourful [sic] term" for certain forms
of non-regular employment. They, therefore, favor an approach that allows for the
measurement of multiple dimensions of precariousness, which make the concept applicable to
any kind of employment (Vosko, MacDonald and Campbell 2009). Even though
precariousness is often discussed in the context of non-regular employment, it has to be noted
that regular employment can also be precarious and likewise non-regular employment can be
non-precarious (Duell 2004). While the distinction between regular and non-regular
employment is congruent with non-precarious and precarious employment in countries like
Spain (Ibid.), Kalleberg and Hewison (2013) see the increasing use of the term of precarious
employment as a sign that it has become difficult to grasp the complexity of contemporary
work by utilizing the categories of regular and non-regular or the divide between formal and
informal work.

Nonetheless, the definition of precarious work remains vague, which is why several
working definitions are used to assess its extent and to make the issue internationally
comparable with the data available. For this dissertation, I will evaluate the precarity of workers

in the academic labor market by using the working definition of Duell (2004) as a guideline.



The author focusses on objective uncertainties because she tries to analyze the issue in a similar
manner for five European countries and works with aggregated data, collected by the respective
countries and other European sources.

In her working definition Duell (Ibid.) evaluates precarious employment using four
dimensions: a temporal dimension, an economic dimension, an organizational dimension and
a social protection dimension. In the temporal dimension, she takes a look at the continuity of
employment for both regular and non-regular employment relationships. On the premise that
not all unstable jobs are precarious, she considers the length of employment with one employer
and the share of non-permanent contracts in the respective country which are both indicators
of instability. In the economic dimension, she takes a look at wages and income mobility, as
well as the level of training the workers receive because they directly relate to their job
opportunities. The organizational dimension is concerned with working conditions and
includes aspects concerning the level of autonomy at work, the level of safety, the working
hours and the employees' control over their work time. The social protection dimension covers
the level of social security. Aside from those four dimensions, she acknowledges the national
context of the countries she compares by evaluating the dynamics of precarity, so whether there
are ways to leave precarious employment or not. She furthermore considers features of the
respective labor market in terms of supply and demand of precarious employment. By focusing
on objective uncertainties, the approach lacks the subjective perspective of the individuals
affected. The objective features are useful for making the case of Japanese academics
comparable. I will, however, add the workers own perception to shed more light on the
connection between the formal characteristics of precarious employment and the perception of
it, identifying what aspects of their employment relationships or lives add to their feeling of

insecurity or, to the contrary, make it seem less severe. This will help me to evaluate what kind



of temporary employment relationships lead to precarity, which according to Duell has not

been examined yet.

The Global Growth of Precarious Employment

It is the common understanding that the share of precarious employment is rising
globally (ILO 2011, Kalleberg 2009). Although the definition of precarious employment
remains vague due to its various forms that are influenced by the national context, existing
studies circumvent these inaccuracies by focussing on workers that are most likely to be
working in precarity. The ILO (2011) concluded that since there is an increase of temporary
workers and employees working on fixed-term contracts, who would prefer to work in a more
stable employment relationship, the share of precarious employment is growing worldwide.
Duell (2004) comes to a similar conclusion and notes that precarious employment in almost all
European countries has increased since the 1980s. She, however, discerns that the European
Foundation found no significant increase between the years of 1995 and 2000 and stresses that
relatively secure standard employment still prevails in the European labor markets.

The increase in precarious employment is explained as a consequence of globalization
and technical advancements (ILO 2011, Kalleberg 2009). The opening of markets and
technological progress in the areas of communication and transportation have made it possible
to outsource labor to low-wage countries, and at the same time, the labor pool was increased
through the new mobility of immigrants, more working women, and older workers. These
developments made it easier for employers to circumvent regulations and to increase the
profitability of their businesses at the expense of their employees (ILO 2011). According to the
ILO (2013:18) precarious work is increasing as a result of the "abuse of economic power,

economic liberalization, global capital mobility, fierce lobbying against protective labour [sic]
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laws, and a whole range of state policies guided by economic thinking that believes in the
efficiency of free markets." It is more widespread in countries with lower levels of social
protection that force people into low-quality jobs, driving down their wages. The ILO (2011)
sees businesses as responsible for these changes in the world's labor markets and accuses them
of using the opportunities presented to them by globalization to undermine labor rights and to
reduce the ability of governments to protect their citizens by pursuing a national economic
policy. On the other hand, the ILO expresses that nation states have failed to adjust their labor
laws in a timely manner, therefore making it possible for businesses to exploit loopholes to
create more flexible work arrangements. As a result, not all workers benefit from labor
legislation and are relatively unprotected. They furthermore criticize the weak enforcement of
existing laws, which in their opinion further facilitates the growth of precarious employment

(ILO 2011).

The Consequences of More Precarious Employment Relationships

According to many scholars, the effects of precarious employment are predominantly
negative and effect the work and life of individuals but also have implications for society as a
whole (Bohlea et al. 2004, ILO 2011, Kalleberg 2009, Kalleberg and Hewison 2013). Workers
in these insecure jobs suffer from a higher workload and have less reliable working hours
(Bohlea et al. 2004, ILO 2011). There are furthermore implications for the workers' heath as
they suffer from increased stress because of their working conditions and are exposed to more
dangerous work. Since they cannot plan for their future and lack the security of certain social
protections their working and living quality is deteriorating and they are at risk of long-term
unemployment if they get injured or sick. Also, they are less likely to receive adequate training,

which depending on where they work can furthermore increase the health risks and at the same
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time decreases their career chances. It is therefore up to them to develop their skills and stay
employable (ILO 2011, Kalleberg 2009). People in precarious employment are unable to make
long-term decisions and to plan their lives. Subsequently, many of those workers are unable to
get married, to have children, or to make big investments like buying a house. It has also been
found out that it leads to less engagement in communities (ILO 2011, Kalleberg 2009). On the
scale of society, precarious employment brings more economic inequality, insecurity, and
instability and leaves workers unable to buy what they produce. This situation leads to growing
pessimism due to the lack of upward mobility and decreases satisfaction with the standard of
living because more has to be spent on necessities. It reinforces the class divide because people
from higher classes have an advantage and it is argued to consolidate the gender division
because it leaves women in employment relationships that do not enable them to be financially
independent (ILO 2011, Kalleberg 2009). According to the ILO (2011), it will also affect
workers not in precarious employment, frightening them into accepting worse working
conditions themselves. These developments will lead to less social cohesion and may in
extreme cases result in social unrest. Because people feel powerless and are in resignation, the
ILO predicts a crisis of democracy (ILO 2011).

The ILO bemoans the growth in precarious work for the reason that it is the opposite
of what they are demanding with their concept of decent work. Economists, however, tend to
argue in favor of the flexible labor markets pointing out that being in temporary employment
is still better than being unemployed. Chassin (2013), when pointing out the advantages of a
flexible labor market in Canada, makes clear that an overwhelming majority of non-regular
workers had freely chosen this type of employment in order to meet family obligations or to
have time for other activities. Chassin furthermore argues that through the uniform pay scale
more people can be employed, which he sees as highly beneficial for those groups affected

most by unemployment: young people, immigrants, and less-qualified workers. He goes even
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further and states that if regular employment were more flexible, there would be no need for
so many temporary workers and the unemployed would have it easier to find work. From his
point of view, flexible employment is good for the people and the economy since it also allows
companies to react to circumstances of the market. Companies using flexible labor have more
economic success and therefore can hire even more workers, he argues. For Canada, 60% of
the unemployed who got into regular employment were first hired in non-regular jobs. He
positions non-regular employment as a stepping stone towards a more stable career. Especially
immigrants would profit from these flexible work arrangements because it gives potential
employers the opportunity to evaluate their skills in a non-regular work relationship before
hiring them in a regular job. The work experience they gain during this time would furthermore
help them to get accustomed to the country. In addition, he claims that the non-regular labor
market offers a great variety of jobs and the chance to receive training and gain experience.
More regulation of temporary staffing agencies would lead to less flexibility, higher labor costs
and, as a result, to more unemployment (Chessin 2013). In contrast to the other sources
mentioned so far Chessin's position follows the neoliberal stance that flexible employment,
which is called precarious employment in this dissertation, is good for the economy and
therefore good for the individuals who can share the generated prosperity. However, scholars
like Kalleberg (2009) show that workers no longer have a share in the profit of their employers.
As far as non-regular employment as a stepping stone is concerned, it became apparent that
this depends on the national context. For the European countries, Duell (2004) finds highly
skilled youth in Germany who just graduated to be overrepresented in precarious employment
relationships. In their case, however, it is indeed only a step on their way to a more secure place
of work, while in countries like Spain, people were locked into the non-regular labor market
and had it tough to leave their uncertain employment relationships. Chessin's argument

regarding experience and training was also proven inaccurate by the other sources. Of course,
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work might help immigrants to get accustomed to the country, but data shows that people in
this kind of employment lack training opportunities and that the responsibility to improve their
skills lies with them. However, the ILO concedes that it might be better to work in a temporary
work relationship than to be unemployed, but at the same time makes clear that the benefits of
such an arrangement subside after four years (ILO 2011:14). For the ILO (2011) precarious
employment is a consequence of the increased competition in the global markets but at the
same time fueling this competition. Furthermore, it sees neoliberal policies as failed since they

have not brought more economic growth.

More Qualitative Research is Needed

In this section, it became apparent that precarious employment is an important issue
because its growth has many implications for individuals working under these conditions and
even on communities and society as a whole. Kalleberg (2009) however criticizes recent
approaches to the issue. In his opinion, labor research has come to focus on large-scale surveys,
which are diverting attention away from qualitative studies about workers and work in non-
regular employment. He also dislikes the tendency to explain work-related phenomena leaving
workers out of the explanation. The studies mentioned above are focusing on the objective
uncertainties of precarious employment because they are easier to measure and therefore easier
to compare internationally, avoiding the subjective uncertainties experienced by the workers.
For future research about precarious employment Kalleberg postulates that "we need to
understand the range of new workplace arrangements that have been adopted and their
implications for both organizational performance and individuals' well-being" (Kalleberg
2009:18). I intend to follow his proposal by focusing on precarious academic employment in

Japan, discussing the consequences of increasing insecurity in highly skilled academic jobs on
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the performance of higher education in Japan and most importantly on the academics working

in these jobs.

Precarious Employment in Japan

The term 'precarious employment' is not widely used in research about the Japanese
labor market and issues regarding insecurity and precarious work relationships are covered by
the discourse on non-regular employment (hiseikikoyo). When utilized it is not further
explained how the concept of precarious work is defined but rather used interchangeably for
discussing working conditions and insecurities of non-regular employees (Gottfried 2009,
Kalleberg and Hewison 2013, Osawa et al. 2013). Only a few scholars go as far as to include
other types of employment that are not categorized as non-regular when addressing bad
working conditions and insecurity. Taromaru (2009) in his work on non-regular employment
among young Japanese, as an example, includes accord workers suffering from bad working
conditions and self-employed truck drivers carrying most of the economic risk when working
as subcontractors. This example shows that there is a strong connection between the topic of
hiseikikoyo and precarious employment but that there is an awareness that other forms of
employment can also be problematic. It is, therefore, justified to follow the discourse about
non-regular employment in Japan when exploring the state of precarious employment in the

country due to this overlap.

Reasons for the Growth of Non-Regular Employment in Japan

Although non-regular employment only made up 16.4% of the working population in

1985 (The Japan Institute for Labor Policy and Training 2016b), this share went up to 20.9%
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in the following ten years (Okunishi 2009), sharply rising further to 37.6% in early 2016 (The
Japan Institute for Labor Policy and Training 2016a). Just like in the general discourse about
precarious employment, non-regular employment in Japan is argued to be growing as a
consequence of neoliberal policies like deregulation (Kalleberg and Hewison 2013, Mouer and
Kawanishi 2005, Osawa et al. 2013, Rebick 2005), in response to globalization in order to be
more competitive by cutting costs and increasing the flexibility of the labor force (Genda 2005,
Gottfried 2009, Kalleberg and Hewison 2013, Keizer 2008, Mouer and Kawanishi 2005,
Osawa et al. 2013, Rebick 2005, Sakurai 2011, Taromaru 2009) and technological progress
(Kalleberg and Hewison 2013, Sakurai 2011). Furthermore, a general shift toward the service
industry (Mouer and Kawanishi 2005, Osawa et al. 2013, Taromaru 2009) and Japan's
economic stagnation in the 1990s are provided as causes for the increased share of non-regular
employees in Japan (Gottfried 2009, Mouer and Kawanishi 2005, Osawa et al. 2013, Rebick
2005). In addition, the systems of taxation and social security are seen as providing incentives
for hiring more non-regular employees (Osawa et al. 2013).

Even though non-regular employment saw substantial growth from the 1990s, Gottfried
(2009) and Taromaru (2009) make clear that precarious employment was nothing new in Japan
at that time. Gottfried points at the use of women as an auxiliary labor force, predominantly
employed part-time, when a cheap source of labor was needed during the height of fordist
production in Japan. Taromaru, on the other hand, points at day laborers and the owners of
small shops who were suffering from job insecurity before the 1990s and stresses that only a
part of the male labor force enjoyed the benefits of lifetime employment even before Japan's
Bubble Economy came to an end.

However, the share of non-regular employment increased drastically from the 1990s.
The deregulation of the labor market was promoted in a move to revive the economy. As an

example, the Temporary Dispatch Law that came into effect in 1986 was reformed in various
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steps as of 1999. While the law strictly limited the areas in which temporary agency work was
allowed, those restrictions were gradually lifted until, with a revision in 2003, temporary
agency work was allowed in all industries. The number of hakenshain' rose, and their
vulnerability became evident when many of those workers lost their jobs and eventually
became homeless after the Lehman Shock in 2008, living in a tent village in Hibiya Park
(Osawa et al. 2013). Increased flexibility was identified as key to compensate market
fluctuations and trends in a globalized world. Japanese companies tried to achieve this
flexibility by increasing the share of non-regular employees, who could be dismissed more
easily than regular workers. However, instead of making the whole labor market more flexible,
companies tried to achieve more flexibility without changing the guarantees of employment
stability provided to regular workers (Genda 2005, Keizer 2008, Mouer and Kawanishi 2005,
Osawa et al. 2013, Rebick 2005, Taromaru 2009). Due to the fact that Japanese companies
were increasingly financing themselves, Rebick (2005) argues that they had to please their
stockholders and therefore were eager to reduce labor costs. Osawa et al. (2013) support this
argument by pointing out that 55% of Japanese companies hire non-regular workers to save
wages. Another factor is the shift of the Japanese economy toward the service industry with a
share of 68% (Taromaru 2009), which reduced work opportunities in both shrinking sectors of
agriculture and manufacturing (Osawa et al. 2013, Taromaru 2009, Mouer and Kawanishi
2005). Taromaru (2009) makes clear that there is more demand for non-regular employees in
the service industry for the purpose of reacting to business fluctuations and customer flows.
Above that Osawa et al. (2013) make clear that with its taxation system and the system of social
security, Japan is setting incentives to hire more non-regular employees because companies
can save expenses and do not have to pay into the social security system when hiring them. On

the other hand, they see a strong incentive for married women to work part-time. If they keep

" Temporary Dispatched Workers
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their income below 1.3 million Yen per year, they are defined as dependents of their husbands
and do not have to pay a social security or health insurance premium, but are still eligible to
receive basic benefits upon retirement. If they manage to keep their income below 1.03 million

Yen per year, they can even avoid taxes.

The Structure of the Japanese Labor Market

The Japanese labor market has often been described as a duality. In the past, the
prevailing duality was the difference in working conditions between small and mid-sized firms
on one side and big companies on the other. Many scholars see this old duality dissolving and
a new duality forming with regular employees on one side and non-regular employees on the
other. Regular employment offers the chance for skill-development and gives those employees
access to a broad spectrum of corporate based benefits, while they enjoy a high level of
employment security. Regular employees are hired by their employers directly, work full-time,
and are expected to work overtime if necessary, whether the additional work is remunerated or
not. Regular workers are on a rotation through the company and may have to relocate according
to business needs with less regard to their personal lives. Non-regular employees, on the other
hand, receive little training at best and are not protected from unemployment beyond their
contract terms. They are hired for specific work assignments and do usually not have to work
overtime. Non-regular employees are not transferred within the company. They can be hired
through agencies or outsourcing firms and are the first who will be fired if an adjustment to the
labor force is needed (Gottfried 2009, Keizer 2008, Osawa et al. 2013, Rebick 2005). Keizer
(2008:421) argues that this duality is deliberately created in order to sustain regular
employment in its present form to the disadvantage of those who are excluded: "The continued

support for lifetime employment, and the essential division it creates, remains the defining
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characteristic of the Japanese labour [sic] market and the stability and financial rewards this
market offers are made possible by the limited possibilities for non-regular employees to
enter."

Sato and Imai (2011) as well as Mouer and Kawanishi (2005) see the divide between
regular and non-regular employment as an additional duality in the Japanese labor market and
point toward the larger share of non-regular employees in small and mid-sized firms.

It also has to be mentioned that the divide between regular and non-regular employment
is a highly gendered one and that women are more likely to work in non-regular employment
(Gottfried 2009, Rebick 2005, Taromaru 2009). While Rebick (2005) argues that women
disrupt their careers for family needs out of free will and find reentry difficult because of
discriminatory practices regarding age and a concern about their skills, Osawa et al. (2013)
make clear that this is merely the result of policies that are still oriented towards a male
breadwinner model that systemically disadvantages women in the labor market and confines

them to do the larger share of the reproductive work.

What Forms does Non-Regular Employment Take in Japan?

Even though non-regular employees in Japan are often discussed as a large group in the
labor force, like in other countries, there is a wide variety of different types of employees with
different characteristics.

Part-time employees constitute the largest share of non-regular employees in Japan
(48.8%) (Somusho Tokeikyoku 2016). Who counts as a part-time worker is designated by the
employer rather than through formal characteristics such as contract length. In the past, this
employment type was filled with students and housewives who were earning something extra

on the side. Recently, however, the number of people who work almost the same hours as
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regular employees is rising as well as the number of individuals who meet costs of their daily
lives working part-time. The numbers increased because they either did not want to work as
regular employees or did not find a regular position (freeter) (Mouer and Kawanishi 2005,
Osawa et al. 2013, Taromaru 2009). The largest share of part-time workers is female with
87.8% (Somusho Tokeikyoku 2016).

Hakenshain (temporary agency workers) have strongly increased due to the
deregulation of the Temporary Dispatch Law as already noted (Mouer and Kawanishi 2005).
These workers are dispatched by temporary work agencies to work for the company or
municipality they are dispatched to. Their contracts have a fixed-term that can be as short as a
day (Taromaru 2009). Gottfried (2009) notes that becoming a hakenshain has become an
alternative for women in administrative and knowledge-intensive work. However, the share of
men (40.5%) and women (60.3%) is more balanced in this type of employment. Temporary
Agency Workers only constitute 6.1% of Japan's non-regular workforce (Somusho Tokeikyoku
2016).

Contract workers constitute 13.7% of the non-regular workforce and are workers on
fixed-term contracts (Somusho Tokeikyoku 2006). Various terms exist for contract workers
(Keiyakushain, Shokutakushain, Hiseikishokuin, Rinjikoyo®) but there is no definition by law.
Most of them work on contracts between 1 to 3 years and are well paid for non-regular workers.
They also have better working conditions, but their situation differs significantly depending on
where they work and according to their function (Taromaru 2009). 54.8% of contract workers

are male (Somusho Tokeikyoku 2016).

2 Keiyakushian = contract worker

Shokutakushain = contract worker continuing to work for his former employer after retirement
Kiseikishokuin = contract worker

Rinjikoy® = contract worker in construction often day laborers
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Who is Most Affected?

In Japan, four groups of people are most affected by precarious employment: Women,
young people, old people after their retirement age and people who only have a low level of
education. When an individual belongs to more than one of these groups the likelihood of being
in non-regular employment and therefore working under precarious conditions is increased.

Since institutions are still working under the assumption of a male breadwinner model,
reducing women largely to their domestic responsibilities and treating them as if there were
only providing additional household income, young single women and single mothers suffer
the most from this kind of discrimination on the labor market (Osawa et al. 2013, Taromaru
2009). Furthermore, domestic responsibilities and a career in a regular job are difficult to
combine, which is why many women do not benefit from legislation giving them equal rights
on the labor market but stay confined to non-regular employment with all its uncertainties
(Keizer 2008). 67.4% of all non-regular employees in Japan are women (Somushd Tokeikyoku
2016). Also, young people are identified as the victims of the restructuring of the Japanese
labor market (Genda 2005, Inui 2005, Mouer and Kawanishi 2005, Osawa et al. 2013, Rebick
2005, Sato and Imai 2011). According to Genda (2005), it can be assumed that younger
employees face a harsh reality when they start to work, with a large percentage of them being
confined to non-regular employment and jobs without a perspective for the sake of sustaining
regular employment with its benefits and wages for mid-aged and older workers. Various
studies also attest that people with lower skills are more likely to work in non-regular
employment in Japan. This includes people who only graduated high school or junior high
school and were unable to enter a university (Mouer and Kawanishi 2005, Osawa et al. 2013,

Rebick 2005, Sakurai 2011, Sato and Imai 2011).
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Debates Surrounding Non-Regular Employment in Japan: Inequality, Voluntariness, and
Upward Mobility

Non-regular employment in Japan is often discussed on the grounds of the inequality it
produces within the society. One of those inequalities is the income inequality between regular
and non-regular employees and therefore between men who represent the largest share of
regular employees and women who supply most of the labor in non-regular employment
(Mouer and Kawanishi 2005, Osawa et al. 2013, Rebick 2005, Sakurai 2011, Taromaru 2009).
Taromaru (2009) explains that because regular employees are still seen as breadwinners
supporting a family, their wages are comparably high. Non-regular employees, on the other
hand, are still recognized as dependents. It is therefore assumed that they have an additional
source of support. In the case of young workers, it is expected that their family supports them,
women are supposed to be supported by their husbands and older workers after retirement
should have their pension that adds to their overall income. Sakurai (2011) observes an increase
in income inequality between regular and non-regular employees between 1990 and 2007,
arguing that non-regular employees on average only make 63.9% of what regular employees
earn. One reason for the increasing gap is the fact that regular employees get raises over time,
while non-regular employees earn almost the same no matter how many years of experience
they have (Osawa et al. 2013). Also, the inequality of employment security is discussed along
with the duality of non-regular and regular employment in Japan. Regular employees on the
internal labor market enjoy a high level of employment security. Non-regular employees, on
the other hand, are easily dismissible and therefore stronger influenced by market forces and
globalization (Sakurai 2011, Taromaru 2009). Furthermore, regular employees have a chance
of being promoted and enjoy good working conditions as Taramaru (2009) argues. It has to be
noted, however, that this high level of employment security comes at a price and that long
working hours and overtime could probably render certain regular jobs in Japan precarious as

well. Japan's social security system further amplifies the inequalities created through the
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duality of regular and non-regular employment (Osawa et al. 2013, Taromaru 2009). While the
social security system covers most regular employees in case of unemployment, by health
insurance and through pension plans, non-regular employees are only inadequately covered
(Taromaru 2009). Unemployment insurance covers only 60% of the non-regular employees
and even if covered many are ineligible for unemployment benefits since the Employment
Insurance was not designed having non-regular employees in mind (Osawa et al. 2013).
Workers are eligible to join the insurance program when the employment term is expected to
be at least 31 days, and they have to work more than 20 hours per week. These restrictions
leave many workers uncovered especially day laborers or seasonal workers. Even if enrolled,
unemployment benefits can only be received in case the worker was employed for more than
12 months, and the employee must have continuously worked at least 11 days per month during
the two-year period before being laid off. This leaves only welfare benefits for those not
covered or eligible, but in order to receive those benefits, a worker has to be physically unable
to work. When it comes to health insurance only 48.6% of the non-regular employees are
covered, for public pension the coverage is at 46.6% (Ibid.).

Despite all the negative consequences of working as a non-regular employee it is
discussed controversially whether especially young people and women chose this kind of
employment voluntarily. It is the consensus that most non-regular workers are voluntarily
engaging in this type of employment with a share of 50 to 70% earning extra income for their
household working part-time (Tsuru et al. 2011). Other non-regular employees, especially
contract and temporary agency workers, show a higher share of people working in their
position involuntarily (45% in 2006) (Taromaru 2009). Even though most non-regular
employees are in it by choice, scholars have also agreed that the share of involuntarily non-
regular employees has been increasing since the 1990s (Osawa et al. 2013, Taromaru 2009,

Tsuru et al. 2011). In their study, Tsuru et al. (2011) compare stress levels, the standard of living
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and social security among unemployed, voluntarily and involuntarily employed non-regular
workers, and regular employees. They come to the conclusion that only people involuntarily
employed in non-regular employment suffer from higher levels of stress, have a lower standard
of living since they usually have to sustain their livelihood without help and less social security.
Their levels were comparable to those of the unemployed. Taromaru (2009) makes similar
observations regarding involuntary non-regular workers. He finds them to be easier depressed
and more unsatisfied with their daily lives. They are furthermore said to lack self-confidence
owed to the fact that they think their situation is their own fault, which hurts their self-
confidence. Voluntary non-regular workers did not show a significant difference in stress levels,
the standard of living and social security compared to regular employees (Tsuru et al. 2011).
Tsuru and his colleagues, therefore, describe the freedom of choice as an important distinction
among non-regular workers. From their point of view, it has to be acknowledged when creating
policy and involuntary non-regular employees should be prioritized. Due to the larger share of
women in part-time employment various scholars infer that most women are in non-regular
employment out of free will (Rebick 2005, Taromaru 2009). Rebick (2005) goes so far to argue
women would leave the labor force for child birth by choice, while Gottfried (2009) and other
scholars dispute this view by pointing toward the limited choices left by the system, which
relies heavily on women doing reproductive work without much support. A similar dispute can
be observed for the case of younger workers, who are described as enabled to withdraw their
labor power by opting for non-regular employment (Mouer and Kawanishi 2005) and may not
be interested in rigid forms of employment (Rebick 2005). Genda (2005), on the other hand,
contests this view and explains young people are discouraged because of the lack of
opportunities they have on the labor market with many of them stuck in dead-end jobs. Osawa
et al. (2013) show that between 1997 and 2007, 87% of non-regular jobs were created by the

demand side of labor, companies are willing to restructure to cut costs and make their
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workforce more flexible. It becomes clear that the perception of whether the employment is
chosen out of free will or involuntarily plays a significant role in the perception of the urgency
of the related problems and only those who did not have a choice but to work in non-regular
employment are seen as deserving assistance. Genda (2005) blames the prevalence of the idea
that freeter are voluntarily working part-time because of their values as the very reason that
problems related to their employment have been ignored for an extended period.

The feature of the Japanese labor market promoting the inequality between regular and
non-regular employees to a social problem is the lack of mobility from non-regular to regular
employment. It is safe to say that people who start their career working part-time or on a
contract tend to become locked into place, unable to leave their precarious employment
relationships (Inui 2005, Keizer 2008, Osawa et al. 2013, Sato and Imai 2011, Taromaru 2009,
Tsuru et al. 2011). Even though the figures vary slightly by source, scholars concur that there
is a lack of mobility between regular and non-regular employment. Using data from 2007
Taromaru (2009) explains that contract employees have the best chances to switch into regular
employment with 11.9% for men and 6.1% for women. For 2008 to 2009 Tsuru et al. (2011)
show a slight increase for contract workers to 14%, while they identify much lower rates for
hakenshain and day laborers (5-6%) and only 2-5% for part-time and arubaito’. Working for a
Temporary Work Agency can therefore not be seen as a stepping stone toward a better career
like in some European countries. Osawa et al. (2013) state that the overall rate of transition is
21.9% with better chances for men (20%) than women (7%). They furthermore identify
education and the length of their non-regular careers as important factors. The transition rate
for high-school graduates is comparably low with 10.4%. 10.3% of people only employed non-
regularly for a year can switch to regular work, between one and three years this rate slightly

rises to 12.3% and drastically sinks for individuals who worked in non-regular employment for

* From the German word "Albeit" (work) is referring to side jobs
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more than a decade (6%). Rebick (2005) rightfully adds age discriminatory practices as
partially responsible for the hindered mobility, with many firms only hiring people below a
certain age, usually between 30 and 35. Companies would only hire older workers for specific
skills that are needed immediately. They restrict their hiring in this manner because of their
expectations of tenure and the policy to treat people equally according to age. This makes older
hires costlier. Furthermore, the firm-specific training older recruits received, or the lack of such,
make it difficult for companies to fit them into their training system and integrate them into
their corporate culture. It, therefore, has to be noted that not only the former employment status
is crucial when it comes to labor market mobility in Japan but age and, as the differences in
mobility show, gender and education are essential factors as well. The before mentioned aspect
of voluntariness has also found its way into this debate. Rebick (2005) concludes that the
employment mobility is increasing and that the only reason for low rates is the unwillingness

of many to switch into a regular employment relationship.

What are the Consequences of More Precarious Employment in Japan?

The growth in non-regular employment and the inequalities accompanying it are
deemed to have strong implications for the Japanese society as a whole. Tsuru et al. (2011) and
Osawa et al. (2013) argue that those inequalities threaten the cohesion of the Japanese society.
Taromaru (2009) in his analysis found a connection between non-regular employment with its
low income and decreased satisfaction with the own life. This trend showed for all non-regular
employees with the exemption of contract workers who were on par with regular workers'
satisfaction levels. The growth of precarious employment has already lead to an increased
poverty rate. Japan ranked 4™ among OECD countries with a poverty rate of 16.1% for 2012

behind Mexico, Israel, and Turkey (OECD 2017). Osawa et al. (2013) confirmed a lower

26



marriage rate among non-regular workers, which is likely to lower Japan's birth rate even
further and worsen the demographic situation with all its consequences. A yearly income of 3
million Yen, which is well above the poverty line, is identified as the dividing line. Only 8 to
10% of the men and women below that line in their 20s and 30s were married. Above this
income, the rates range from 25 to 40% for the same age group. By their early 30s, only 30%
of non-regular workers have gotten married compared to 56% of the regular employees (Ibid.).
Mouer and Kawanishi (2005) predict that those who started their careers in non-regular
employment, such as freeter, will likely experience financial problems when they get old due
to the lack of savings and their inability to pay the installments for their pension and other
insurances. They conclude that the changes in the Japanese labor market "will promote
employment security for a small number of the most proficient employees while assigning a
growing proportion of the less proficient workers to the peripheral labor force where decisions
to employ and to maintain employment are more at the whim of the employer" (Mouer and
Kawanishi 2005:258).

Rebick (2005) sees the trend toward more non-regular employment continue in Japan.
However, he is confident that these developments on a macro level are beneficial for the
Japanese economy, enabling it to react to future challenges like demographic change and to
provide employment for the retiring baby boomers. He sees especially young people affected
by these structural changes. Since it is difficult for companies to modify the employment
structure due to the existing employment protections, they seem to have started the
restructuring process from the bottom up with their new hires. Sato and Imai (2011:31)
conclude: "The rising number of non-regular employees immediately means a rising number
of workers who are excluded from opportunities for upward mobility. Exclusion of youth,
women and less educated is especially clear from various empirical analyses, and is becoming

a seedbed of immersing issues of inequality, insecurity and social stratification."
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Narrowing Down the Sample - The Transition from School to Work and Japanese PhD
Graduates

As already discussed in the previous section young people are among the groups who
tend to be most affected by precarious employment in Japan and in case they are unsuccessful
in securing a regular position right after graduation their chances of switching from non-regular
employment to a regular position later on are limited. This lack of mobility, of course, creates
pressures and makes the job-hunting process, and therefore the transition from school to work,
an important turning point in the life of young Japanese. In the following, I will describe this
transition process briefly, addressing how many graduates manage to find a regular job after
finishing high school and university on the undergraduate and graduate level. I will
subsequently compare these rates to the chances of highly educated Japanese PhD graduates.
They are the persons most likely to work in precarious academic employment in Japan. Finally,
I will state the case of PhD graduates from the humanities and social sciences, whom I

identified as most vulnerable and therefore chose as my sample.

Graduates and Regular Employment

Most Japanese companies prefer hiring new graduates right out of school or university
for the fact that they are still considered as "white cloth." They are seen as highly trainable and
therefore can be mended to the companies needs and liking. New graduates are still open for
corporate values and therefore are supposed to provide a better fit than people with existing
work experience (Nagano 2014). New graduates can furthermore be hired cheaper and then
turned into the specialists needed. If a graduate is unsuccessful in finding a regular position it

is not impossible to gain more stable employment in the early years after graduation, but the
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chances decrease rapidly, and prior employment in a non-regular job is seen with suspicion
(Ibid.). New graduates are hired each year in April after they graduated in March. Rebick
(2005) describes the job-hunting process as well organized, starting one year prior to
employment. Especially for high school graduates he stresses the importance of attending a
good school and argues that the school serves as a matchmaker between applicants and
companies. This data, however, is outdated, and Brinton (2011) showed that schools no longer
fulfill this function and that the students are almost on their own when looking for a job in the
present day. Rebick (2005) describes similar processes of matchmaking for university
graduates especially in the science and engineering fields, in which professors or the faculty
influence the chances of finding a good position. The prestige of the university and faculty still
plays a significant role in the hiring process, with companies setting quotas for the intake of
graduates of specific universities and faculties, disadvantaging graduates of less prestigious
institutions.

It is hard to find accurate numbers for those who do not manage to find a regular place
of employment. The statistics of the Gakko Kihon Chosa, which also track the career path of
recent graduates, only provide an idea of the extent of this transition problem due to badly
defined categories, which I will address in more detail later in this chapter. Also, it is still an
option to go on to another school or graduate school to avoid disadvantages on the labor market
or to take an extra year at university, allowing for another chance to find a regular job. I will
nonetheless provide the share of graduates who are likely to start their careers in precarious
employment. In the case of high school graduates, the majority with around 70% enrolled in a
different school or university after graduation in 2016. Of those who went on to find work,
23% failed to obtain a regular position. For university graduates the chances of finding regular
employment improve. For the same year, 17.3% of the graduates on the undergraduate level

seeking employment could not find a regular position or were unaccounted for. For graduate
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students on the masters level the chances of entering regular employment only slightly
decreased with 18% of the graduates seeking work unable to secure a regular position. For PhD
graduates, however, the rate for those unable to find regular employment or unaccounted for

was 47.6% (MEXT 2016).

The Plight of Japanese PhDs

Even though highly skilled PhD graduates seem to have a more difficult standing than
high school graduates seeking work, the issue is only rarely discussed in academia.
One of the few voices in the discourse surrounding the precarity of Japanese PhD holders is
Mizuki. In his works, he attempts to raise awareness of this situation and tries to explain why
the numbers of PhD graduates has grown and an oversupply was created to their disadvantage.

A good example is the book 'Kogakureki Wakingu Pua - | Furiita Seisankojo| toshite no

Daigakuin.* (Mizuki 2007). He identifies government policies as responsible for the increase
in graduate students and PhDs in Japan. The official goal of those policies was to increase
Japan's research capacity for global competition. Mizuki, however, sees the shift to more
graduate education as a reaction to shrinking student numbers. By luring more people into
graduate school, the MEXT is compensating for the losses in paying students on the
undergraduate level and is keeping overall student numbers stable. This, he argues, means that
bureaucrats at the MEXT preserve their power. However, a growing number of graduate
students find it increasingly difficult to find a place of employment. As a direct result of this

overcapacity, the working conditions in the academic labor market are influenced negatively

* Academic Working Poor - Graduate Schools as Furiita-Factories: furiita or freeter is a term used to describe
people who do not engage in full-time employment after graduation and earn their living in low skilled jobs. The
term is negatively connoted and its use usually suggests that someone is in this situation out of free will. Being
labeled as fireeter comes with the accusation of being lazy and putting the own lifestyle before fulfilling social
expectations (see the debate on Parasite Singles by Yamada (1999)). It, however, has been shown that many are
in this situation because they did not have another choice (Genda 2005:64-66)
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by making it possible for employers to keep pay and employment security low. Academics are
increasingly employed as non-regular employees and thus cheaper than regular teaching staff.
The author sees the people controlling higher education as the only beneficiaries of this
situation. For their own interest, they are clinging to the status quo, preserving the system that
is no longer suitable for the actual situation at hand. He argues that if the graduates that are
produced are not utilized and end up working part-time or being unemployed, the tax money
supporting those strategies is wasted.

Unlike Mizuki, Nishida (2013) who is working in the Career Support Office for PhD
students at Ritsumeikan University, does not suspect a spirit of mischief by officials. He,
however, notes that this oversupply was indeed the result of government policies like the
daigakuin jiitenka keikakw’ in 1990 and the plan to raise the number of postdocs to 10,000 in
1996. Those plans were aimed at increasing the global competitiveness of the academic sector
in Japan. Nishida explains that since 1997 there are more PhD graduates than regular teaching
positions and that this oversupply has been growing year by year. He argues that this problem
has not been solved so far because it is a problem of low priority for universities. Institutions
of higher education in Japan suffer more severe problems when it comes to funding and are
fighting with plummeting student numbers due to the demographic changes of the country.
Problems affecting PhD students and even graduate students as a group have a lower priority
since they only comprise a small share of the overall student numbers. Furthermore, if
discussed, the universities are only able to cover the supply side of the problem. As Nishida
notes it is difficult for universities to reduce the supply and he demands that policies should
consider both the supply and the demand side. Nishida identifies prejudices regarding PhD

graduates as the main barrier to their utilization in Japanese companies. They are thought to be

° Plan for the prioritization of graduate education: Graduate schools were founded and professors became
affiliated to those graduate school, furthermore master and PhD programs were expanded.
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people who overthink everything and are difficult to communicate with, but on the other hand,
PhD graduates hold prejudices regarding working in the private economy as well, thinking that
their careers as researchers are over when they leave the university. Nishida argues that this
problem has to be solved on the supply side. When it comes to policies regarding PhDs in
Japan, he criticizes that those who decide on changes and have to implement them are
uninvolved in the situation themselves. They do not understand what it means to be an
academic and what challenges such a career brings. If faculty members are involved in the
policy-making process, they tend to be older faculty members who usually do not have a good
understanding of how it is to be a PhD student or PhD graduate in contemporary Japan. Nishida
fears that the plans of the MEXT to produce more capable PhDs and to foster innovation to
make Japan more competitive globally are going to fail if the problem of the oversupply of
PhDs, or therefore the lack of career options for them, is not addressed. The general public has
already come to see graduate students and the PhD in particular as leading to uncertain careers.
He predicts that this will prevent skilled individuals from entering a PhD course and result in
the lack of qualified researchers needed for the ambitious plans of the government to promote

science. For this reason, the problem has to be solved as soon as possible he argues.

What is Known About PhD Careers?

In both sources the PhD graduates' problem in finding a regular position in academia
or the private economy have been addressed, strongly suggesting that Japanese PhD graduates
are either working in precarious employment right after graduation or unemployed. They,
however, do not help to understand under what circumstances and where they are working.
There are two main sources on PhD careers that are frequently quoted by the media as well as

in academic sources. The first source is the formerly mentioned Gakko Kihon Chosa, a survey
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by the Ministry of Education, Culture, Sports, Science and Technology (MEXT) tracking the
number of schools and universities, student and graduate numbers, as well as data on teaching
staff. The second dataset often utilized to investigate the career paths of PhD graduates is the
Waga Kuni no Hakasekatei Shiiryosha no Shinro Doko Chosa® by the National Institute of
Science and Technology Policy (NISTEP 2009). In the following paragraphs, I will introduce
both studies, point out their weaknesses and summarize the information they offer on PhD
graduates in Japan.

The Gakko Kihon Chosa has been carried out annually since 1948. Data is collected
directly by the education institutions and then submitted to the MEXT. As part of the survey,
information regarding the situation after graduation (Sotsugyogo no Jokyo Chosa) of Japan's
students is gathered from middle school level up to graduate school. The data collection by
schools and universities is possible because as already noted by Rebick (2005) the job-hunting
process is well organized, allowing the graduates to move either to employment or another
school or university right after graduation. Therefore, those students who managed to find a
place of work or continue their studies know where they will be working or studying before
they graduate. Owing to the timing of the data collection, it, however, offers less reliable results
for those who are still undecided or have not been able to find a place of employment.

In order to track the 'Situation after graduation, the students are sorted into various
categories that are supposed to describe their employment status and therefore give an idea
about their situation after they finish their studies (see Figure 1). The data from the 2016 survey
shows that 8,151 of the 15,792 PhD graduates (51.6% Seiki no Shokuin nado) were able to find
regular employment after graduation. 2,483 were listed as not in regular employment (15.7%
Seiki no Shokuin nado de nai mono). 1025 were listed as temporarily employed (6.5%

Ichijiteki na shigoto ni tsuita mono), 2,926 as 'Other' (18.5% Saki igai no mono) and the path

6 Career Trends Survey of Recent Doctoral Graduates
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of 965 graduates (6.1% Fusho / Shibo no mono) was either unknown, or they were deceased
(MEXT 2016c¢).

Figure 1 - Categories of the Sotsugyogo no Jokyo Chosa from the Gakko Kihon Chosa

{ Categories used since 2012 }
.’_’_’_’_’_’_’_’_’_’_’_,_,_/—————/' Seiki no Shokuin nado

Fixed Employment Contract
(Fixed Working Hours per Week)

Yes Longer than 1 Year |—>[30 - 40 Working Hours per Week I_> Not in Regular Employment etc.
Seiki no Shokuin nado de nai mono

| Up o 30 Working Hours per Week |

Less than 1 Year } » ¢ Temporarily Employed
Ichijiteki na shigoto ni tsuita mono

People in Preparation for further
Studies (University etc.)

Other ----. People doing Job-Hunting
Saki igai no mono

" Else

Unknown / Deceased
Fushaé / Shibé no mono

Created from: MEXT. 2016d. "Gakkou Kihon Chousa No Teibiki - Daigaku Tankidaigaku
Koutousenmongakkou (Manual for the Basic School Survey - Universities Short-Term University Higher
Secondary Vocational Schools)." P.44

These results suggest that slightly more than half of the graduates are in stable
employment. The other half is fragmented in various categories, disguising the extent of
problematic career paths for PhD holders. Researchers from the Nihonsogokenkytusho (2011)
came to a similar conclusion. They pointed out that the data collected does not help to
understand the actual career paths of PhD graduates. However, they deemed this knowledge
essential for improving their situation. The researchers of the Nihonsogokenkytisho argue that
without exact knowledge of the graduates' plight, plans to get them into employment and utilize
their skills will most likely fail. In their work, they focused on the data collection process for
the Gakko Kihon Chosa, which is carried out by universities, to identify the problems leading
to the flawed results with more than a quarter of the PhD graduates categorized as 'Other' and
'Unknown.' The authors found that interest in the survey differed from university to university

and those institutions that did not utilize the data for their own purposes were not motivated to
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carry out the study properly. Furthermore, it was found that many people in charge of carrying
out the survey at their institution were not aware of its goals, which made it difficult for them
to collect the data. Some institutions already had improved their data collection processes, but
many universities still needed improvement. As a result, the researchers of the
Nihonsdgokenkyusho suggested that more guidance from the government on how to conduct
the survey is necessary and stressed the necessity to explain the questionnaires. From their
point of view, the categories used in the current form of the survey cause confusion and lead to
wrong answers. Furthermore, with 24.6% categorized as 'Other' or 'Unknown,' there was no
indication for what PhD graduates of those categories are doing after they left university. They
modified the categories slightly and recalculated the results, but a large gap in the data
remained.

However, the way the study is carried out and the large share of people categorized as
'Other' or 'Unknown' are not the only problems that make it difficult to assess how the PhD
graduates work and live after they have graduated. The question is how good are the other
categories in describing the PhD graduates' career paths. If we cross-reference the definitions
for categories used in the Gakko Kihon Chosa with statistics on working conditions in the
Japanese labor market what do we find?

The Seiki no Shokuin nado are defined as not having a fixed-term contract, which is a
legitimate way of categorizing regular employees. However, people who start working in a
family business because they could not find a post in their field would be counted here as well.

The category of those who are 'not regular workers' (Seiki no Shokuin nado de nai mono)
is defined as working on contracts longer than a year. In addition, the working hours per week
have to be between 30 and 40 hours. When comparing these specifications with numbers
provided by the Shiigyo Kihon Chosa (2013), which tracks the working hours and contract

terms of non-regular workers in Japan, it is evident that most non-regular workers will not be
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counted in this category. Part-Time employees are not counted because most of them are on
shorter labor contracts and about half of them work less than 30 hours per week. Contract
workers are hired for short periods, and although they would meet the requirements for working
hours, the contract length of 63.1% of them is shorter than the specified contract duration of
over a year. They, therefore, would not be counted in this category. Temporary dispatched
workers also work between 30 and 40 hours per week, but most commonly work on short-term
contracts with a three-month duration and will therefore not be included in this category either.
Although the name of the category suggests that those not in regular employment culminate
here, the narrow definition keeps the category small.

The name Ichijiteki na shigoto ni tsuita mono suggests that this employment solution is
of a temporary nature and that the PhDs listed here will not stay in this employment relationship
for long. However, the contract length and working hours do not necessarily reflect how long
someone might work under these circumstances and is misleading. This category contains non-
regular employees working under the most precarious conditions.

This comparison shows that dividing the respondents in this way makes it impossible to
determine how they are employed. Therefore, a connection to other studies exploring the career
paths and situation of part-time workers or other non-regular employees and therefore the
degree of the precariousness of their situation, cannot be established. Their working hours and
contract length alone does not allow for any conclusions regarding what their living conditions
may be or what career path they might have chosen.

Since these categories have obviously not been aligned with any known labor statistic or
to the specifications of common employment forms in academia, they are impractical for
making assumptions on what being in one of those categories means for the PhD graduates'

career path or under what circumstances the graduates are leading their lives. The only effect
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is a fragmented view of non-regular employed academics with a large share of participants
categorized as 'Other' and 'Unknown' who are presumably in an unfavorable position.

The Waga Kuni no Hakasekatei Shiiryosha no Shinro Doko Chosa by NISTEP (2009)
was a follow-up study for the third Science and Technology Framework” by the MEXT. Its
aim was to provide a more detailed view of the career paths of PhD graduates to enable
measures to improve the quality of their education and to shed light on the career options of
PhD holders in order to ensure a stable supply of PhD graduates. Even though more precise
than the Gakko Kihon Chosa, a significant share of its sample is sorted into categories that
either do not allow for understanding their employment status or reassure that a large share of
Japan's PhD graduates is working in non-regular employment. Of the 75,197 PhD graduates
who finished their doctoral program between the years 2002 and 2006, the trajectory of 23%
was 'Unknown,' while the employment status after graduation was listed as 'Other' for an
additional 10%. 8% were non-regular employees working at universities, and another 15%
were listed as postdocs. In sum, 56% of the respondents were either unaccounted for or in a
non-regular employment relationship right after graduation.

Taking the mentioned statistics into consideration, it is undeniable that about half of the
PhD graduates each year will start their career in non-regular employment. The surveys
mentioned successfully categorize the graduates, but do not explain how they are employed or
what being part of a certain category means for those graduates' career paths. With the existing
data, it is impossible to implement effective policies for the support of PhD graduates who start
their careers in precarious employment and therefore does not make this career choice more
attractive, as seems to be the goal of the government. To create effective policies, it is necessary
to find out how and where they are working after their graduation and what influence this has

on their career prospects and their lives as a whole.

" Kagakugijutyu Kihonkeikaku: Are frameworks that set goals for academia for a five-year period.
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A PhD in the Humanities or Social Sciences - An Admission Card for Precarious
Employment?

Even though the data from the NISTEP study was not helpful in comprehending the
employment situation of Japanese PhD graduates to a satisfying degree, the detailed
information on the different trajectories of various fields of study helped to identify the most
vulnerable group among PhD holders. Graduates of the humanities and social sciences
appeared to be most suitable for the exploration of precarious employment in academia. They
stood out because of their high commitment to an academic career, the large share of them
working in non-regular employment after graduation and the prospects of these fields that are
likely to deteriorate their employment opportunities in the following years further.

Utilizing the dataset of the Waga Kuni no Hakasekatei Shiiryosha no Shinro Doko
Chosa, Park, Horoiwa and Chayama (2012) focused particularly on the career paths of doctoral
graduates from the humanities and social sciences. They showed that 71.7% of the graduates
from the humanities and 66.3% of the graduates from social sciences work at universities. In
the natural sciences, 53.1% continue their path at universities, while 22% find employment in
the private economy. The share of university employees is smallest for PhD holders in
engineering at 39.1%. Many of these graduates are able to find an employer outside of
academia (43.5%) (see Figure 2). While a significant share of the graduates from engineering,
the natural and agricultural sciences show a high proportion of postdocs and people working
at companies, graduates from the humanities and social sciences are largely working as
university teachers (see Figure 3). They are either hired as full-time teaching staff (red) or part-

time teaching staff (green).
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Figure 2 - Place of Employment of PhD Graduates by Field of Study
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Created from: Park, Yoosung, Akira Horoiwa, and Hidekazu Chayama. 2012. Overview Graph 8 Kekyibunya
betsu no hakasekatei shiiryosha nado no shushokusaki (Place of Employment of PhD Graduates by Subject)

Figure 3 - Employment Status of PhD Graduates by Field of Study
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Data from the original study from 2009 (NISTEP 2009) also shows clear differences
between fields of study. Investigating their employment status based on whether they were
hired full-time (jokin) or part-time (hijokin) (see Figure 4), it becomes clear that graduates from
the natural sciences (42%), engineering (58%) and agriculture (48%) yield a higher chance of
working full-time directly after graduation than PhD graduates from the humanities (20%) or
social sciences (32%). A great number of people did not respond, which suggests that they
might be in a more precarious situation and not be willing to admit it. The share of 'Unknown'
is particularly large for the humanities and the social sciences. This share, however, is almost

Figure 4 - Type of Employment by Field of Study
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Created from: NISTEP. 2009. Graph 37 Kenkyiibunya betsu ni miru shiiryo chokugo no kinmukeitai (Type of
Employment Directly After Graduation by Field of Study)

congruent with the proportion of people who were unable to gain their degree when finishing

their doctor's course® in these subjects (humanities 67%, social sciences 55%). Additional data

8 The PhD in Japan is organized in a course. Unlike doctoral courses in Europe that are finished by gaining the
degree after writing a dissertation, the Japanese PhD programs are a combination of course work and a thesis. It
is possible to graduate the program after the necessary number of credits has been obtained. After this they have
two years to gain their degree but are not required to stay enrolled. The term hakasekateishiirosha therefore refers
to both, people who graduated a PhD course with or without gaining a degree.
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on the PhD graduates without degree shows that it is possible for them to find employment as
well. However a larger share of them remained 'Unknown.' The graph exploring the status of

Figure 5 - Contract Terms (fixed / non-fixed) by Field of Study
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either fixed-term (red) or un-fixed (green) labor contracts (Figure 5) again shows that graduates
from the humanities and social sciences have a more insecure employment situation compared
to those of the natural science fields. The big share of unresponsive participants may indicate
an even worse situation than displayed in these statistics. As previously mentioned, it is likely
that these are the PhD graduates without a degree.

In addition to the fixation on work in academia and the tendency toward starting their
careers in non-regular employment, new policies further challenge the standing of graduates of
the humanities and social sciences. In the summer of 2015, the MEXT gave out a statement
calling for the reorganization or the abolishment of the humanities and social sciences at
national universities (MEXT 2015). Universities were swift to comply, probably fearing

financial consequences, and indeed many faculties and graduate schools of those fields were
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reorganized, the rate for future students reduced or completely abolished (Mainichi Shinbun
20.10.2015, News Post Seven 11.09.2015). The argument by the MEXT was that in the face of
the declining population, the needs for human recourses and the preservation of research and
education standards, resources should be shifted towards fields yielding a high value for society.
They were arguing that the humanities and social sciences are not beneficial for innovation and
technological progress (MEXT 2015). The Japanese Society for the Promotion of Science
(JSPS) saw this statement as further weakening the sector of higher education as a whole
(Nihon Keizai Shinbun 29.07.2015). Even the Japan Business Federation (nippon keidanren)
voiced concern about this move, arguing they are seeking workers with basic competencies
such as creative thinking and communication skills. According to their statement, specific
knowledge preparing graduates for certain occupations is not what they seek in new graduates
(Honda 2016). Of course, there were voices from academia defending the humanities and social
sciences, arguing that they are useful on a longer term (Ibid.). The whole debate and the direct
actions taken by the national universities show content with the MEXT's stance, lowering the
reputation and value of those fields. Measures to change course have been taken, leaving the
future of those fields hanging in the balance. It is, therefore, likely that universities are not
willing to enter long-term commitments with their teaching staff as long as the future course is
not clear. Therefore, the share of non-regular employees working in the humanities and social
sciences is likely to increase even more, making it an interesting group to study precarious

academic employment in Japan.

Precarious Academic Employment in 21st Century Japan

In this study, I will analyze precarious academic employment in contemporary Japan

using the example of PhD graduates from the humanities and social sciences. The aim is to
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explore under what circumstances these highly qualified individuals are working and living
and what it means to them to be in precarious employment despite their high status. I will
explore their work arrangements and evaluate how they influence their careers and life chances
and what the growth of precarious employment in academia means for the system of higher
education in Japan.

In Japan, the discourse surrounding non-regular employment focusses on women,
young as well as older people, and lower skilled workers, although highly skilled individuals
seem to be even more affected than people seeking work after graduating high school. This
situation allows for the question what is a PhD worth in Japan. The case of highly skilled PhD
graduates allows for a comparison of non-regular employment in a profession with non-regular
employment on the Japanese labor market as a whole. With an increasing number of academics
working under these circumstances, it is of interest how precarious employment influences
research and education in Japan. The understanding of precarious employment in academia is
essential for reforms that may improve the quality and productivity of Japan's universities,
enabling the country to be globally competitive. Lastly, information on what it means to be a
PhD in Japan will allow young Japanese to make an informed decision whether to enter the
labor market or to join a PhD course.

In the following Chapter, I will introduce the utilized sample and the methodology,
before addressing the work arrangements of PhDs in precarious academic employment in
Chapter 4 and 5. I will introduce the employment form of the part-time teacher in detail in
Chapter 4, which proved to be a common occupation with many participants holding multiple
positions. Chapter 5 will introduce other types of employment the participants were involved
in, analyzing their motivation to enter those particular employment relationships and the
consequences it had for them. In addition, the interviewees' research activities will be examined.

Chapter 6 is focused on the participants' non-academic activities, including housework, family,
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and hobbies. It will show how being in multiple precarious employment relationships
influenced the private sphere of the interviewees. Then Chapter 7 indicates that the individuals
in my study had to manage their lives to an unprecedented degree, further exacerbating their
chances for a transition to a more secure employment relationship. In this chapter, I identify
three categories 'the Overwhelmed,' 'the Settled' and 'the Researchers' who showed distinct
ways of arranging their own lives leading to different consequences for their own careers and
life chances. Chapter 8 concludes my findings and connects them to the larger context or

precarious employment and higher education in Japan.
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3. Methodology and Sample

The existing data on PhD graduates in Japan suggests that about half of them, if not
more, start their careers in non-regular employment each year. For PhD graduates from the
humanities and social sciences, the outlook is especially bleak, with a majority of graduates in
non-regular employment or unaccounted for. While non-academic sources present accounts of
PhD holders living in precarity (Mizuki 2007), official statistics fail to provide a detailed
picture of what it means for academics to start their career in non-regular employment and what
influence this situation has on their lives and future careers. Are most of them trapped in non-
regular employment like freeter or other non-regular employees mentioned in Chapter 2, or do
they have better chances to find regular employment? How precarious is their situation in
comparison to other non-regular employees in Japan and how do they compare to academics
in other countries? In order to fill this gap, it is necessary to include the accounts of the PhD
holders who are in this situation instead of sorting them into vacuous categories. Due to the
weak data on their employment status and their livelihood, I decided to conduct a qualitative
interviews survey using a grounded theory approach. In grounded theory, the data analysis
begins after the first data has been collected and allows for adjustments of the interview guide
to cover the issues the participants deem important. The resulting theories are grounded in the
collected data, will allow for a better understanding of their reality, and will help to improve
the categories of the quantitative studies.

The methodology of grounded theory was introduced by Glaser and Strauss (1967) as
a tool to create theories that are grounded in data using qualitative methods instead of deducing
testable hypotheses from existing theories. It was a reaction to the dominance of quantitative
research in their time and provided a systematic guide for qualitative research that should allow
researchers to construct abstract theoretical explanations of social processes. The method is

characterized by data collection and analysis taking place at the same time, and the construction
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of analytical codes instead of deriving them from preconceived hypotheses. The analytical
process includes constant comparison, and theory is developed throughout the study. It
furthermore includes memo-writing to specify the properties of discovered categories, to define
relationships between them, and to find gaps. Sampling is conducted only for the purpose of
theory construction. A controversial aspect of the original guide for grounded theory is the
recommendation to delay literature review until after data has been collected and first
categories have been identified. The idea was that prior knowledge of the area of study could
lead to contamination and impede the researcher's analysis of theoretical codes derived from
the data (Giles, King and de Lacey 2013). Charmaz (2006) also warned that an in-depth review
of the existing literature prior to the study could influence novice researchers so that they would
force the collected data into categories derived from the literature. After examining the
discourse on the timing of literature review, Giles, King and de Lacey (2013) come to the
conclusion that reviewing literature in advance can have positive effects on grounded theory,
enhancing the researcher's creativity and sensitivity for theory. The influence of this literature
on the researcher should, however, be reflected. The best way to avoid preconception, they
argue, is to make sure that the theory is grounded in arguments and evidence from the collected
data. For this study, I decided to delay the literature review until after data collection for two
reasons. Firstly, since I was new to the field of labor research, I saw this project as a chance to
go into analysis with almost any preconception from labor theory. I was curious whether I
might be able to find a theory that profits from this impartiality. Secondly, I saw no harm in
delaying the literature review for the reason that my theory would have to be located within
existing literature afterward. I was aware of the risk to find nothing new, but this risk was
minimized because there was not much literature on PhD graduates available. For this reason,
the Chapters 4 to 6 form the core of this dissertation since they represent my original findings

grounded in the data I collected. The theoretical context of precarious employment has been
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chosen subsequently and was introduced in Chapter 2. The contextualization of my theory with
existing work will, however, continue throughout the dissertation.

Until the present day, grounded theory has evolved, and researchers started to use it in
flexible ways as encouraged by its creators. In this study, I oriented my approach to Charmaz's
(2006). Different to the classical approach by Glaser and Strauss, where theory is seen as
emerging from data being discovered by the researcher, Charmaz based her approach on the
assumption that grounded theory does not emerge from the data but is constructed through the
researcher as a person and therefore influenced by his experiences. The result is an "interpretive
portrayal of the studied world, not an exact picture of it."(Charmaz 2006:10) In this study, I
followed the guidelines for grounded theory research as laid out in Charmaz's book
"Constructing Grounded Theory" (2006), which I will further discuss when describing the data
collection process and the analysis of the material I gathered.

As far as the research questions were concerned, I started out with the broad topic of
the work and life of Japanese PhD graduates from the humanities and social sciences, because
the statistics on university graduates hinted that about half of them were not in regular
employment and graduates of those fields over proportionally affected. The first interview
guide was developed taking Charmaz's (2006) suggestions into consideration. Therefore, the
interview was divided into three parts. The first section contained open-ended questions,
followed by a section of more detailed questions regarding the events mentioned in the first
part of the interview, and ended in a section asking for their opinion on their situation and
allowing them to raise issues that have not come up during the interview so far.

Because I had problems in the past with Japanese interviewees who hardly gave any
information to open questions, I prepared particular questions regarding issues of work and
their daily lives to be able to continue the interview in case the first questions might not provide

a basis for further inquiry. The interview was initiated with the question: "Please explain how
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you became the person you are now, starting from when you entered university to the present
day." It was then followed by a question regarding their time right after graduation in terms of
what they were doing and how they felt at that point in their lives. Subsequently, the second
part with intermediate questions followed. After addressing their descriptions from the initial
questions, I inquired about their working experience, including questions regarding what kind
of work they were involved in, what their work's content was, and how they had chosen their
workplaces. Also, I prepared questions regarding their lives other than those about remunerated
work, asking for changes in their daily lives since graduation, how a regular day in their lives
looks, whether they were satisfied with their lives and what was most important for them. I
furthermore asked where the participants saw themselves in the next five years. Following this,
I closed the interview with the last section focused on their opinion about doctoral courses in
Japan and included two open questions. The first one allowed them to raise issues they deemed
important in understanding the work and life of Japanese PhD graduates and the second gave
them the opportunity to ask me questions in regard to the research or me as a person. While the
interview structure and the scope of the questions were inspired by Charmaz's guide to
grounded theory, the questions regarding work and the rest of their lives were not derived from
existing literature because I delayed secondary literature review.

Per usual in grounded theory, I updated the interview guide over the course of the
survey and gradually included questions regarding personal relations at work, how they found
their jobs, their work as hijokin koshi, and the what role having an affiliation played in the
participants' lives. I also inquired what differences the interviewees saw between regular and
non-regular employment and asked them in more detail about where their work was taking
place and how they defined work.

Other than these additional questions, the interview guides were adjusted for those

participants who were interviewed multiple times. The open questions at the beginning were
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replaced by questions regarding what had changed since the last interview. For people working
in regular employment, additional questions were added for why they chose to look for work
outside academia. For those who managed to find a full-time position in academia, the focus
was on how they gained this position and what they thought was the reason for their success.

The interview survey was carried out over the course of one year between early 2015
and early 2016. In this period, I was able to conduct 20 interviews with 14 PhD graduates from
the humanities or social sciences and an additional two PhD graduates from the medical and
natural science fields who were included because they started their careers as regular
employees at acompany. However, one interview was unusable because the participant avoided
answering my questions and filled the time with anecdotes unrelated to the topic. Various
attempts to get the participant back on topic failed, and therefore the interview was not included
for analysis. I interviewed 14 participants once in individual interviews and conducted three
individual interviews with two of the youngest participants, Takashi and Ichiro, to track their
development right after graduation. The first interview was done before both graduated in
March of 2015. The second one followed three months after graduation and the last one nine
months after graduation. The following table (Figure 6) contains all interviewees whose
interviews were utilized for my analysis, indicating their age, gender, and major, as well as
their employment status at the time of the interview.

Snowball sampling was used to recruit respondents: the interviewees referred me to
other PhD graduates. The sample, nonetheless, was quite diverse, with an age range from 27
to 51 years old and featured people living and working in the Kantd and Kansai area in Japan.
Only three participants (Tadaaki, Machiko, and Madoka) were in regular employment at the
time of the interviews, and only Machiko and Madoka had started their careers as regular

employees, both working outside academia. Even though I was looking for both regular and
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Figure 6 - List of Interviewees

Alias Age Sex Major Employment Status
Takashi % 27 Male Security Policy Non-regular (Part-Time)

Madoka* 27 Female Engineering Regular (Company)
Kaori 30 Female Agronomy Non-regular (Part-Time)
Naoki 30 Male Economic Geography Non-regular (Part-Time)
Ichiro ¢ 30 Male Korean Literature Non-regular (Part-Time)

Machiko* 30 Female Public Health Regular (Company)
Saburo 32 Male Political Science Non-regular (Part-Time)
Yaichiro 32 Male Sociolinguistics Non-regular (Full-Time)
Nachiko 32 Female Japanese Education Non-regular (Full-Time)
Ogai 35 Male History Non-regular (Part-Time)

Tadaaki 37 Male el Ctgtc::ir:yand Public Regular (Academia)
Tadae 41 Female Anthropology Non-regular (Part-Time)
Yahiko 43 Male History Non-regular (Part-Time)
Okito 45 Male Sociology Non-regular (Part-Time)
Ukiko 51 Female Classic Literature Non-regular (Part-Time)

¥ 3 Interviews // * Not from the humanities or social sciences

non-regular employees with a PhD, I only could find one regular employee working in
academia during the survey period. Although some candidates were introduced to me as
'researchers' or 'university teachers,' it became apparent during the interviews that they were,
in fact, non-regular employees. Either the person making the introduction was not aware of the
definition or gave their affiliation in an obscure way on purpose. Six participants were female.
It should be noted that half of them were what I called 'returnees.' They had started their careers
outside academia and at some point in their lives returned to university to obtain a higher degree
and begin a new career. The rest of the participants were male. During my search for
participants, the criteria were loose, and all PhD graduates from the humanities or social
sciences were considered with no regard to their occupational status or age. Yahiko and
Yaichiro were the only interviewees in this sample who started academic careers even though

they were not able to obtain their degrees at the time of graduation. Both, however, managed
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to earn their PhD afterward. Due to the sample, the findings are limited to Japanese PhD
graduates from the humanities and social sciences, of whom most were involved in non-regular
academic employment according to the categories used in the statistics. Similar to people who
had succeeded to find a regular position in academia the other end of the spectrum, PhD
graduates who became sick or dropped out of their lives, no longer working at all, are
underrepresented in this sample. The participants told me about PhD graduates who could not
deal with the pressure or lost their health, and as a result became dropouts and were unable to
work, or even committed suicide. I was able to establish contact with some of them, but they
were not willing to talk about their situation. It, therefore, has to be kept in mind that an
unspecified number of persons did not manage to overcome the hardships after obtaining their
degrees. Unfortunately, secondary literature does not provide more insights into their situation
either.

Before I could start the data collection and look for participants, my survey had to be
approved by the Ethics Committee of the Graduate School of Human Sciences of Osaka
University. My intentions for the collected data had to be specified to the committee and made
clear to the participants in advance. I furthermore had to prove how the personal rights and the
privacy of the participants will be protected. I gained written consent from all interviewees and
their names and names of institutions they mentioned were anonymized. The interviews took
place at a room of my university, in cafes, or over Skype. The latter were carried out with an
active video connection between me in a room at my university without others, and the
participants from their homes. This may have been the reason that those interviews were the
most detailed and useful. The loud environment of a coffee shop to some degree concealed the
interview situation, but since people at surrounding tables could listen in to what we talked
about, the interviewees may have held back on particularly personal topics. The participants I

interviewed multiple times were especially helpful in understanding the situation of PhD
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graduates right after graduation. Due to the fact that we met multiple times, a relation of trust
was established, and they provided me with detailed accounts of their situation and even
disclosed information that was embarrassing for them. All participants, to some extent, saw me
as one of their own, because I was a PhD student, which particularly showed in the last section
of the interviews where they could ask me questions. They usually asked me about my career
path and my career aspirations and tried to give me advice. Another helpful aspect was that I
took on a position as hijokin koshi’® myself from April of 2015. This post was not used for
fieldwork or participant observation, but it helped me to interpret what the interviewees told
me. By disclosing this occupation toward the end of the interviews, another commonality was
found, and rich interview data could be gathered.

All interviews were recorded and transcribed for analysis. Participants with a long work
history offered to provide me their CVs to understand their work experience better. This data
was also included for analysis.

In accordance with the grounded theory methodology described by Charmaz (2006), I
started data collection and analysis almost simultaneously. After transcription, the interviews
were imported into the maxQDA software for coding. I performed the initial coding process
using line-by-line coding. In this step, I tried to find out what issues were important for the
interviewees, what this suggested, and whose viewpoint was incorporated. In this step, I stayed
thematically open and coded each line according to what action took place in those short
sections. As a result, I was able to create 1400 different codes, which I then reorganized to
create the first categories. For this purpose, I used the creative coding function of maxQDA.
The creative coding tool provides a blank screen with all codes that have been created. On this
screen, the codes can be freely rearranged and their connections defined. During this step, the

first categories were established, and I started to write memos about them regarding what they

° Part-time teacher
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entailed, specifying their characteristics I had discovered so far. These categories were then
used for focused coding, in which larger segments of the interviews were coded. Every time I
came across new aspects, I created codes for them as well. Creative coding was used six times,
and the categories became more refined. I continued writing memos until I finally identified
the core aspects that were influencing the PhD graduates' lives.

At the beginning of the survey, I lacked the perspective of people who were willing to
work outside academia. I was, therefore, unable to analyze the difference of both types. During
the theoretical sampling step, I specifically searched for PhD graduates who were working in
the private economy. However, the only PhD holders I could find were from the medical and
natural science fields. Nonetheless, I included them for a different perspective. While collecting
data, I continued to write memos and optimized the categories until I came up with a theory of
my own. The interview process was stopped when the important categories were saturated, and
new interviewees did not provide more theoretical insights. The need to manage their work and
life like a self-employed, responsible for their own skill development and for making time for
other activities besides work actively, in combination with social pressures were identified as
the most important aspects of the interviewees' lives.

The detailed analysis of the interview data allowed me to establish my theory on the
effect of non-regular employment on the situation of PhD graduates from the humanities or
social sciences who are seeking career employment in academia. My findings will certainly
help to improve the understanding of those graduates' situation and how they experience it.
They will, furthermore, allow me to compare their case to academics of other countries working
in precarity and to provide policy makers with a more detailed picture of those PhD holders'
problems, enabling them to reform higher education and help those skilled academics into more

stable employment.
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4. Working as Hijokin Koshi

Working as hijokin koshi proved to be a central aspect of the lives of PhD graduates in
the humanities and social sciences. For this reason, the first chapter on academic employment
will be devoted to this precarious form of work. The chapter will introduce the case of Japan's
part-time teachers, explain their working conditions and compare them to those of other part-
time employees in Japan. It will furthermore shed light on the so far unexplored motivation of
PhD graduates to work in this precarious form of employment to determine whether they work
as a part-time teacher out of free will or are to blame for their precarious situation, which is an

important aspect when discussing non-regular employment in Japan.

Hijokin Koshi and Non-Regular Employment in Academia

Hijokin koshi have existed in Japan since the Meiji Era. During this period the first
Imperial Universities were founded, and the number of private universities constantly grew,
although those schools were not called universities at the time. The number of teaching staff
that was able to teach at university level was very limited, which is why the professors of the
Imperial Universities were gradually hired for specific classes by private institutions as well.
The first hijokin koshi were the solution to a shortage of personnel, and they were well paid
(Asano 1998:15; Daigaku Hijokin Koshi Mondai Kaigi 2000: 27-8). However, with the
beginning of the period of high economic growth in the 1960s, higher education became widely
accessible to the masses in Japan. The role of universities and the curriculum changed, and the
number of private universities rose further. With the need to educate the growing number of
students and the post-war baby boomer generation, the demand for university teaching staff
was high. Instead of hiring more full-time staff, the managers of private universities used the

opportunity to increase the employment of low-paid hijokin from the growing pool of graduate
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students (Daigaku Hijokin Koshi Mondai Kaigi 2000:26-31). Between 1975 and 1995 their
numbers increased by 95% while the number of regular staff had only increased by 29% (Asano

1998:15).

The only sources that provide information on the extent of non-regular academic
employment in contemporary Japan are two studies by the Ministry of Education, Culture,
Sports, Science and Technology (MEXT) that gather data on teaching staff working at
universities. One of them is the Gakko Kihon Chosa,'" which is carried out annually. The

second one is the Gakko Kyoin Tokei Chosa,'

which is conducted every three years and is
specifically focused on teaching staff in Japan. The latest edition is the study from 2013.
Analyzing the results of both studies, it was difficult to derive a precise estimate for hijokin
koshi because the studies use overlapping categories and therefore individuals are counted
multiple times. Full-time teaching staff, whether tenured or on a fixed-term contract are

subsumed under the category of honmusha,"”

while part-time teaching staff is subsumed under
the category of kenmusha.” For the purpose of data collection, every university reports their
numbers of honmusha and kenmusha to the MEXT. For the honmusha, who are working in
full-time positions, this method of data collection is suitable, since a person can only hold one
full-time position. For calculating the number of kenmusha, the category in which hijokin koshi
are counted, this system is ineffective. First, some full-time teachers are working as part-time
teachers as well, who are also reported as kenmusha. Also, hijokin koshi tend to work at
multiple universities and are therefore also reported as kenmusha multiple times. For this

reason, the figures of the Gakko Kihon Chosa only show the total number of reported kenmusha.

This is the number of cases that have been reported for filled part-time teacher positions and

19 'Basic Survey on Schools' covering student and graduate numbers, the number of schools and universities as
well as data on teaching staff.

""" 'Statistical Survey on Teaching Staff

"2 People with a main place of employment working full-time.

" Describing someone who is working part-time, not specifying whether the person is working elsewhere
full-time or not.
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not the actual number of part-time teachers. By taking these stipulations into consideration, it
becomes clear that the real number of hijokin koshi will likely be much lower than the case
figures. In the Gakko Kyoin Tokei Chosa, in contrast, it is claimed that the actual number of
persons working as hijokin is given in the results. However, the numbers for kenmusha in the
datasets of both studies for the same year raise doubt about the accuracy of the results of the
Gakko Kyoin Tokei Chosa.

For comparison, the Gakko Kihon Chosa (MEXT 2013a) reported a total of 192,958
kenmusha as case numbers, while the Gakko Kyoin Tokei Chosa (MEXT 2013b) provides the
figure of 206,202 kenmusha as the actual number of hijokin koshi. Therefore, to be accurate,
the numbers provided as the total number of cases would have to be higher than the number
provided as the actual number of hijokin koshi, taking into account that hijokin koshi work at
several workplaces. These discrepancies have to be kept in mind when taking a further look at
the figures of the Gakko Kyoin Tokei Chosa. The study provides a detailed breakdown of the
kenmusha recorded, which is helpful for identifying hijokin koshi that exclusively work as non-
regular employees. The total of 206,202 kenmusha is divided into those who have their main
occupation at another university or school (55,816), those who work at research facilities
(8,690), those who have their main occupation outside academia (52,406), and finally those
who have no main occupation and therefore only work as hijokin koshi or have other part-time
arrangements other than teaching at university (89,290) (MEXT 2013c). The latter group is
certainly the most interesting because they do not have any additional income from a full-time
position that would allow them to compensate for their low pay as hijokin koshi.

Although both studies showed contradicting results, I assume that the data of the Gakko
Kyoin Tokei Chosa, which was carried out with consideration of the difficulties in tracking
non-regular employment in academia, reported fairly accurate results. With total numbers of

177,263 honmusha and 206,202 kenmusha (MEXT 2013b, 2013d), it becomes clear that more
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than half the posts in academia are part-time positions. Nonetheless, at 89,290 workers, there
are only half as many part-time workers without any other full-time position as honmusha
employed in academia. However, it has to be noted that not all honmusha are regular employees
either. Thus, the number of non-regular employees in academia is likely to be higher than
89,290. However, those are the ones most likely to work under precarious circumstances
because part-time work is their only source of income. It can be assumed that the overall share
of non-regular employment in academia is on par with non-regular employment on the

Japanese labor market as a whole around 35 and 40%.

Hijokin Koshi in the Academic Discourse

Other than official government statistics, there are not many scholarly sources on the
topic of part-time teachers in Japanese universities. The papers available cover hijokin koshi
working conditions, and are of an introductory character. In the following section, the four
main sources on the topic shall be briefly introduced, and the part-time teacher's working
conditions explained and compared to those of other non-regular employees. I will end the
section by summing up the shortcomings of the existing literature.

"4 and was

The first source of interest is titled "Daigaku kyoshi ha pato de ii no ka
published by the Shutoken Daigaku Hijokin Koshi Kumiai.” (Kato 1998) This book is an
edited volume of 14 chapters, and the declared goal is to raise awareness of the part-time
teachers' situation by giving them a voice through this book. The working conditions of part-

time teachers are introduced with special focuses on pay and the insecurity of the occupation.

The main criticism of the authors is the particularly large gap in remuneration between full-

' Is it really ok to hire university teachers part-time?
"> University Part-Time Teacher Union of the Kanto-Region
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time and part-time teaching staff. Even though they acknowledge that responsibilities and tasks
are different when both employment tracks are compared, they come to the conclusion that
paying hijokin only one-sixth of what a full-time teacher earns for the same number of classes
is disproportional and unfair. To illustrate their point, they compare the yearly income of a
regular staff member teaching 4 to 6 classes per week to a hijokin koshi giving the same number
of courses. While the full-time teacher earns 9 million Yen per year, the hijokin koshi only
makes 1.5 million Yen (Asano 1998:9). They try to connect the issues of part-time teachers to
part-time workers in Japan in general and, citing a court case from 1998, make clear that such
a gap in salary would be illegal. In the case mentioned, the court ruled that it is against the law
if part-time workers are paid less than 80% of what full-time employees earn doing the same
job. However, part-time teachers do not even earn 20% of what their full-time colleagues get
(Ibid.). They identify hiring of hijokin koshi as a cost saving measure for financially troubled
institutions. Most importantly they make clear that the improvement of working conditions is
vital, because being a hijokin koshi is no longer a temporary experience for many of them, with
many academics spending their whole career as part-time teachers (Ibid.:17). They close their
argumentation by criticizing high tuition fees that stand in no relation to the sinking class
quality due to the working and research conditions of hijokin koshi (Ibid.:19).

The second source that stood out was titled "Daigaku kiki to hijokin koshi undo""
by the Daigaku Hijokin Koshi Mondai Kaigi'/ (2000). It takes a slightly different stance on the
whole problem. It is an edited volume as well, comprised of the accounts of part-time teachers,
unions, parents and students regarding the hijokin koshi issue. The goal here as well is to raise
awareness of the problems of part-time teachers and gain support by pointing out the

consequences for the quality of university education as a whole. The authors see the quality of

'® University crisis and part-time teachers' movement
"7 Conference on the part-time teacher problem. A committee of the Japan Scientists' Association
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research and education being diminished through what they call "yasuagari kyoiku.""® This
policy, according to the authors, has an impact on how teachers are employed and is the main
reason many people are only hired on a temporary basis. They also try to establish a connection
between the hijokin issues and those of part-time employees in general. They argue that the
hijokin, just like other hiseiki shain,” are there to preserve the system as it is for full-time
employees. As a solution to the 'hijokin koshi crisis, they demand better working conditions
for hijokin koshi to improve the overall quality of research and education and point to the
principle of equal pay for equal work (Ida 2000; Kinoshita 2000). Instead of blaming
universities directly, they blame neoliberal policies that have led to fierce competition among
education institutions. According to the authors, the problematic structures of unequal funding
causing these problems were created when the first universities were founded in Japan. These
inequalities in the financing are sending higher education into a downward spiral. Private or
municipal institutions especially have to cut costs by hiring even more hijokin. Instead of just
focusing on working conditions, the authors of this book go slightly further in exploring the
reasons for the increasingly insecure and temporary employment practices in academia. They
blame the situation on the facts that universities are more and more run like companies and that
there is increased competition for educational funding in Japan. From their point of view, the
only solution to those problems would be more investment in research and education, and they
cite the low percentage of GDP that Japan invests in higher education compared to other OECD
countries.

In his book "Burakku Daigaku Waseda®," Hayashi (2014) adds to the description of the

two previous sources, especially focusing on the hiring practices of Waseda University. Private

'8 Economical education

' Non-regular employees

0 Black University Waseda: Black in this context refers to unlawful or bad working conditions. The term is
usually used as burakku kigyo for companies that do not follow labor laws and offer precarious working conditions,
usually long working hours or unremunerated overtime.
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universities such as Waseda employ the majority of Japan's part-time teachers. As of 2012, the
teaching staff of Waseda University was comprised of 1,848 regular teaching staff (jokin). The
number of temporary teaching staff (hijokinshokuin) was 4,261 of which 3,762 were hijokin
koshi (Hayashi 2014: 9-14). The author addresses the consequences of the revision of the Labor
Contract Law, which came into effect on April 1*,2013 and introduced a five-year limit for the
employment of temporary staff, after which they gain the right to be employed on a more
permanent basis. The law was supposed to bring more stability into workers' lives, however,
among other institutions, Waseda University was quick to specify work regulations for their
employees for the first time, setting an upper limit of continuous employment for temporary
staff for five years to circumvent the new regulation. When work regulations are drafted,
representatives of the employees have to be included in the process. This right usually goes to
a union that represents the majority of employees. In the case of Waseda University, such a
union did not exist. Therefore representatives of the workforce had to be elected. In this election
process, so the accusation, despite supplying the biggest share of the workforce, the hijokin
koshi were systemically bypassed. The messages calling for the election were distributed to the
teachers' mailboxes on February 14" a date on which the semester had already ended, and the
part-time teachers were not able to react to it, not to mention to nominate a representative for
the negotiations. Therefore, the representatives were recruited from the regular teaching staff
and the new work regulations limiting the term of hijokin koshi were put into effect before
April 1%,2013. According to the author other limitations, such as an upper limit for the number
of course that could be taught by one part-time teacher, were included as well. With the help
of unions, the part-time teachers were able to negotiate an amendment for some of those limits.
The upper limit for employment term, however, remained unchanged. As a reaction 15 hijokin
koshi sued against the new rules, arguing that this measure was only taken to circumvent the

law and not to hire the hijokin permanently. Through this book, it becomes clear that there is a
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large difference between national universities and private universities, which heavily rely on
their part-time teaching staff. Furthermore, an additional source of uncertainty has come to
affect the hijokin koshi, because the five-year rule has found its way into almost all labor
contracts of part-time teachers to the present day. This account furthermore demonstrates how
marginalized part-time teachers are at their workplaces, even if they constitute the majority of

the labor force at an institution.

How do the Working Conditions of Part-Time Teachers and Other Part-Time Workers
in Japan Compare?

In the following paragraphs, the working conditions of part-time teachers at Japanese
universities will be introduced and compared to those of other part-time workers to whom they
are often connected in the secondary literature. The figures are derived from the "Daigaku
Hijokin Koshi no Jittai to Koe 2007," (Kansai ken Daigaku Hijokin Koshi Kumiai et al. 2007)
which was carried out by a group of university part-time teachers' unions across Japan. It is the
only quantitative study that offers insights into their working conditions but has some
limitations. It has to be noted that the sample was mainly composed of people with a
background in the humanities and social sciences. This however works to my advantage since
the focus of this study is on PhD graduates from these fields. For the purpose of analysis, the
authors divided the sample into various categories in order to accommodate the respondents'
employment situations. I will only introduce the data of those who either exclusively work
part-time at universities (Univ. PT main) to earn a living and those who have additional part-
time jobs outside university that are their main source of income (Other PT main). It is however
not specified of what nature these jobs outside university are. Taking a look at an overview of

their teaching activities, it becomes clear that they are likely to teach outside university as well
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since the number of courses taught outside university is explicitly mentioned. These part-time
jobs might include teaching at language schools, yobiko®', and juku®. People of both groups
only work as non-regular workers and are therefore those who suffer the most from insecure
working conditions.

Even though hijokin koshi are in general compared to other part-time workers, the
image of both could not be more different. As noted already in Chapter 2, women dominate
part-time work in Japan, and the general image of part-time workers is that of a housewife
earning additional income on the side, supported by the salary of their husband who is in regular
employment (Osawa et al. 2013). Indeed, the share of part-time workers earning 'extra money'
was at 49.5% in 2011 (Ministry of Heath Labor and Welfare 2011) and Osawa et al. (2013)
stress that incentives set through the social insurance and taxation system draw especially
married female workers into part-time employment. The image of a part-time university teacher,
on the other hand, is more connected to the image of a high-status occupation and not many
people are aware of the precariousness in academic work relationships, as my interviewees
ensured me (see Chapter 7).

Nevertheless, both hijokin koshi and part-time workers in general, are mainly hired on
yearly contracts (Somusho Tokeikyoku 2013; Shinda 2000). The way part-time teaching jobs
are distributed and the specialized skills required, only allow them to apply for posts in their
field and this makes it more difficult for them to find positions. According to Asano (1998:8),
the common way to get a hijokin job is through an introduction of regular staff members. This
makes it difficult to find jobs without a well-established network, and also can make it difficult
to turn down offers because of the bad influence it may have on future opportunities. Other

part-time workers do not suffer from such restrictions because they usually work in industries

! Preparation school: Students learn for their university entrance examinations at those schools
22 Private tutoring school: A school where students of secondary education repeat and practice what they have
learned at their regular school
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that do not require special skills (Ministry of Heath Labor and Welfare 2009). As a result,
hijokin koshi employment comes with more insecurity.

Additionally, whether they are hired part-time or full-time, academics are evaluated by
their academic achievements (Kinoshita 2000:176-7). This requires them to advance their own
research. However, because they have to teach many classes and are unable to decline offers,
Asano concludes that this extended workload pushes class preparations to the weekends,
making it difficult for hijokin koshi to conduct their research (Asano 1998:10). They cannot
work on their projects at their hijokin workplaces either because they are only allowed to use
the facilities to prepare for their classes (Ibid.:8; Kinoshita 2000:176-7).

For part-time teachers, only the time spent in class is counted as working hours, which
denies them access to social insurance because they cannot meet the requirement of 20 hours
of work or more per week (Asano 1998:9-10.; Kansai ken Daigaku Hijokin Koshi Kumiai et
al. 2007). Hijokin koshi would have to teach more than 13 classes” per week in order to be
eligible, but the survey on university part-time teachers shows that neither the Univ. PT main
with 10.1 classes (15.1 hours) nor the Other PT main with 7.3 classes (11 hours) on average
are able to cross that line. The actual time they use for their work is a combination of class
preparation and the class itself. In the case of the Univ. PT main, 2.8 hours of preparation were
invested per class (Kansai ken Daigaku Hijokin Koshi Kumiai et al. 2007). The time spent for
classes and preparations adds up to a total of 43.4 hours per week. For the Other PT main with
4.7 hours of preparation time per class, the actual working hours per week add up to 45.3 hours.
Included are the time they used for teaching and preparing classes at university and outside
university. Part-time workers in general work 26.5 hours on average per week (Ministry of
Heath Labor and Welfare 2009) and therefore have access to the social security system while

having a considerably lower workload. Regarding wages, hijokin koshi are paid 25.000 Yen on

2 The duration of one class is 90 minutes.
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average per month for a class (Asano 1998:9), whereas part-time workers receive hourly wages.
In terms of yearly income, wages of part-time workers in general peak at around 1 million Yen
per year (Ministry of Heath Labor and Welfare 2009). The reasons for that, as explained in
Chapter 2, can be found in the social security and taxation system. With an income up to 1.3
million Yen per year, the part-time worker is recognized as a dependent of the household's
breadwinner and does not have to pay into the social security systems without losing the right
for receiving a pension for example. Below a yearly income of 1.03 million Yen per year, tax
payments are reduced significantly (Osawa et al. 2013). It is, therefore, comprehensible that
especially part-time workers, who earn an additional income for the household, keep their
earnings below these limits. They furthermore do not want to lose the support payments
provided by employers for spouses of full-time workers who are mainly working in the
household (Toyokeizai Shinbun 2015.12.22). In comparison, hijokin koshi, both Univ. PT main
and Other PT main, earn slightly more than 3 million Yen per year (Kansai ken Daigaku Hijokin
Koshi Kumiai et al. 2007). With this income, they are well above the poverty line and earn
more than other part-time workers in Japan. However, this is their main source of revenue.

In sum, hijokin koshi, like other non-regular workers, have been increasing in numbers
in recent years and those only employed part-time comprise about one-third of the teaching
staff in higher education. A review of the secondary literature suggests that their share will
further increase in the future because of the growing need to lower costs, especially at private
and municipal universities. Even though hijokin koshi are often compared to other part-time
workers, many differences can be observed: Firstly, because of the nature of their jobs and how
they are distributed, it is harder for part-time teachers to find a position. Secondly, hijokin koshi
spend much time on work outside official working hours. It is furthermore suggested that they
have problems containing this high workload, thus reducing their ability to progress their own

research. However, this point is not further explored in the sources noted above even though it
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was mentioned that hijokin koshi are evaluated on their academic achievements when hired. In
secondary literature, the focus is on part-time teachers as educators and strongly interwoven
with a call for better working conditions for academics in these jobs. It is however not
addressed why they work in these precarious employment relationships in the first place and
whether they are hijokin koshi by choice or working as part-time teachers involuntarily. This
question will be addressed in the following sections of this chapter. Other aspects that are not
addressed are the influences working as hijokin koshi has on their careers as academics and
their lives as a whole. This question will be gradually answered in the following chapters
because an isolated view on the employment as hijokin does not provide the information needed

to answer it sufficiently.

Differences between the Utilized Sample and Secondary Literature

When comparing the characteristics of the interviewed PhD graduates with those of the
hijokin koshi featured in the existing literature, I noticed that the samples used in the
publications of the university part-time teacher unions are composed of people who have been
working as hijokin koshi for a long time. For this reason, they were teaching more classes and
had a higher income than people in my sample. I therefore assume that the working conditions
of part-time teachers at their career start are likely to be worse than featured in union statistics.
None of my interviewees were in a union.

Further differences from the secondary literature on part-time teachers at Japanese
universities were the fact that my interviewees spend significantly more time for class
preparations than the respondents of the quantitative survey on part-time teachers (Kansai ken
Daigaku Hijokin Koshi Kumiai et al. 2007). Particularly for recent graduates, such as Takashi

and Ichiro, this aspect was the most striking. Another aspect that was different from other
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sources was how jobs are distributed. Almost all interviewees told me that positions were
handed down to them from seniors leaving a post. By calling them senior or senpai, it is clear
that there is a connection on the institutional side. Those senpai are either graduates of the same
university, graduate school or even the same kenkyiishitsi**. After applying for many positions
shortly before graduation and failing to obtain any of the posts he applied to, Takashi was
finally able to secure his first hijokin position thanks to his network. A senpai of his former
university was looking for someone to replace him, and Takashi, in desperate need of any job,
accepted it. Even though he found his one and only post thanks to his network, he was critical
in regards to the way those jobs are distributed:
" think that the mobility in regards to posts at universities and research facilities tends
to be very limited. I can observe this especially in my field of politics. [...] For example,
for a long time there has been the system of the kenkyiishitsii at Japanese universities,
and among the members of this kenkyiishitsii posts would be distributed. My post at °°
University is a classic example of that, [...] posts are distributed in a very closed
environment. In my case, the senpai from my time at XX University would hand down
posts to their kohai, and so on, it was an environment in which that was very likely to
happen. [...] What I have heard is that they call it a colony. A colony, for example [...]
for XX University °° University is a colony. The teaching position for the class
'Introduction to Politics' of °° University has been continuously filled by people of
my graduate school at XX University."*
He identified those distribution mechanisms as the very problem that made it difficult for him
to find a position in the first place. The introduction of jobs by full-time university staff as

mentioned in the union sources could be observed. However, the distribution by senpai was

the most common. Other than that, the descriptions by other sources have proven to be accurate.

* Translation: Laboratory. A kenkyiishitsii is an organizational unit at Japanese universities. Members of the
kenkyiishitsii are a supervising professor and his graduate students. The same word refers to the locality, usually
a larger office like space, where the graduate students can study and seminars are held.
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Why Work as Hijokin Koshi?

There are many similarities between hijokin koshi and other non-regular workers when
it comes to their reasons to choose this kind of employment. Just like an increasing number of
people in the Japanese labor market (The Japan Institute for Labour Policy and Training 2016a),
many participants of my sample were unable to find a full-time position after graduation and
therefore started their careers as non-regular employees. Similar to 47.8% of contract workers
(Tokyo Metropolitan Government 2016), they, however, showed a strong desire to use their
special skills and to stay connected to their profession, which is why they preferred working as
part-time teachers. When asked what kind of post he desired, Ichiro explained: "[...] Definitely
the post of a professor I would say. [...] What comes closest at the moment is a part-time
teacher position [...]."*

However, many of the young academics in my survey considered it normal to start their
career in non-regular employment. They saw the difficulties that come with such a situation as
an aptitude test that has to be passed if someone wants to find full-time employment in
academia. Takashi explained: "If a normal person would enter the world of academia I think
he would not feel satisfied. You cannot lead a regular life. [...] Living under insecure
circumstances for four to five years, a long time, and during this time being pitied by friends,

family and the people around you."”’ Others did not perceive it as a test but were convinced

that having work experience as a part-time teacher was a qualification they needed to gain a

B R0 F0HDEIRLEENET, DA, FHOTTHA, EbE—, 2L —FITWVDIIIEFET
F—I...]

T EEONTT AT ITOMRICA-STETH, WEIETERhnEBnEdn, TEOI DA
72O X ) RAEFFRSICTERVE, [LIESAUVAELENSESE D, DRV EWREL RLEERIRBLIC
BOINT, FOMICEFBEENLEE), HEAFOANTEZLNEL, ATV D, AN &2,
[...]o

67



full-time position at some point in their career. Their perception is understandable considering
that unlike in Europe or the US, graduate students usually do not have the chance to gain their
first teaching experience before they graduate. Ogai told me: "I'm not working at my current
job [as hijokin koshi] because I couldn't find anything else. I see it as a step towards the job I
want to have in the future [a full-time job in academia]."*® The interviewees of my survey
expected their career start to be difficult, but were convinced that this suffering would only be
temporary and bring them closer to their goal of finding a full-time position. Therefore, rather
than considering other jobs, they embraced their work as hijokin koshi.

In the understanding of the PhD graduates of this study, the choice to work in low-paid
non-regular employment in academia instead of taking more lucrative job opportunities
elsewhere had to do with their perception that they were trapped in their academic career path.
On the one hand, people like Yahiko made clear that they would not have a chance anywhere
else: "At my age (30s) only with a background in the humanities and without any experience
as a businessman, there is probably no chance to work at a Japanese company. So there is
probably no chance for most of those who quit research to become a normal salaryman."”
However, on the other hand, people like Takashi saw themselves as trapped because they felt
that research is the only thing they can do. He explained:

"It's somehow difficult to explain but [...] one reason (to choose a career in academia)

was my vocational aptitude. [...] I had side jobs and tried out various jobs through

internships. [...] I for example even considered applying to a normal company, but I

came to the conclusion that these jobs did not fit my vocational aptitude. I felt that
research was the best fit for me. [...] I thought if I have this ability I should use it."*
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Nonetheless, none of the respondents tried to change their careers. When asked whether they
would accept an offer for a full-time position outside academia, only two interviewees stated
that they would consider this option. The others showed a strong commitment towards
academia and were not willing to settle for anything else. Saburo, when asked if he would take
the full-time job replied: "I don't think I would take the job. [...] Because I want to work as a
researcher, I want to do the work I like [...]."*" It is, therefore, questionable whether the
respondents saw themselves as trapped, or were just making excuses. It, however, shows their
strong commitment towards their academic careers that also influenced their choice for part-
time jobs. Put differently; they were working as part-time teachers because they had a strong
fixation on working in academia.

For most women in my sample, the reasons for working as hijokin koshi differed from
those given by the male interviewees. Ukiko, Tadae and Nachiko all had careers outside
academia before they decided to go back to university. For them, the contrast to their
experiences in the private economy made working in academia and even working as part-time
teacher attractive for them. Nachiko explained:

"When you work at a company [...] you can't do anything besides work when you're in

the office. [...] The point that there are many things you can't decide yourself makes it

very restrictive. [...] Many people like working within those rules, [...] but I like it
when I can decide freely how I do things. [...] Here (at her workplace in academia) we
have the philosophy that you can do things your way as long as you get your work done.

[...] It doesn't matter when you do your work. [...] It is, for example, okay when a

teacher says, 'I have to leave early today to get my children from the daycare center,
[...]. In this sense, it is really free."**
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Right after quitting her regular job, she went back to university studying Japanese Education,

which she was interested in. She explained her plans at that time as follows:
"[...] I thought it would be okay to earn a living working as hijokin koshi. Teaching a
couple of classes per week while raising children. I thought if I even have summer
holidays and more time off, I can manage both career and family. But when I was
finishing my Masters I came to like research and recently a PhD is required to work as
a part-time teacher anyway. So I decided to get a PhD and thought if I go this far I
might as well try to get a full-time position [...]."*

The women I could interview were more positive about their hijokin jobs because they saw

them as an opportunity to do work they are interested in while allowing for better work-family

reconciliation. They furthermore preferred the working style of academia, which in contrast to

employment in the private economy offers the freedom to be creative and to approach tasks on

their terms, instead of following rigid rules and procedures.

Economic Prerequisites for an Academic Career

The economic foundation that enabled many interviewees to study in a doctoral course was
also enabling them to work as hijokin koshi despite the fact that this occupation does usually
not provide a living wage right after graduation. For this reason, the role of the family in
granting financial support and stability was vital for the people in my sample. Without the
support of their families, most of the interviewees would not have been able to focus on higher
education for the time it takes to finish a PhD. Most of the women in my sample were an
exemption because they changed their life trajectory after they had worked for an extended

period and were able to finance their graduate studies on their own. The high number of PhD
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students and PhD graduates is not only caused by incentive setting policies and the desire of
more people to work in academia, but was enabled by parents who were affluent and willing
to invest in their children's education in the first place. The need for their support does not end
with graduation. Ichiro, Kaori, Ogai and Takashi were still living with their parents at the time
of the interviews because they were unable to afford to live on their own. This kind of support
allowed the interviewees to follow their goal of a career in academia, even though they did not
have the funds to do so. In Ichiro's case, for example, his family served as a social safety net.
He could not manage to find any position after his graduation and as a consequence ended up
being unemployed. He moved back in with his parents who supported his daily life and did not
even ask for anything in return. When asked what influences made him become the person he
is now he replied:

"[...] I think the fact that I was enabled to study what I wanted to study most. [...] Put

differently it's maybe that I've been blessed with circumstances of life that allowed me to
do the studies I'm interested in, so the fact that my parents enabled me to do so (laughing)

[...]."*

Instead of forcing him to get a side job, when he was living at home and unemployed, they
even send him to a language school where he was then studying to earn an additional
qualification as Japanese teacher and enabled him to continue his own studies. It remained
unclear whether this was what he wanted or his parents pushing him to gain a qualification that
would be more useful to him in the labor market. As a consequence, he spends most of his days
at the school, using their facilities to study for the qualification and do some of his research as
well. He was enabled to participate in a conference of his field where he was approached and

offered a part-time teaching position that saved him from unemployment. Without his
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supportive parents, it is unlikely that he would have found this job and had been able to follow
his dream.

Another example that showed what consequences there are when there is no family to
support the young scientists' endeavors was Yahiko's case. In order to finance himself, he had
started to work in education jobs outside academia while he was already a student. Other than
teaching as hijokin koshi at university, he began to teach at yobiko and juku. He made it clear
several times that he had to earn his living. After an extended period of being a post-doc and
still unsuccessful in securing a full-time position and without a future prospect in his field, he
came under increased financial pressure because he was not even able to find part-time teaching
positions anymore. So at one point, he made the difficult decision to stop his research efforts
and to focus on his teaching career outside academia instead:

"At one point when I was 32, I quit research. It's difficult to explain my reasons, but I
think I had quite some achievements as a researcher. However, you have to be able to
make a living. Since I became a student, I had a job teaching English to high school
students. I earned my living with this while going to graduate school as well. So I did
both. If you need it to live, you do more work. But on the other hand, the time you need
to spend for research is not getting shorter, [...] hm, so I was in a state where I was
doing both but neither one well. So I thought to myself it's better than working in a
world that doesn't bring you work at all. I should focus on what I did as a side job for a
long time where I get a lot of work, and my work is appreciated. That's why at one point
my heart broke [when he realized that he did not have a future in academia] and I
announced that I would quit and only focus on one thing. If there are not even part-time
teaching jobs, the outlook of gaining a full-time position is horrible [in his field]. That's
why I thought [...] it's bad if I don't continue my work at the yobiko. I thought only
focusing on research is really tough."”
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Even though the choice of his subject and other factors played a role in his decision, he had to
make a choice at some point and opted for his education jobs outside university because they
provided more financial stability. Without a family to support him, he could not manage to stay
focused on his research long enough to find employment in his field. Success and failure in the
world of academia are closely related to one's financial situation and whether a family is

supporting the own endeavors.

Summary

In this chapter, the focus was on Japanese part-time teachers, their working conditions,
and their motivation to work in an employment relationship that is regarded as precarious in
the academic discourse and by the PhD graduates themselves. A closer look at statistics on
non-regular teaching staff in Japan revealed that hijokin koshi constitute about one-third of the
academic workforce. It became apparent that they suffer from more insecurities than other part-
time workers because of the limited niche where their skills are of use and the relatively closed
labor market for part-time teachers, in which positions are mainly distributed through networks.
Although working part-time, their working hours were comparable to full-time employees and
could be calculated at over 40 hours per week. Due to the fact that only the hours in class were
counted, access to the social security system was limited, leaving them even less protected than
other part-time workers. The low pay they receive per course seems even more unfair
considering the amount of hours these teachers are investing outside class. Above that, yearly
contracts further increased the level of uncertainty experienced by part-time teachers, taking a
turn to the worse with new legislation form 2013, basically expelling them from their posts at
the same university after five years of continuous employment. Even though not all aspects of

the dimensions of precarious employment could be covered in this chapter, it can be concluded
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that hijokin koshi showed high levels of precariousness in the temporal, the economic, the
organizational and the social protection dimension. When answering the question 'Why work
as hijokin koshi?' It could be shown that there is not one simple answer to this question. What
the interviewees had in common was their will to utilize their professional skills, which is
probably why they were eager to work in academia instead of choosing a more lucrative form
of non-regular employment for the time being. It can be assumed that the choice of the field of
work was voluntary, the choice of working as hijokin koshi was not. The interviewees showed
their clear preference for regular employment in academia but were willing to endure their
situation for various reasons. Some saw it as an apprenticeship, a necessary step toward a
regular position. This might indeed be the case since for Japanese PhDs these temporary jobs
allow them to gain their first teaching experience and they can keep an employment record
without gaps. The increasing number of academics who stay in part-time employment
throughout their careers, however, suggests that like in the case of part-time teachers in
Australia, these temporary positions can no longer be seen as apprenticeships, but operate to
commodify labor with no prospect for upward mobility (Brown et al. 2010). The feeling of
being trapped in this line of work was also mentioned, again supporting the interpretation of
having no alternative, which translates to being a hijokin koshi involuntarily. For women the
case was different. Compared to their dim chances on the labor market, even working as a part-
time teacher seemed to be an attractive choice. It is combinable with family goals, while at the
same time offering the opportunity to do 'meaningful' work. Lastly, I explained the
prerequisites for engaging in hijokin work and made clear that without financial support from
the family, working as hijokin koshi is an unattractive option, since it does not provide enough
money to live on right after graduation.

Although working as hijokin koshi was an essential part of the interviewees' lives, it

became apparent throughout the interviews that the work and life of PhD graduates from the
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humanities and social sciences were far more complex and could not be reduced to this single
type of employment. The following chapter will address other forms of employment the
interviewees were also engaging in and, as probably the most important activity of an academic,

research will be discussed.
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5. Other Forms of Academic Work and the Need for an Affiliation

Although working as hijokin koshi could be identified as a central aspect of the
interviewees' lives, this was not the only kind of work they were involved in. In the following
sections additional occupations, which the interviewees worked in will be introduced. The
apparent reasons that made additional jobs necessary were, besides economic aspects, the need
to belong to a university or a research institution to be socially accepted as academics. In Japan,
people define themselves largely through the organization to which they belong (Thurow
1985:27). Affiliation serves as a measuring point of status, much like seniority, when
interacting with others and would usually be the first thing asked when meeting a new person.
Where do you work? What do you do? Such questions help their counterpart understand the
difference in social location and choose the appropriate language, which is necessary in order
to communicate in Japanese. The affiliation provides an identity and rank and enables smooth
social interactions.

The common perception among the participants of my survey was that being affiliated
with an organization or company was equated with being a productive member of society, and
being incorporated in an organization was seen as being acknowledged, while not having an
affiliation was feared and seen as a failure. Asked, "What it would mean to have no place you
belong to?" Takashi responded: "I think it's likely to be perceived very, very badly. No matter
how hard this person actually works, he would likely be seen as someone who doesn't make an
effort, not giving his best, when he is not affiliated with a company or a university."** When
not having any job at all, the stigma of being unemployed was a heavy burden. Ichiro lost his
affiliation after he graduated and was unemployed for half a year. He described the situation as

follows: "It is embarrassing. You can say it's embarrassing, um and somehow, it's like a feeling
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of being sorry towards my parents."’ He later continued: "It is a gap [in the CV], having a gap

is bad I think. [...] I think so from my point of view and how do you say it, [...] from the point
of view of the hiring side, if my CV has a gap it's something they evaluate."*®

Thus it was not surprising that the interviewees were willing to circumvent this situation
by either keeping their student status longer or by finding another post that in their perception
qualified as an affiliation. Usually, they would at least hold one affiliation that would be
accepted by people outside academia and one that could be given when dealing with academics.
In order to qualify as an affiliation, the workplace had to fulfill at least one of the following
three functions.

The first function that constitutes an affiliation has to do with social interactions and
the social pressures that can arise in those interactions. It has to serve as a short and
comprehensible answer to the question "'What do you do?'. This is obviously the case if someone
works for a single employer. However, in the case of most part-time teachers, they work at
many different universities and do not feel a stronger attachment to any of them. So when
explaining their situation, they would have to give all their different workplaces, which is
bothersome in a conversation and at the same time shows their comparably lower status
because it becomes clear that they do not have a single employer and are working part-time.
The shorter and easier to understand, the better the explanation is. As Takashi explained:

"My affiliation? At the moment I write the invited researcher position at OO University

on my business card. That is because I could of course use my part-time teacher position

at XX University, but if it's only a part-time teacher position, hm, how shall I put it, it

is difficult to explain it to people who don't know about it. An invited researcher
position is very difficult to explain as well, but there is less confusion when I use an
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affiliation that is easier to understand, that's why I usually give my invited researcher
position at OO University. I decide case by case though."*’

As his remarks show, it furthermore helps if the affiliation is comprehensible. This raises their
status and at the same time keeps the explanation short.

Even though the reality of their situation might be fairly complicated, a well-known
employer given at the start of the conversation would prevent most people from inquiring
further. However, if they were not able to explain their position in society adequately, the
reaction of the counterpart would create social pressures, reminding them of their unfavorable
situation, their low status and that they have not made it yet. Ichiro felt uncomfortable when
forced to explain his affiliation when he was unemployed:

"[...] T tell them that I'm a graduate of OO University, (incomprehensible) from

September onward I can tell them that I'm a part-time teacher at XX University. But

now I say that I'm a graduate of OO University. [...] That's a problem, I think it's

embarrassing."*
Only able to provide the university he graduated from when asked what he does was
embarrassing for him because the accepted way of career progression for new graduates is to
start working right after graduation. Even though the job-hunting process for PhD graduates is
different than for other undergraduates or people who graduated with a master's degree, the
same social expectations toward the transition from school to work seem to be valid. In

comparison to the well-organized job-hunting process for students not on the PhD level, with

job fairs and information events of companies, the job-hunting process in academia builds on
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applying for vacant positions found on internet job databases for academics or by introduction
through the own network.

The second function is connected to their understanding of what is needed to be a
researcher. Even though all of them saw themselves as academics, they were well aware of the
fact that they would not be accepted as such without an affiliation at an institution that is active
in research or education. When asked what she disliked most after switching to an academic
career Ukiko explained:

"[...] It had a big effect whether I had a place that I was affiliated with or not. 'T'm

working at a company, 'I'm a student at university, 'I'm a graduate student.' If you have

a social position, you can graduate from it's easier. You can easily explain it to everyone

right. But even if you work a lot as a part-time teacher it is difficult to explain when

you are asked, "'What are you? What do you do?' You don't know what you should
answer when you're asked 'What's your job?' But you are asked about your work quite
often. If you answer 'I'm a graduate student.' if someone asks "'What do you do?', It's ok
even if you are a bit older. If you say 'I'm a university teacher.' That is fine too. But as

a person like me that has no full-time position at the moment whatsoever, it is a bit

embarrassing to answer I'm a researcher."*!

Ultimately, to feel as an acknowledged part of the academic community, an affiliation in
academia is necessary. The PhD might be the ticket that allows them to enter the world of
academia. However, in their perception, an academic is not recognized as such without an
appropriate affiliation. An academic without a full-time job feels that his skills are not
recognized and to become a 'real academic' an affiliation is indispensable.

The third function of an affiliation is connected to practical aspects it provides. One of

the most basic elements a workplace needs to provide to count as an affiliation is space. So the
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person has to be allowed to use the facilities and be able to involve in research activities there,
be it their own or connected to another project. An affiliation has to provide a place outside the
home where the person can go to do their work. An additional requirement for academics is
free access to a library. This gives them a connection to the academic community and limits
research costs. Thus, it is not only the name of an institution that is needed but an environment
in which actual research could be carried out. When asked what would qualify as an affiliation
for him Yaichiro made clear:

"An affiliation, hm, difficult. It is one if I can do research. For example, if you have a

job at a convenience store you are affiliated with the convenience store, right? But I

think for me at the time it felt like I was going to a part-time job. I think I did a pretty

good job, at first, but I couldn't do research and was in a situation where I didn't know
when I will be fired and only did it for the money."*

Through taking a look at the functions that were described by the interviewees and their
tendency to provide their affiliation on a case-by-case basis, it became clear that a hijokin koshi
position alone was not enough. The interviewees felt the need to cover all the functions noted
above by accumulating one or more places of employment. The problem of giving part-time
teaching as an affiliation was connected to the fact that not all functions mentioned above could
be covered. A hijokin koshi position, for example, would provide a short and understandable
answer about what they are doing for normal people who work outside of academia but would
be problematic when interacting with other academics. They know the circumstances of part-
time teachers, and because they mainly involve in teaching at those part-time teacher positions,

it would be difficult to preserve their identity as a researcher when only hired as an educator.

Respondents noted that even the utilization of facilities at their part-time jobs was limited. They
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are usually only allowed to use them for their teaching work and not for their own research as
was made clear in chapter three. So for interactions with other academics, who know what it
means to have a PhD and be a hijokin koshi, those workplaces were hard to give as affiliation,
and this was only done if the person did not have anything else to give. When asked how he
usually explains his affiliation to others Saburo said, "That depends on whom I'm talking to.
When I'm talking to a regular person I would tell them I'm a part-time teacher at university and
when talking to people in this line of work [academia], I would introduce myself as a researcher
of XX University."* So working as a part-time teacher would only fulfill the role of an
affiliation in certain situations, while holding a research position implied that they were still
actively involved in research activities not only confined to teaching.

When talking to the interviewees, it furthermore became apparent that they saw only
regular employment as something that can provide a place to belong. They were using the
hijokin koshi positions they had accumulated at the time of the interview mainly to fulfill some
of the functions noted above without considering them their real affiliation. Takashi noted:
"[...] I basically don't have a desk at XX University (part-time teacher) or OO University
(invited researcher). That's why I don't consider them as a place of employment in any real

sense. In my opinion, I can at most give them as an affiliation."*

Non-Regular Academic Employment Aside from Part-Time Teaching

In need for an affiliation and an income, many interviewees were also working as part-

time researchers or research assistants while at the same time teaching as hijokin koshi. Those
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who could secure a part-time researcher position were significantly better off than other PhDs
even though they were usually only hired for the duration of a project.

A good example of someone holding such a position was Ogai. I met Ogai when he was
still in his first year after he had returned from his study abroad in Great Britain where he had
completed his PhD. After returning to Japan, he was still waiting to take his last oral exam to
obtain his degree. Back to his home country and without a PhD at the time, he first found work
as a part-time teacher via an introduction by a friend. After finally gaining his degree, he
applied for a research assistant position at his former university in Japan and was accepted. He
was officially hired for 15 hours per week. However, in our interview, it became clear that he
was working more than the specified hours, but he was compensated for these hours as well.
So when working as a research assistant, he would leave the house at ten in the morning and
get back home at six in the afternoon. On three days of his week, he worked as a research
assistant and spent the other two working days for his part-time teacher jobs of which he had
two. He was hired for work on a government-funded research project, and the term of
employment was bound to its duration. It was a three-year project, but when he joined it was
already running, providing him only with a labor contract for the rest of the duration.

Ogai's tasks were research related but included administrative work as well as research.
He was allowed to work on his own projects using the facilities in his spare time. So he would
go there usually on one day of the weekend as well and work on his research. Compared to
other interviewees who were only working as hijokin koshi, his life gained structure and more
financial stability through this post. On the three days, he was working as a research assistant;
he had fairly regular hours. One additional benefit was the extended access to the facilities that
provided him with a space where he could do his own work. Those only working as hijokin
were usually spending each day at a different place sharing a big room with all other part-time

teachers and being discouraged to use their time spent there for anything other than their

82



teaching activities. Furthermore, he had the advantage of not having too many hijokin koshi
positions at the same time, therefore reducing the time he needed for preparations that would
be done in his time away from the workplace.

Why he involved himself in this line of work is evident when thinking back to the
functions an affiliation needs to provide mentioned above, in combination with our knowledge
of the financial situation of PhD graduates. Regarding his overall earnings Ogai noted:

"[...] Eh, If you ask me whether the time and energy I invest in my part-time teaching

jobs stands in any relation to the pay I get, I think it doesn't. The pay I receive at XX

University [research assistant] is a different story, but I think that I'm not paid enough

as a part-time teacher."®
Saying so, he implied that he was satisfied with the pay he received as a research assistant.

By taking on such a position PhD graduates can gain an affiliation that fulfills all the
required functions noted above while at the same time being paid comparably well. Those who
are able to secure such positions, therefore, have it easier, because remunerated assistant

researcher positions do not interfere with their time budget outside their working hours. Other

than Ogai, only Tadae and Naoki were holding similar positions.

Unremunerated Work in Academia

As I previously discussed, working as a hijokin koshi does not qualify as an affiliation
in all regards and the interviewees who were only able to gain a part-time teacher position or
those who had not been able to find any position at all used the opportunity to secure a place
they could belong to by applying for unremunerated posts as visiting or invited researchers.

Many universities and research institutions offer such positions. It was common for
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interviewees of this study to have at least one additional post as visiting or invited researcher.
They would often work at the same university they had graduated from. Visiting and invited
researchers are not paid, but, in exchange for publishing a certain number of papers, they are
granted access to the library, and in some cases, they would even have a workspace. Saburo's
university had such a system in place, and he applied gratefully because he feared the loss of
his affiliation and therefore his identity:
"When I graduated my PhD course, I somehow had the feeling that I had lost my
identity, I was no longer a student. Because I was neither a company employee nor did
I have a full-time position. I asked myself to what institution I would belong to now. I
found it a bit strange not knowing where I belong."*’
Asked about the stipulations he explained: "I don't get paid for it, but I have a desk, the library,
and internet and it is a place where I can apply for research funding, at XX University."" He
further noted that there was no fixed term for this position for graduates of his university
because it was not a paid position and therefore not much of a burden for the institution.
Takashi, by the time of his second interview, had even accumulated two positions. He
applied for his first when his search for employment was unsuccessful and he was afraid of
losing his affiliation:
"As far as the visiting researcher position at XX University is concerned, I asked my
supervisor for it. Because I had not found a single job at that time yet and because there
was the possibility that I might not even find a part-time teacher position, there was the

threat of losing my affiliation; that's why I did this beforehand so that I could at least
secure this title."**
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Later his second position followed elsewhere when he was invited to join by someone he knew.
In contrast to the positions that Saburo described, both of Takashi's positions had a fixed term.
The first position, which he asked his professor for, was unpaid, but nevertheless limited to one
year. It offered access to the library, and in exchange, he was expected to participate in study
groups and publish one paper in this term. The second position has a term of three years and is
also unpaid. For this post, he is required to publish one paper in an area related to but still
different from his research.

The interviewees' statements on why they were taking on those positions were
contradictory. Even though they gave their fears of losing their affiliation as one reason Takashi,
for example, stressed that he needed them to carry out his research:

"I don't get paid for my positions at XX University and YY University, but because I

can use the research facilities and books and journals, it helps me a lot. So I work at

OO University to cover my daily expenses and am using XX University and YY

University for research."*

However, further analyzing his responses, it became clear that he did not use the facilities on a
regular basis because he would have lost time in his busy schedule and had to cover the
expenses by himself to get to those universities when there are no meetings. They were fairly
far away from his parents' house where he lived. Takashi explained:

"As far as work at XX University and Y'Y University is concerned, I don't have to come

in very regularly. [...] For XX University, for example, when I have to come in for a

study group my travel expenses won't be covered. For YY University the transportation

fee is covered but um because it takes me about 3 hours to get there and back my
working time is shorter because of that."”
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Since PhD graduates have to be economical with their time use and their funds it is, therefore,
unlikely that he will go there if he does not have to. So the actual reason for investing time in
papers for these positions seems to be connected to the need to keep an affiliation making their
social encounters easier and allowing for a self-understanding of being an academic.

On a first glance, these posts appear to be offered out of courtesy in order to protect
PhD graduates from losing their affiliation after graduation and therefore presumably
diminishing their future chances on the academic labor market because of gaps in their CV. It
furthermore seems to be a good deal because they can keep their access to books, journals, and
datasets that are needed to keep their own research going. However, on the other hand,
universities profit from the poor circumstances in the academic labor market and the high
number of PhD graduates, whom they can then employ for nothing and let them publish papers
for their institutions, while their graduates' actual use of their facilities seems to be very limited.
For the PhD graduates themselves, taking on such a position pushes them to be active in
research and to publish, which will most likely be beneficial for their career progression. In

addition, it helps them to keep an affiliation and avoid gaps in the CV.

Research

Another significant activity Japanese PhD graduates from the humanities were involved
in was their research. Continuing their own research was seen as key by all participants to be
able to secure more stable employment in the future. Ichiro noted: "I think it is most important
to study in order to become a professor or to get such a position. Hm, [...] writing a lot of

papers, publishing a book, giving presentations at conferences. I think it's most important to
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show such accomplishments."”' Kaori as well guessed that what is needed are, "Probably

"32 and Saburo added, "In order to become a full-timer, you need publications,

publications
achievements in research and education I think."” Even though the goal seemed to be clear
for everyone, the amount of work they put into it differed significantly. The interviewees in
this sample showed a broad spectrum of involvement in those activities that ranged from
spending every free minute for it to admittedly not doing any research on a regular basis
anymore. Nonetheless keeping their research activities alive, no matter to what degree, was
necessary to preserve an academic identity. In this section, I will demonstrate to what extent
the interviewees were doing their own research and explain the reasons for why they made
compromises on their research time. Furthermore, I will assess how productive they were in
their efforts.

Naoki exemplified the research-focused end of the spectrum. After taking his PhD,
Naoki managed to become a regular worker at a private company that was utilizing software
he had used during his studies. He had been working for them doing arubaito™ during his time
as a PhD student already and chose to work with them afterward. His declared goal was to
become a university professor someday. Thus, in order to not lose touch with academia, he
reduced his working hours at his full-time position in order to be able to work as hijokin koshi
on two days of the week. During that time he was still involved in his research and spent every
free minute he had on his efforts. He would go so far to take vacations to go abroad for
fieldwork. None of his own time was used for recreation or other purposes but his studies. His
research-centered lifestyle finally caused him to break with his employer. He resigned because

he found it difficult to switch from his work at this firm to research after coming home:
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"Eh, the place I work at now is the research center of a city office. I'm on a limited

contract there, for three years. But my work there is research. At my former workplace,

I had to work with this software and switching to my own research in my head after I

came home was tough. At the place I work now I do research, and now I can do research

all day long, it's not that hard."”
Taking a look at how his days are structured, it became apparent that he is working every day
and doing research for a couple of hours as well. He told me that he came home from his work
at the city office at around six in the evening, ate dinner, and then focused on his own studies
between seven and eleven or twelve. He explained a similar pattern for the one day of the week
when he worked as a part-time teacher. That left him with four to five hours of research per
day. On the weekends he did housework and research. Asked about what bad changes had
occurred since he started working he noted: "Bad changes in my daily life, hm, I don't see
anything as bad actually, but because I'm doing research after I get home, I have almost no time
besides research. But I don't really think that this is bad."*®* His involvement shows that he is
still aiming for his goal of becoming a professor some day and is willingly sacrificing his free
time for that purpose. He was even willing to sacrifice his stable position at a company and
traded it for working on a contract to optimize his efforts towards that goal. The connection he
has with his own studies is passionate and it working in academia seems to be more than just
work for him. He appears to like what he does which is why he can engage in those activities
on a regular basis.

The most common patterns of research activity were limiting it to one designated day

per week or doing research on the weekends. Okito was a relatively good example of the

weekend pattern. He saw himself as an academic and was hoping to be able to advance to a
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more stable position as well. "[...] I think work for me is writing papers, I don't get money for
it, but writing papers is my destiny, my role in society so to say.">’ As far as his career in five
years was concerned he said: "I think I will get a post, gain a position as a result. I think I will
have a higher standing than now."® At the time of the interview, he was solely working as
hijokin koshi. Asked how he uses his time he replied:

"I work as hijokin koshi, and it's pretty tough. The preparations [...] take a lot of time

and keep me busy on weekdays. I can only write papers on the weekends, but even on

the weekends (laughing), I can't get much done [...] because I do some useless things

as well it takes a lot of time (laughing).""
Confirming with him what he was doing on his weekends he noted:

"On Saturdays, I sometimes participate in research meetings, [...]. And I'm spending

part of the weekend for my hobby, [...]. But I don't use a full day for that only the

evening. On Sundays, I regularly go out for fieldwork. (laughing) [...] Recently I spend

a lot of time taking field notes."®

Most interviewees had similar arrangements for their weekends in particular. Usually,
the entire workweek would be consumed by remunerated work such as part-time teaching jobs
and research positions, leaving no time to spare for their research. Those efforts would then be
shifted to the weekends, where they are competing for time with housework, hobbies, time
with the family and preparations for the hijokin classes of the following week. Compared to
Naoki who could account for more than 20 hours per week spent on his own projects, it was

significantly less for most interviewees in this sample. Even though they were still seeing

themselves as academics and working towards the goal of a regular career at a university or
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research institution their own research efforts which are needed for career advancement, were
suffering and reduced to only a couple of hours per week.

The last pattern that could be observed for research arrangements was the complete halt
of all regular research activity. Reasons for giving up research were the need to invest time for
work, other activities listed in Chapter 6, and mainly economic factors. Kaori's example
represented this type. She was the most active part-time teacher in this study, teaching ten
classes per week. How did her work influence her future chances?

"The fact that I do not have time to write papers anymore is the biggest problem for the

future outlook. [...] At the moment I'm happy if I can manage to write papers in the

summer or winter holidays, but it's difficult to make time for research. But more than
the time, funding is a problem. You get less money than the full-time teachers, and it's

a problem that you can't apply for research funding. It's a problem that I can't go far for

my research."®’

Even though she knew that it was key to produce papers, she did not have the time nor the
funding to do the research she was interested in. She did not dislike her job as a part-time
teacher since in her understanding not only research but education were both parts of an
academic's career. Asked what she considered her work she replied: "My work? Teaching
people. My work is explaining complicated things so that they are easy to understand such as
things that I have learned and new scientific information and about problems in the world of
research."® When talking about her career in the next five years, she imagined it as follows:

"Hm, Ideally, I don't know whether I'll still have work or not. But I think it would be

nice if I can continue like this. Because I want to get married. I still haven't found a

partner, but I really want to get married. It would be ideal if I would be married and had
a child five years from now."*
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I came to the conclusion that a shift in goals had occurred and she had abandoned her own
research as a result. She might have changed course because of time and financial constraints,
but being an educator seemed to be enough for her at some point, and her new goal was starting
a family. Nonetheless, in her descriptions, she depicted herself as someone still doing research
when the situation allows it. It seems to be a necessary part of an academic identity to display
oneself as being involved in research. So instead of admitting that they, in fact, were no longer
doing any research, people tended to come up with a story that made them still look like
academics.

Those who opted out of academia completely were worried about what others might
think because of their decision. Yahiko had quit all his research activities because of financial
reasons as he explained. He saw no future in his field since he was not even able to find posts
as a part-time teacher anymore and was not successful in the search for a full-time position
either. He shifted his attention towards his work in education outside university and was
making a living doing so. However, towards the end of the interview he showed concern
regarding what other academics might think of a dropout like him: "[...] I would honestly like
to know what people think about a person that quits research, a person like me who has quit."**
He seemed worried that he might be perceived as a traitor by other academics. I came to the
conclusion that the last group, without regular research activities, was only trying to circumvent
this stigma.

When considering the participants' goal of full-time employment in academia, it should
be clear that continuous efforts for their own research and producing papers is indispensable

for career advancement. However, the reality of their daily lives showed that only a few

FPRFER NI DT TRV TTIINRE L, ELIZWVWEEZTWVWAEDT, SEZOWITITFEELT
F-EL RV IUT DT LS OB —F O,

L] ARFERT TERD AN, FES BN TEREDOIEAN, EH9WV I BUZE X > TWD DNt LA
DN HWNWTT T &,

91



participants were investing the time needed to get ahead. Commitment to research activities
was still present, but in terms of time-use insignificant in producing academic output on a
regular basis. It could also be observed that people started to set new priorities in their lives
and were, therefore, abandoning research for good, even though they might not openly admit
to this decision. Those who were still prolonging their research had casual involvement. It was

at the level of a hobby, but they were still active enough to call themselves academics.

Leaving Academia - The Value of a PhD in Japan's Private Economy

In contrast to most PhD graduates in this sample, who were firmly committed toward a
career in academia, I had the chance to conduct interviews with two PhD graduates from other
fields. They provide an alternative view on the choices presented to a PhD graduate in Japan
and are therefore included here as well. In this short section, I will explore why the interviewees
decided to leave academia, what difficulties they encountered when looking for a job and what
value their PhD had in the private economy.

Machiko had just finished her PhD in a public health related field and started working
in a consulting position when we met for the interview. For her, there was some connection to
her studies because her new employer provides services in the area of public health. The other
PhD in regular employment outside academia was Madoka. She had just completed her PhD
in an engineering subject but was working for a foreign firm in Japan. Unlike Machiko, her
field of study was completely unrelated to her new job.

During the interview, I asked both why they had decided to leave academia after
graduation. Both provided me with a similar answer. Machiko argued: "I thought that I can't
endure the situation of not knowing whether I will have work or not. [...] If you work at a

Japanese firm, [...] although it's said that lifetime employment no longer exists, [...] it is very
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difficult to fire you once you have become a regular employee."® Madoka as well
characterized a career in academia as too insecure: "The image of academia is not good, [...]
to try it in academia is really insecure."® For both the employment insecurity an academic

career comprised was their reason to look for alternatives.

During job-hunting Machiko felt inferior to other applicants because of her comparably
advanced age, she was 30 at the time and the fact that she, despite her advanced age, did not
have any work experience. She was afraid not to find anything like so many other PhD
graduates she knew. Even when she made it to the interview stage, the selection committee
regularly asked if she would not prefer becoming a university teacher, which further intensified
her fear of being judged based on prejudices that are commonly connected with PhD graduates.
For example, having a tendency to overthink everything or to lack communication skills as
mentioned by Nishida (2013) in Chapter 2. Madoka felt discriminated because of the
sometimes rigid rules regarding new hires in Japanese firms. She especially disliked that some
companies would not hire people above masters level on principal and that companies who did
not have any experience with PhDs yet were reluctant to give her a chance because they were
not sure how to position her in their workforce. When applying, she, therefore, focused on
companies who had hired PhDs in the past and foreign firms, which were said to be more open
to PhDs.

For the reason that both did not seem to be willing to take a chance in academia, it was
interesting to ask why they entered a PhD course in the first place. Machiko had assumed that
she might have better chances on the labor market when she gets a PhD. She came to this

perception during an internship at the WHO: "During my masters, I had the chance to
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participate in an internship at the World Health Organization. There were a lot of non-medical
doctors working around me and I though it is necessary to have one to prove one's expertise."®”’
Madoka, on the other hand, did not have a particular reason to enter. She did not feel the need
to start to work, could afford it and was interested in the subject of her studies. In retrospect,
Machiko explained that she regretted taking her PhD even though it had been a good experience.
Madoka, when asked, said she did not regret taking her PhD and did so because she was
interested in doing research, which was not possible during her masters. Both interviewees
agreed that they did not need the specific skills they acquired during their doctoral course.
Machiko, however, could build on her basic knowledge about public health, while Madoka
stressed that her advanced writing skills, her logical thinking and her knowledge about statistics

were useful even in her current job. When asked how they evaluate the chances of PhD

graduates on the labor market, Machiko explained:

"I think there is a chance. [...] But as a prerequisite, they have to be able to adapt to the
people around them, listen to what they have to say. If they don't have the capability to
adapt, they are only eccentrics. There are a lot of strange people among PhDs [...], me
included, who lock themselves into their little world. [...] They look down on others,
somehow strange. It is ok to have confidence in your expertise, but it is not ok to rub it
in other people's faces. People like that are of no use to society if they don't become a
scientist in their field."®

Apparently, the prejudices toward PhDs mentioned by Nishida (2013) in Chapter 2 have some

truth to them when even PhDs themselves admit to being eccentric. If the PhDs themselves
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think this way, it is hard to change the perception in the public eye and the private economy.
Madoka was convinced that the labor market for PhDs had improved because companies

seemed to have discovered value in having a diverse labor force.

On the non-academic labor market, the perception of a PhD is strongly linked to the
prejudices already mentioned in Chapter 2. A PhD seems to be a handicap when looking for a
job in the private economy, and those trying to find a regular job outside university are well
aware of that and are intimidated by this handicap. As could be observed in Machiko's case,
they would compare themselves to other new graduates and quickly come to the conclusion
that they might not be able to offer what employers are seeking. This was one of the reasons
for working as hijokin koshi mentioned in the last chapter. At least in the interviewees'
perception, their PhD is worthless outside academia. Unable to use the degree to their
advantage, the PhDs I interviewed saw themselves as inexperienced, old applicants and lacked

self-confidence.

Summary

This chapter added to the understanding of work in academia and showed that the
interviewees were not only working as part-time teachers, but were involving in other forms of
academic employment, and of course, research, which many saw as their main function as
academics and as essential for career progression. Aside from obvious economic reasons and
the fact that other forms of academic employment came closer to the kind of position they
desired, I argued that the need for an affiliation was an important motivator to seek other
positions that were easier to explain than the work of an hijokin koshi. A good affiliation had
to be easy to explain to people in and outside academia, provided them with resources and

facilities to progress their academic careers, and was needed to make them feel as real
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academics. A PhD in Japan, in that sense, is a necessity when aiming for a career in academia.
From the perception side, however, people only become academics when they have a
corresponding affiliation to affirm their position.

The part-time researcher positions some of the interviewees were working in proved to
be less precarious than part-time teaching. Usually project based, the term of employment was
as long as three years, pay was better, and with a fixed amount of working hours per week, they
could gain access to employment insurance more easily than part-time teachers. The fixed
working hours, however, reduced their level of autonomy at work.

Visiting researcher positions, on the other hand, did not offer any pay, but they gave the
PhD graduates the possibility to gain an affiliation with access to research materials and a
workspace. This affiliation made it easier for the interviewees to describe where they belong
to and what they do. In addition, they could avoid gaps in their CVs.

When exploring how the interviewees involved in research, it became apparent that
precarious academic employment negatively influenced the capability of PhD graduates from
the humanities and social sciences to work on their own research projects, therefore preventing
many of them from producing publications. In this chapter, I was able to identify three distinct
approaches to research activities. One group was very active and involved in research, which
was enabled by working in part-time researcher positions, which, with their fixed working
hours, provided more structure to their daily lives and made research activities easier to
accommodate. The second group only could spare a day per week or the weekends for their
research due to their busy schedules as part-time teachers. The high unconfined workload that
was identified in the previous chapter was hindering them from working on their own projects.
The last group seemed to have given up on research because of time and financial constraints
caused by precarious academic employment as well. These differences of involving in research

activities proved to be the first signs of the three distinct approaches to managing an academic
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career in non-regular employment, which I will introduce in the chapters to come. Research
had to take place in the interviewees' free time and was, therefore, competing with time spent
for the preparation of hijokin classes and other non-academic activities such as housework,
time spent with family or hobbies. The latter aspect will be addressed in the following chapter.
In the previous chapter it was argued that even part-time teachers are evaluated based on their
academic achievements, and while the informal way of job distribution reduces the importance
of such achievements for hijokin positions, a regular position in academia can not be reached
without them. How successful a PhD graduate can make time for research activities is therefore
connected to his chances for upward mobility.

Finally, after having discussed the value of a PhD in the academic world in Japan to a
certain extent, it was necessary to address the degree's value in the private economy as well.
The two PhD holders who started their careers as regular employees completed the picture with
their accounts. Their story made clear that a PhD is not valued in the private economy and they
understood their higher education as a handicap rather than an advantage. The interviewees
seemed to see themselves as unattractive hires due to their lack of practical experience and
their advanced age compared to other graduates.

The following chapter will deal with non-academic activities, explore how those
activities were affected by the interviewees' employment situation and also address the

influence of social factors on the PhDs' work and life.
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6. Non-Academic Activities and Social Factors Influencing Daily Life

The time spent for remunerated work and for the purpose of gaining an affiliation took
priority in the interviewees' lives. The activities listed in this section can be differentiated by
their lack of an obligatory character. They do not indicate working hours, and there is no power
to enforce the involvement in them other than the individuals themselves. So whether or not to
be involved in those activities, or how much time to spend on them, was up to the PhD
graduates themselves. What the activities have in common is that they all take place in their
limited free time and therefore are competing with research activities and the time needed to
prepare hijokin classes, as noted in the previous chapter. In order to gain a comprehensive
understanding of the effects of precarious academic employment on the interviewees' lives, it
is necessary to analyze how the listed activities were influenced by how they work and
reciprocally how the involvement in those activities influenced their academic careers. Also,

the role of social factors in influencing the interviewees' priorities will be addressed.

Housework

For the participants of my study, whether living alone or together with their parents,
housework was part of their daily lives. Here the issue of housework shall not be discussed in
length and all its facets but will be limited to the aspects that seemed to be unique when
academics are involved in it.

Those participants living alone were, of course, doing their housework. Yahiko and
Naoki, for example, could not make time for it during the week, so they used the weekends to

do their necessary chores. Naoki explained: "On my days off, eh, on Saturdays for example, I
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get up a little later around 10 in the morning. Then I would do housework until the early
afternoon. Tidy the room, clean and do the laundry [...]."®

An interesting observation in this sample was that housework in academic households
was shared almost equally when a partner was present. Yaichiro described how he and his
partner shared the housework:

"On weekdays, because we have two elementary school children at home, [...], I make

their breakfast because they have to be at school by eight or seven thirty. After they go

to school [...], I go to university and work, eat lunch, work some more and then make

sure to be home by six. If my partner has prepared dinner already, I eat or help her to

prepare it if she didn't prepare it yet. Then we eat, and I play with the kids, [...]."™
From the point of women, this had the effect of reducing the burden of work during the free
time and made it possible for them to use more of it as they pleased. At the same time, the share
of housework done by men increased. For the general population, there is still a strong gender
difference when it comes to working in the household. Even though the number of dual-income
households has increased in recent years in Japan, suggesting changes in the traditional division
of labor, women still carry most of the burden and in general work about three times longer
doing household chores (Ishii-Kuntz 2008).

The most interesting cases in this study regarding housework were Ukiko and Takashi.
Ukiko was the oldest interviewee of my sample and was experiencing a gradual decline in the
number of hijokin posts she could secure. Other than those posts she held an unremunerated
researcher position at a women's university that provided her with an affiliation and a place to

go. As previously mentioned, at the time when she ended her career in the private economy she

also ended her marriage. She was fairly positive about the changes she had made but expressed

O KHIZ, 2o&, PIZIEEREAEL, 1B Lo W< D LTIOESH WX T, 26 Rl
FIHOLWVWETEHEFEZLET, RO DT L0, RBRE L, TRELZ Lo T, L]

OEHE, FEBR, ANRENR2 ANBDOT, LSS HWI, THRES B WIEKIIT DT, B
DEIEEESTZD, fESRN-72) LT, 8HESCHWIFERKIZIT- T, + 8L BITFERITIT- T,
FEIZZOH BV, L], RPBICKT, HFELE2 LT, BRIMEZREIT, £724FEL2 LT, 6 HHICH
WIZIZIRD E 2L TWT, IRoTR—=F =D AN THEE> TSR TWEDL ZHAE /AT, T
EES Tlhmolt b—fEICZHEZE-> T, ZTHAERNRT, F+ELEHLEEATLY LT, BASICA-
S

99



dissatisfaction with the fact that she had not been able to earn enough to support herself, which
was apparently not only a financial issue but felt like a lack of recognition of her skills. At the
time of the interview, she was living with her new partner, a full-time professor. When asked
if she was satisfied with her life at the moment she explained:
"I don't actually feel much dissatisfaction with my daily life. But depending on your
stance what you feel will slowly change. Hm, for example, eh, giving a very private
problem, at one point, I broke with the social life that I had created, I was married, and
I'had a job. I wanted to do research, so I quit my job and ended my marriage. And that's
why at this point I had the wish to earn money with the new thing I had begun. I wanted
to make a living in this world [of academia]. That's why I think it's very unfortunate
that I don't have economic power at the moment. Maybe I didn't have the energy that it
takes, and my age was a problem, the timing might have been a problem as well, but as
a result, I couldn't make it, eh I feel defeated. [...] Another thing, if you as a researcher
are not able to work in a full-time position, you get the feeling of not being seen as a
real researcher, I don't know if this is true or not, but it feels bad."”*
Because of this feeling, and because she had more time at her disposal than her partner, she
was caring for the household and involved in housework on a daily basis. When describing
how she spends her usual days, housework had a fixed spot, and she referred to it as her work.
Even though she seemed to enjoy those tasks, her taking over housework was a way she could
compensate for the economic weakness she felt and somehow repay her partner who was
supporting her. While such a gendered division of labor does not seem too odd to the observer
knowing that there are full-time housewives who operate on a similar logic, it sticks out in

academic relationships, which are usually thought to be more egalitarian. However, the

function of housework as a way to repay or repent their economic weakness was not only
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observed among female participants. Takashi was heavily involved in housework at home.
After his graduation, he was only able to secure one teaching position and several affiliations
that were unpaid. He was therefore not able to afford to live by himself and was still living with
his parents:
"[...] I help in the household because they let me live at home even though I can't pay for
it. I can't pay for it because my salary is way to low. My parents cover the expenses for
food and utilities, quite a share. Because of this situation, I'm helping in the household; I
repay them so to say. What I'm doing is, I plan the meals, go groceries shopping, cook, and
clean up after cooking when I'm there. I do the dishes; I do everything. And I do the laundry
and cleaning as well. That's why I do my research until six in the evening and from six
work in the household."”
This situation had changed by the time of the third interview. At that point, the repayment
period of his student loans had started, and with his low income, he was not able to make the
payments. He made arrangements with his mother, and she paid the loan in his place, but he
would now return what he owed by paying her small installments every month. His feeling of
indebtedness to his family had grown drastically. Because of this development, he had now
completely taken over all household chores, leaving him less time for other activities.
Housework is usually not something that is enjoyed but has to be done. In this sample
sharing the housework was common, but at the same time, the time spent on it was increased
when people felt indebted. For PhD graduates, being involved in housework was one way to
make themselves useful, which they could not do by contributing financially. So contributing

with their labor was seen as a suitable substitute and a token of gratitude. As could be observed

in Takashi's example, such a reaction could significantly reduce the time the interviewees had
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to their own disposal and therefore other activities sharing the same budget of free time had to

suffer.

Family

Family plays a significant role in the life of Japanese PhD graduates. First and foremost,
their parents provide them financial support and a place to live in their most vulnerable time
right after graduation as already mentioned in Chapter 4. As already addressed in the section
on housework, this helps them to stay on track, but at the same time leads some of them to help
more in the household to repay this graciousness. In this section, the parents are not at the
center of attention, but rather the PhD graduates with spouses or children. After considering
the factors that made having a family of their own feasible, the implications of family relations
for the use of free time and work shall be discussed.

In particular, the male interviewees were only married if they had found a partner while
still a student or after they found a full-time position. During their insecure career as hijokin
koshi, there were a variety of reasons preventing contact to the other sex as well as family
planning. One aspect was that they while working under such circumstance, had very limited
social contacts due to the nature of their jobs with very short interactions at their different
workplaces. Ogai told me: "You can say that there is not much communication at my two
hijokin workplaces. There is almost no opportunity to talk to the other part-time teachers."”
Furthermore, their economic situation made socializing during free time difficult. As Takashi

ointed out: "I'm not going out with my friends often because it costs money [...] I'm the onl
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one who is not a full-time employee, so I'm in no situation to go out drinking or to meet new
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people for example."”* As a result, situations in which a potential partner could be found were
rare. In addition, a feeling of inferiority could be observed for the male interviewees. The sense
of uncertainty about their future hindered them in such endeavors. Ogai, when asked how he
imagined his future in the next five years in terms of family life explained: "It's hard to think
about anything else as long as you haven't found a secure place of employment."” For the
women in this sample, their social standing did not seem to be critical, which is certainly linked
to the fact that it is more common for women in Japan to be part of the auxiliary workforce. So
in their case, there was no need to fulfill a provider role in a potential relationship, which made
it easier for them to find partners. Both Tadae and Ukiko had found new partners while they
were working in academia. Precarious employment as a cause for delaying marriage or as a
cause for not being able to marry at all is nothing new. As already mentioned in Chapter 2,
Osawa et al. (2013) could show a connection between the yearly income and marriage rates in
Japan with 3 million Yen as a line from which marriage becomes more likely. She did not go
into detail why exactly such an income was necessary. Through my interviews, it has become
clear that men still had the idea that they can only start a family when they can provide for
them with an appropriate income. Also, social deprivation caused by how they were employed,
their social status and their economic situation, made contact to potential partners difficult if
not impossible.

The cases of Naoki and Yahiko were interesting examples of married couples where the
women were able to find a full-time position while the men were working as irregular workers
in education. Their stories help to assess the influence of being married on time-use. To my

surprise even though both of them were married, both were living apart from their partners.
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Yahiko and his wife got married when they were still PhD students, his wife is an academic
just like him but was already working as a government employee at the time of the interview.
While he was living and working in the Kansai Area, she was working in the Kanto Area. Both
spent a long time as post-docs and tried to find employment with the same universities, so they
applied together, but were unsuccessful. He stopped his research activities and focused on his
jobs at yobiko and juku for financial reasons and because he no longer saw a chance for himself
to gain something more stable in academia. Since they were living apart, the influence on the
marriage partner's life was limited:

"Because my wife is living in Kantd, I'm living alone [...]. Because I live alone, I have

to eat by myself. That's why I invite friends or kohai or would go out to eat, that's how

itis. And since music is my hobby, I might go to a concert and go out to eat afterward."”
He had to care for his household all by himself but seemed to enjoy the freedoms of this
arrangement as well, spending time with friends or for his hobbies instead of spending it with
his wife.

Naoki and his wife were living separated as well. He was working in the Kantd Region
while she was working as a state employee in Kyushtu. He noted that it would be difficult for
someone working in a city office to relocate. This relationship seems to have existed from their
time as students as well, and the search for a job send them into different areas of the country.
Again, because they were living apart, being married did not have much influence on his time
use other than making him the only person responsible for housework.

For both examples, it is interesting to think about why the spouses were living apart
and what this behavior tells us about them and their priorities. Both women had been able to

gain stable jobs as state employees and were superior in terms of status. Nonetheless, both men

did not seem to be willing to give up their posts and to relocate. An obvious reason was
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assumedly the way their work is structured. Working on yearly contracts only leaves a small
window of opportunity for change when the contracts end and failure to find a new post in the
new location would mean a substantial loss of income at least for a year. Moreover, a change
in location means leaving their network, which is providing them with jobs. As discussed in
Chapter 4, referral is the main method of job distribution for hijokin koshi jobs. It is, therefore,
a career-threatening move to change location, and this might have prevented them from
relocating to where their full-time employed wives worked. Even though the couples in this
sample proved to be more egalitarian regarding gender roles, the husbands' statements allow
for the interpretation that living apart is also a way to avoid conflicts and enables them to
sustain their current lifestyle. Naoki, when talking about what he disliked about his daily life
at the time of the interview told me: "One thing is that my income is low. Another that I don't
have much free time. At the moment I'm living apart from my wife, but if we would live
together, she would always be mad at me."” As already mentioned in the section on research
activities Naoki spent every free minute of his day for his own research and went even so far
to give up a full-time position to make the daily transition between work and his research easier
for him. Here he was assuming that it would cause conflicts if he spends too much time on
work and research if they would live together. His research-oriented lifestyle might have come
to an end, and I therefore presume that he will not relocate as long as he has not reached his
goal of full-time employment to preserve the freedoms he enjoys without the need to fulfill
gender roles.

Tadae and Ukiko were both living together with their partners. Ukiko was more
involved in the household because she felt bad about her economic weakness and because she

wanted to support her partner, as discussed in the section on housework. In Tadae's case, living
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together reduced the work she had to do at home because her husband was helping with
housework and childrearing. Especially while he was still a post-doc and at home regularly, he
took care of most of the chores. This situation changed slightly after he got a job, but in general,
both seemed to be working together as well as they could. Sadly, they told me nothing about
conflicts at home or about time they lose because they spend it with their partner.

For couples, both living apart or living together, no significant impact on time use could
be observed in this sample. For those living together the time spent on housework was shared
and those living apart were able to use their time without the need to consider their partner but
had to take care of all household chores themselves.

An influence on time use could only be observed when the couples had children. This,
however, was rarely the case. Only two interviewees of this sample had children. Even though
the sample size does not allow for generalizations, the attitude of the male interviewees
suggests that they will not start a family until they feel they can provide for one through stable
employment. They certainly won't do so while still living with their parents as the statement
above from Ogai suggests.

The two interviewees with children in this sample were Tadae and Yaichiro. Tadae was
one of the 'returnees' who had changed her career from being a regular employee to academia
when she could not accommodate both work and family anymore. Her child was born right
after she finished her undergraduate studies. After getting a divorce when changing jobs, she
found a new partner who was a post-doc at the time of the interview and both cared for the
child and did housework. In terms of time use, she belonged to the group of those who only
had the weekend for their research. This time was further reduced because she had a child:
"[...] I can only work on my papers on one day of the week. And I can only do it after my child

is asleep, So that's when I do it. On Saturdays and Sundays because I have a child (laughing)
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[...]1.""™ So her research activities were limited to the weekends when her child was asleep. Her
free time was more or less family time and her research had the least priority of all her tasks.
As noted already she was sharing housework and childrearing with her husband, but when
doing her research at home on the weekends, this did not seem to be a relief.

For Yaichiro the situation was similar. In contrast to the other interviewees, he was no
longer working as hijokin but had managed to get a full-time position limited to five years.
Working full-time reduced the amount of time he could allocate freely. His work was focused
on education and administration, and he had to deal with exchange students and Japanese
students that were willing to go abroad. Regarding his research activities he explained:

"[...] At the beginning I was told, "We are hiring you for a five-year project' I'm in my

second year now. 'Of course, you have to work, but please use the time to do your own

research as well, so that you can find a good place of employment after those five

years m79

However, asked where and when he was doing his own research he told me:
"I'm mainly doing it at home. I was told that I could do my research here [his workplace]
if I have time and there is not much to do, and I even have a couple of books here, but
lately I'm busy and don't have time. I almost do no research [...] I do it at home, yes."*
However, on coming home he would be met by his small family with two children, whom he
enjoyed spending time with. Asked what he does on his days off and after work, he replied:
"[...] When I come home [...] I eat dinner and play with the kids [...] on the weekends, in the

morning, I sleep a little longer. Hum, how long? Until eight or nine, and if the kids want to eat

bread, I prepare it [...] if the kids say they want to go somewhere I take them [...]."*" Thinking
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back to the three groups identified when talking about research, he was clearly in the group
that had abandoned it, which was not uncommon for people who found a full-time position. It
is ironic that even full-time positions seem to hinder career advancement almost like hijokin
koshi posts. Their own research would still be considered something private and people were
only allowed to engage in it on their own time or if there is not much to do. During their
working hours they would usually be busy, and even for people working full-time in academia,
their own research was pushed into the private sphere. If they were, for whatever reasons, no
longer able to spend time for it at home, this would mean the end of the own research activities.
In Yaichiro's case, his own research was replaced by family time and housework. Considering
that he is on a limited contract and would have to be appealing for another employer afterward,
this development might be fatal career wise.

As soon as children are present, they gain priority during free time and reduce research
efforts significantly. This is understandable and a satisfying thing for the PhDs as parents, but
it likely gets in the way of gaining regular employment in academia.

Most people in this sample did not have a family of their own nor did they feel that they
could support one at this point in their career, which is why spending free time with the family
was not often the case. However from the moment children were present, the overall goal of
finding a full-time position in academia was replaced by spending more time with their family,
and the time the respondents could allocate for their own research efforts was reduced to a
symbolic act. This disposition is very likely to have adverse effects on their careers, and that is
why it has to be mentioned in this chapter. Having a family with children had the potential of

derailing a career in academia in cases in which no regular position had yet been secured.
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Hobbies

Hobbies are the last activity that shall be mentioned in this chapter. I will show why the
participants chose to spend time on their hobbies and explain the various costs of leisure.
In the Oxford Dictionary (2017) a hobby is defined as an "activity done regularly in one's
leisure time for pleasure." For those interviewees who spend time on such activities, hobbies
proved to be quite purposeful in the sense that they were activities they deemed necessary to
preserve their health. I am not arguing that they may not have had fun doing sports, but when
asked what they do in their free time the description of their hobby would usually be followed
by an explanation why they had chosen this particular activity. As it became clear in Chapter
4, part-time teachers work under insecure working conditions and becoming sick can lead to
the loss of their jobs. That is why it is understandable that they actively work on preserving
their health to stay employable. When asked what would be most important in her life Kaori
explained that this would be her health. She regularly went swimming in her free time. She
explained:

"[...] I do it to stay healthy. If you have to stand for 90 minutes in front of a class, hm,

when I have classes in the third and fourth period I have to stand for three hours straight.

If you don't work out your back will start to hurt, and two classes can be quite tiring.

When I wasn't used to it at the beginning, there were times when I was quite exhausted

after that."™
That alone seems to be reason enough to be active and do something, but when asked why her
health was so important she bluntly replied: "If you become sick and are hospitalized, the
likelihood of getting fired is high."® Besides preserving her health to keep her job, exercise

served as a stress reliever as she explained:

"During class I am the boss, but when dealing with students there are times when I get
quite mad, and for example when I'm teaching at my alma mater I get in trouble with
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the full-time teachers above me and I am under pressure, I get quite furious at times
and therefore I'm doing it [sports] to relieve stress."™

A hobby can be something that is done alone but in most cases, be it for sports activities
or just for going out; it is a social activity. The social aspect was something that proved to be
problematic, in particular for the younger PhD graduates with a weak economic standing who
had problems keeping up with their friends, who were usually their peers either from high
school or university. Takashi explained:

"[...] There are times when I go out with my friends, but because it costs money when

I do it, so I'm not really doing it often. It's like, how shall I put it... My friends are all

working. Because I'm the only one who is not employed full-time, it's like, I'm not

really in a position to go out for drinks with them or to meet new people."™
His weaker stand both financially and in terms of status was making it difficult to interact with
his friends, and as a result, he no longer went out with them regularly. The only thing he kept
up as a hobby was sports. He explained:

"[...]If you do research all the time your body tends to get weaker. That's why I always

work out in the evening. If possible, every day. If I don't it might disturb the rhythm of

my daily life. [...] I don't think I'm very successful at it, but I work hard to preserve my
mental and physical health."™

So again instead of doing something just for pleasure, his example shows the purposeful use

of his free time to stay employable.
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Hobbies turned out to be the least important activity the interviewees engaged in their
free time. Aside from the apparent need to preserve their employability, they were the first
activities to be abandoned after the PhDs had graduated. Engaging in social activities always
came with the burden of interactions with others to whom their situation would have to be
explained or with old friends with whom they can no longer keep pace. Spending time with old
friends who usually all have achieved something in their full-time jobs is like being confronted
with their own situation over and over again. When asked if he is dissatisfied with aspects of
his life Okito said:

"Honestly, I don't really think so. Or let's say I think that one shouldn't be dissatisfied.

But sometimes I'm dissatisfied. Compared with others, my standard of living is low.

[...] It's like this with salarymen, eh, people with the same, a similar educational

background. When comparing myself to someone like a salaryman, for example, of the

same age and with the same attributes, hm, they have families. I don't. How shall I put
it? Thinking about it from a sociological point of view, eh thinking about class, if I hear
the story of regular people I feel dissatisfied."*’

In these interactions, people realize how bad their situations are compared to their peers
and how they could have developed had they only chosen another path. Therefore hobbies that
include social interactions can have a daunting side effect for those who chose academia and
might, for this reason, be neglected. What remains as the most functional aspect of free time is
preserving one's health and therefore their employability. These activities are motivated by the
fears connected to the loss of one's economic base in the form of part-time teaching jobs, and

the need to be as productive as possible for their research. However, then again, I could observe

that such activities were sacrificed completely for activities like research, time with the family,
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or housework and might not be present in their daily lives at all. Time for a hobby has to be

actively made by the individual, and people unwilling or unable to do so gave up on them.

Social Factors Influencing Daily Life - Between Two Worlds

Aside from the different activities, the interviewees of my study were involved in; their
situation was influenced by what others thought about them and what they thought others might
think about them. In this section, the social aspects that had an impact on the interviewees' lives
will be introduced.

When aspiring to become an academic and working in the world of academia, people
become part of two different value systems with two sometimes contradicting sets of
expectations.

The first one is emerging from the standard expectations that apply to every member of
society and are different depending on gender and age (normal way). In the case of Japan, these
expectations include areas such as work and family. The interviewees in this study defined their
self-worth by measuring themselves against those expectations. During my study, these
pressures were established in the category of 'following social obligations.' These expectations
ranged from the pressure to find stable employment after graduation and the need to start a
family by a certain age to social expectations such as taking care of elderly parents.

The interviewees had a detailed idea about what would be expected from them as
'regular people.™ Saburo pointed the expectations of the normal way he was not able to meet
out. He explained:

"Japan is a place where it is common to hire people right after graduation. That's why

it is normal to start working after you have left university. If you don't, you have many
problems. In the case of researchers, some people find employment right after
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graduation, but there are a lot of people for who don't. It's like a deep crisis, and there
is not much support from the social security systems either. It is very insecure because
it is not guaranteed that you'll find a job after this period [...].""

It is clear that it is perceived as a failure from the normal way, even though it is common for
people that have chosen academia not to find employment right after graduation. Therefore,
this not only causes insecurity, but also social pressures. In Takashi's case, the expectations
from the normal way were surfacing through comments by his family:

"Especially my mother is worried about my future. She asks me when I will get married
and wants me to present a plan (laughing). Since I got my PhD three or four months
ago, I'm asked quite frequently when I will get married. What I always answer is that I
will get married in my early 30s, between 30 and 35. But my mother is really worried
that I might end up being single forever, not getting married and having a sad life when
I'm old. Especially in Japan, [...] if you are over 35 and unmarried, people will think
that there is something wrong with you. They will think there must be something wrong
with your character. That is why I recently often hear I shouldn't miss this window of
opportunity."”

It should be mentioned that Takashi did not even have a girlfriend at the time of the interview
and was worried himself whether he would be able to find a partner in the near future. He was
clearly willing to get married and worried whether he could. Regarding marriage, he went on:

"Many PhDs are marrying later. Generally speaking, there are many reasons for that,
but I think that this is most difficult for women. I think there are many female
researchers who exceed their reproductive age and are not marrying anymore. If
marriage is delayed, it gets more difficult to give birth. Because of medical reasons [due
to women giving birth at older ages], miscarriages are getting more likely. Because the
likelihood of a miscarriage sharply rises above age 30, I think that balancing work and
life after getting their PhD is the biggest difficulty for female researchers. Especially
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the choice of when to get married has a big impact on work-life balance and, in case of
PhDs, the window of opportunity is very small. I think that's an important point
especially when thinking about female researchers."”"
The points Saburo and Takashi made allow for the assumption that there is something like a
standard timeline that is socially accepted, including certain turning points in a person's life.
One of them being graduation and the expectation to make the transition into becoming a
shakaijin.”” Beyond that, we learned about expectations for getting married and having
children before the age of 30, for biological reasons as Takashi argued, and the need to marry
not later than age 35. When not on track for this timeline, for whatever reason, family or friends
may start to question the person's choices and behavior, thus creating pressure and making it
necessary to defend their position or adjust their actions actively. Most problems in this regard
arose because the interviewees spent an extended period in the education system as students
and were already late for meeting those expectations at the time of graduation. Other than
expectations regarding their life courses, interviewees described their fears of not being able to
fulfill their social roles because of their weak economic standing. Takashi told me:
"Elderly care is a problem. I'm 27 at the moment, and my parents are still in good shape,
but my grandfather has been hospitalized. Seeing the situation now with my grandfather,
I think that it is plausible that I may have to take care of my parents at some point. And
if someone who took a doctoral course has to take care of his family in his 30s, when
he doesn't have an income...[he cannot care for them]. That's why if you have chosen

to work as a researcher and face something like having to take care of your parents,
there is really not much you can do."”
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2 People who start working become shakaijin, literally society persons. The qualification to be a productive
member of society is connected to employment.
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None of the other interviewees in my sample raised the issue of elderly care, and it only seemed
to be present for Takashi, who saw the health of a family member deteriorating. His worries
were not about providing the work to care for his parents if necessary, but he was concerned
whether he was financially capable of fulfilling his role. At the time of the interviews, Takashi
was only able to follow his aspirations to become a scholar because his family supported him.
So the capability of his family to do so was directly linked to his own career possibilities. His
case will be introduced in more detail in the next chapter and hints at him putting his family's
needs and therefore the socially expected behavior above his own personal desire and career
aspirations. When his mother's heath deteriorates at the time of the third interview, he takes
over all household chores and starts to think about alternative sources of income.

The second value system is the academic value system (academic way). In this system,
success in measured differently. It is necessary to have a position that legitimizes one's
membership to the academic community. In other words, to be either a student or otherwise
affiliated with a university or a research institution. Additionally, it comes with the expectation
of being actively involved in research activities. Other than the normal way, the academic way
was joined out of free will, and the interviewees were expecting frictions caused by walking
both ways. The interviewees did not desire the immediate rewards that could be expected if
they follow the general expectations on the normal way and joined academia for mainly two
reasons. Takashi, for example, joined academia because of his ideals and his desire to have a
positive impact on society: "I want my research to be useful for coming generations. I think all

researchers think that way, but I really want to do research that has a [positive] impact on
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people's lives. To continue this kind of research you need money, have to find a job [...].""* He
did not expect his academic career to be on par with the career of a salaryman. For him the
most important thing was his research and earning money, a means to an end. Many others
joined because they wanted to involve in the work they liked and earn their living in the process,
like Ichiro: "What I want to do most is I want to take what I like best [research] and make it
my job until I die."”® People who become part of this value system are evaluated by their
academic achievements and not their financial situation.

As far as the academic way is concerned, pressures seemed to be more subtle, because
the normal way sets expectations for all members of society, while the academic way is only
followed and understood by academics. In other words, if people do not know these standards,
they will not judge others based on them. Nonetheless, my interviewees were moving in both
worlds and therefore had to accommodate both sets of expectations. This situation regularly
caused conflicts. During the interviews, it became evident that working full-time in academia
was seen as a prerequisite to calling oneself a researcher. Ukiko told me: "I have the feeling
that I'm not seen as a real researcher as long as I'm not hired full-time as one. I don't know if
this is true or not, but it feels bad."”® Nonetheless, as mentioned by Saburo before, it is not
expected that a PhD graduate can find such a position right away, which is why this kind of
pressure only becomes relevant when young academics spend a long time without finding full-
time employment. Even though only full-time employment made them feel like real academics,

the interviewees were circumventing the lack of such positions by taking on unremunerated
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posts as visiting or invited researchers to gain an affiliation that could be used for academic
purposes (see Chapter 5). Another prerequisite to being acknowledged as an academic involves
research activities. Even though many people in my sample were no longer involved in research
to a considerable degree or were not doing anything for it at all, they nonetheless stated that
they were doing research. The only interviewee who admitted to not doing research anymore
was Yahiko. His constant failures in securing a regular position in academia in combination
with the need to make a living forced him to make a decision about which course in life to take.
He decided to focus on his teaching jobs outside academia since his work was valued there and
completely gave up on research. However, he was still concerned what other academics might
think about his decision: "I really haven't done much research since I finished my dissertation.
But in retrospect, I think that it was good that I finished it. [...] The only thing I would honestly
want to know is how people think about someone like me who has quit on research."”’ Even
though he was still working in education and teaching several classes at university as well, he
stopped being an academic when he stopped doing his research.

Because the normal way and the academic way both operate on different logics, it is
possible to have a high standing in one and a low standing in the other. A low standing in a
value system brings about pressures by those who belong to that system. For the normal way,
these are family, friends or peers, or basically those who live the normal way who push those
with a low standing to live up to its expectations. In academia, people from the same
kenkyushitsi and how they are doing in their careers are whom and what they compare

themselves with. However, their hardest critics tended to be themselves. The interviewees of
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my study were suffering because regular people did not understand their achievements in the
system of academia and would judge them on the basis of the normal way.

It was difficult for the interviewees to bear the pressures from the normal way and at
the same time stay focused on their career in academia. Takashi explained what pressures he
had to bear:

"[...] If a regular person would enter the world of academia he could not be satisfied.

You can't lead a regular life. [...] You live in insecurity for 4 to 5 years, quite a long

time, and will be pitied by family, friends and the people around you. I have a sister.

She is working full-time, ah sorry, part-time at XX. She often tells me: "You are like a

NEET.' Because as a researcher I don't have a designated place to go, a place I have a

desk and do my work, the time I spend at home tends to be quite long. When people

who don't know about that see me, it looks like I'm unemployed to them. I have been
told so too. I think our neighbors believe that I'm unemployed."*®
For him dealing with these pressures was seen as part of becoming an academic. Not all
participants were able to fend them off successfully and changed their careers.
The need to accommodate those double standards was difficult for most participants

and therefore influenced their overall chance of reaching their goal of full-time employment in
academia.

The only interviewee who had found a regular position in academia was relieved from
such social pressures after finding regular employment. He worked 35 hours per week and had
only 10 hours for his own research, but he enjoyed the flexibility of his academic position.

However, his regular post came with fieldwork in Okinawa, and he was careful not to create
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an image of playing around and having too much fun at work, which supposedly is not accepted

on the normal way either:

"I have fun [at work]. But considering the regular workers around me from the same
generation, they would not be very happy to see me uploading pictures of Okinawa on
a weekday around noon, for example, that's why I have been careful about this. But in
the end, because I produce research results, hm, I want them to think of me as doing
work."”

Summary

Through this chapter, the comprehensive view on precarious academic employment in
Japan could be completed. After introducing the different work relationships the PhD graduates
from the humanities and social sciences were involved in, the previous two chapters showed
that preparation time for hijokin classes and research activities had to be accommodated in the
participants' free time. For this reason, it was necessary to take a closer look at other aspects of
the interviewees' lives in order to evaluate the influence of precarious academic employment
on aspects like housework, family, and hobbies, but also to find out what influence those
aspects of their non-academic lives had on their work performance and research efforts. Also,
social factors that were affecting how they felt in their role of aspiring scholars in non-regular
employment were explained, pointing at the role conflicts of the normal and the academic way.

Their precarious employment situation influenced the participants in various aspects of
their daily lives. Some of the interviewees, for instance, spent more time for housework to
compensate for their economic situation. Especially men were negative about their prospects

of starting a family and delayed it until their career goals would be met and economic stability
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achieved. Social deprivation made it furthermore difficult to find a partner. It became apparent
that women in the same situation seemed to have fewer difficulties in finding a marriage partner
due to the low expectations regarding their financial situation and their role in the gendered
division of labor. The employment insecurity and the fears of losing one's job when getting
sick furthermore influenced leisure activities. Those who had any free time left were using it
for staying healthy by doing sports. Hobbies for pleasure were transformed to hobbies for work.
Due to the way they were employed, the interviewees faced pressures from the normal way.
Because of their career choice, many of them were unable to conform to the standard timeline
that set expectations toward career and family life, thus causing pressures from people around
them like friends and relatives, who did not understand the inner logic of work in academia.
This was especially problematic when the interviewees were still relying on financial support
from their family, and there was no family member with experience in academia understanding
their plight. The combination of economic vulnerability and a growing difference in social
status to friends who were in regular employment lead to the avoidance of social contacts and
social deprivation.

More time spent on housework as a consequence meant less time for research and for
those couples who had children of their own family time came to replace research time,
bringing research efforts, and therefore plans for career advancement, to a halt in case the
interviewees could only do research on their own time. When considering the chances for
career advancement, it was remarkable that non-regular full-time positions were almost as bad
for their research efforts as working as hijokin koshi. Working conditions and income were less
precarious, but the lack of possibilities to develop the own skills by doing research presumably
has an adverse impact on upward mobility. It was, however, reassuring to see that the only
interviewee in regular academic employment was active in research, enjoyed employment

security, and a high level of autonomy at work.
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The following chapter will put the young academics' reaction to the complicated
situation to handle various precarious positions, multiple types of employment, their own
research and other aspects of their lives, into the center of attention. How they managed their
work and life was influencing their chances for upward mobility, but also had implications for

the consequences precarious employment had on their lives as a whole.
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7. Managing Life: The Overwhelmed, the Settled and the Researchers

In this section, I will describe the complex situation the PhD graduates interviewed for
this study found themselves in when working in non-regular academic employment. Aside
from their employment as hijokin koshi, they were involved in other forms of work, research,
and housework. They furthermore spent time with their families and were engaged in leisure
activities. The interviewees acted out of their own motivation while having their goals in mind,
but at the same time were influenced by the demands of their various activities as well as
economic needs and social pressures. In this section, I will introduce how the participants
managed these requirements and evaluate what this means for their careers and their lives by
utilizing the three distinct types of the Overwhelmed, the Settled and the Researchers. I will
first clarify the main characteristics of each type, and then present an example, showing how
the different aspects introduced in the last three chapters come together in the life of a

participant.

The Overwhelmed

The status of being overwhelmed was most common for young PhD graduates that just
had finished their PhD courses. This type is characterized by the inability of the individual to
organize the own life according to their long-term goals. As mentioned numerous times before,
the PhDs in my sample were seeking a full-time career in academia. Influenced by their part-
time teaching jobs, other activities of their daily lives, social pressures, and economic needs,
they were only working on a short-term strategy, aiming to satisfy their most immediate
demands. Often they were aware that they could not continue their lives in the current way and
started to reorient themselves, either looking for new sources of income or thinking about

changing their trajectory in life. Nonetheless, they would cling to their former goal. For
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example, they would no longer actively plan their activities and give in to pressures from
employers. Priorities were then shifting toward remunerated work and the tasks they were
forced to be involved in either by a contract or by social pressures. As a result, activities that
had no formal character such as the own research, as well as free-time, would disappear.

A good example of a person who could be categorized as overwhelmed was Takashi.
His case is especially interesting because he first planned his life around his goal of full-time
employment in academia, giving his own research the highest priority. At the time of the third
interview, his situation had changed, and he had shifted from being researcher-type to being
overwhelmed. After explaining how he managed his life before this transition, I will show what
factors overwhelmed him and how his priorities had changed. Finally, I will discuss the
consequences of that shift and explain what influence it has on the PhD graduates' lives when
they are characterized as overwhelmed.

Takashi was the youngest person in my sample. In his 27 years alive, he had already
been able to achieve remarkable things while still being a student. Because of his good
performance, he was able to finish his Master Course in half the time. Takashi's appearance
reflected his perfectionist character. He looked tidy and organized during all interviews. He
wore glasses and had a symmetrical haircut. It was the kind of person you would ask for help
when something has to be 100% right. However, at the time I met him for the first interview,
he was in trouble. He was about to graduate from his PhD Course and still had not found a
place of employment despite his great efforts. He was still without any career perspective at
the time of the first interview but was finally able to secure a position shortly before graduation.
His first occupation was not a full-time position, but a position as hijokin koshi. He had gained
the post because a senpai of his former university was leaving and was looking for a
replacement among his kohai. As already noted in the section on affiliations, he had obligations

other than his part-time teaching job as well. Afraid he would lose all his affiliations after
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graduation, he asked his professor for an invited researcher position at his university and was
able to secure an additional visiting researcher position at another institute through a referral.
Both posts were unpaid, but he was required to participate in meetings and produce a paper for
both. The position to which he gave the most priority was a research institute where he was
granted a fellowship during his last year of his PhD. The money he received there was enough
to buy books, but not enough to support his own living. His term was about to end half a year
after the second interview took place and he was required to publish a paper there in their name
as well. For this reason, the work for his fellowship had priority as he said. At the time of the
second interview, he still could be categorized as 'Researcher,’ so his own research had the
highest priority for him. At that point, he had meticulously planned his daily life:

"When you ask me what I'm doing on days without work, I'm getting up between seven
and eight, eat breakfast and check my emails. From nine, I start working on my research.
I would do my own research between nine and twelve. Besides that, what do I do, in
the morning, I'm only doing my own research, nothing for the XX Institute or something
like that. In the afternoon, I would then prepare my hijokin class, like I told you before,
and prepare the papers I have to publish for the different research facilities I'm involved
with. But I also help in the household. My parents let my live at home, but I cannot pay
for it. I can't pay for it because my salary is way too low. My parents cover my expenses
for food and utilities, quite a large share. Because of this situation, I'm helping in the
household; I repay them so to say. What I'm doing is, I plan the meals, go groceries
shopping, cook and clean up after cooking when I'm there. I do the dishes; I do
everything. And I do the laundry and cleaning as well. That's why I do my research
until six in the evening and from six work in the household. When I'm done with that,
I work out. I do many different things I do toning exercises and go for long runs; I
usually run more than 3 Kilometers, that's what I would usually do. Before going to
bed, I study a language. I'm studying for an English Test at the moment. I passed the
second level of that test but failed the highest level. Because it has an impact on my
chances when job-hunting, I study for it every day and then go to sleep. [...] I go to bed
at around twelve."'”
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On the day of the week when he gave his class, his schedule was only slightly different. On
those days, he would leave the house at ten in the morning and return at five in the evening and
start doing his household chores before working out and learning English. On holidays and at
the weekends he worked on a similar schedule, although he made sure to get some time
socializing and not doing research for the purpose of sustaining his mental and physical health
as he said.

His highest priority in this schedule was his own research, which received most of his
productive time in the day, while other research activities for his affiliations and his part-time
teaching job took place in the afternoon. His schedule did not allow for any significant free
time. He was responsible for doing housework in the evening, and the only activity that might
resemble a hobby was his workout in the evenings. However, as he explained this was more of
a purposeful activity that was supposed to help him to stay productive and healthy. During that
time, he mentioned pressures he was feeling because of his current employment situation in
academia. His family played an especially big role for him. He knew that it would be difficult
when it comes to employment in the first years after graduation and had made an informed
decision about it. He only felt bad that his relatives were worrying about him. The expectations
toward his career were high because he graduated from a prestigious university and received
an advanced degree. The understanding of regular people, as he called them, of work in

academia was limited:
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"[...] I'm worrying the people around me. For my parents, for example, and my
grandparents, my work is really hard to understand. What I do. I work, but because the
way I work is different from a regular full-time employee, they tend to worry about
whether I'm alright. As for my parents and the people around me, I want to make these
people feel reassured, but I can't. I feel a bit sorry for that [...].""""
Takashi was confident that he was able to withstand those pressures. He did not feel dissatisfied
with his life even though he was being pitied by people around him, and might have been
mistaken as unemployed:
"I have a sister. She is working full-time, ah sorry, part-time at XX. She often tells me:
"You are like a NEET.' Because as a researcher, I don't have a designated place to work,
[...] the time I spend at home tends to be quite long. When people who don't know
about this see that, it looks like I'm unemployed for them. I have been told so too. I
think our neighbors believe that I'm unemployed."'*
Even though he was feeling such pressures on a daily basis, he reassured me multiple times
that he was fine with it, but made clear that this would be an impossible situation for normal
people. He was strongly driven to gain a full-time position in academia and was organizing his
day in a way that allowed him to regularly spend time on his research and his publications that
he saw as key to reaching that goal. Another motivator in his life was the feeling of
indebtedness toward his family who was supporting him in these economically difficult times,
and as a consequence, he was repaying them by engaging in housework.
At the time of the third interview, Takashi had made the shift from being the researcher-

type to being overwhelmed by his situation. The reasons for this change had to do with the

requirements of his hijokin koshi position, his financial situation, and his family.
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When I met Takashi for the third time, he was still doing the same part-time teaching
job, but the demands for it had drastically increased the time he was investing in it. Before, he
had spent six hours in total on the day he had to teach in order to get to the university that was
quite far from his parents' home, prepare, hold the class, and clean-up afterward. Three hours
were spent on the train, ninety minutes for preparations and clean-up and ninety minutes for
the class itself. However, he had to prepare his classes every week and made sure to spend not
more or less than four hours each week, since he wanted to make sure to deliver them at a
certain quality. At the time of the third interview, his time spent at his workplace had not
changed, but the time he spent for preparations had gotten out of hand. He explained:

"The time I spend for preparations differs, but I usually spend over ten hours. Ten or

twelve. [...] Checking the attendance is most difficult. I have to check whether they

attended the class or not. If it were only the preparations for class, I would need maybe

eight hours. I would still need eight hours, but managing the attendance and the

assignments, if I add this time I need ten to eleven hours."'"
He was teaching an introductory class to political sciences and had to teach about 200 students.
The university he was working at had a new electronic system to track attendance. Students
have to check in at a console in the classroom using a barcode on their student ID. He told me
that the system was still flawed and that people that attended would show up as absent. If this
happened, he had to correct the records manually and to enter them into the system. Another
factor that had increased his preparation time was that he had to work with an already existing
syllabus and was not allowed to make changes:

"I told them that I want to change the syllabus. Attendance, grading, everything was

decided in detail. And, I said I want to change the syllabus, but the university told me
that the syllabus had been approved by the MEXT, so by the government and that I did
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not have the right to make changes. That's why I was told to hold the class about the
topics and in the way specified in the syllabus."'"*

As a result, his workload was forced on him because he had to stick to the syllabus which
included what kind of assignments he had to give out and how to grade them. In a class of 200
people, this is quite a lot of work. He also had to prepare for topics he was not familiar with as
well, which took even more time out of his schedule. The four hours of preparation time had
tripled due to these circumstances and made it harder to organize his daily schedule toward his
goal of gaining full-time employment in academia.

The second factor that put him into the category of the overwhelmed was related to his
financial situation. For his part-time teaching job, he got 35.000 Yen per month, which was not
enough for him to live on his own and motivated him to work in his family's household in
exchange for food and shelter provided by his parents. At the end of September before his last
interview, the repayment period of his student loans had started. So from this time onwards, he
was required to make monthly payments of 15.000 Yen. With his already low income, it was
impossible to shoulder for him, so his mother paid all his debts at once and he, from that point
onwards, was paying her 10.000 Yen per month to pay off his dues. Under economic pressure,
he started to help one of his relatives with his work to earn something on the side:

"It's not a part-time job, but I help a relative with his work. It has nothing to do with

research; it's office work. Preparing documents and, well, I mainly prepare documents.
I help with this office work for one or two hours and get 1000 or 900 Yen per hour."'”
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In addition to that, there had been some changes in his family that altered his priorities.
He explained that the health of his mother had deteriorated and that she was no longer able to
work in the household. Furthermore, his father had been transferred to Tokyo and was no longer
living at home. As a result, he had taken over all the household chores by the time of the third
interview. Lastly, his grandfather had passed away. He explained:
"My grandfather really supported my studies, he really understood me and was my
biggest supporter. But he passed away in the autumn of last year, around November.
So I'lost one of my studies biggest supporters and, how shall I say, there was pushback
from my family. I'm now more often told things like "Don't you have far too little
money for someone who finished his graduate studies?" Thinking about it, all of my
student life people around me respected me as long as I gave my best, but after my time
as a student was over, it felt like they were less understanding. To make a long story
short, because people around me had been supportive of my studies when I gave my
best, I could do my research with self-confidence. However, when this support slowly
disappears, it drastically lowers your self-confidence, whether you can go on with your
studies or not. That's why I'm really worried if I can continue being a researcher."'*
Facets of this lack of understanding were already present during the second interview.
Nonetheless, thanks to the support of his grandfather he seemed to have been able to endure it.
However, with him gone, these pressures put weight on his shoulders, and he lost the
confidence in his cause.

His new situation with social and financial pressures and an increased workload from

his hijokin job had heavily altered his daily schedule. Instead of giving priority to his own
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studies and planning out every step, he appeared to have given up working to fulfill his long-
term goals at the time of the last interview. He was only working to fulfill his immediate needs
and had given in to pressures from family and his job. The structure he kept seemed like a relic
only in place for the time being while he would have to figure out which course to choose in
life:
"[...] I use my time in the morning for research, my own research, the preparations for
my hijokin job and I write on my papers and read materials. In the afternoon, I use about
half the time for work [for his relative], work to earn money and go shopping and do
housework. I now do all things at home. [...] In the evening, again I am studying or
doing research, and I care for my health. I go for a run or something; that's how my
lifestyle changed. I think I only have half the time for research now.""”’
Asked to express how he uses his time during the week in percentages, he explained: "I
probably use 20% for research and 10% for my own studies and my health. Of the rest 20% for
my part-time teacher job, 20% for the work I had talked about and 30% for the family, so work
in the household."'”
His schedule had shifted from a perfectly planned schedule putting the goal of gaining
a full-time position in academia first by prioritizing his own research toward a schedule that
was no longer oriented toward a long-term goal. Being overwhelmed means to lose this long-
term perspective and to live in the moment. His familial and financial situation were demanding
him to spend more time working in other areas, while the pressure from his relatives to earn
more money and the lack of support made him lose confidence in his aspirations. He changed

his priorities to deal with the financial pressures by engaging in more paid work. He even

mentioned that he might teach English at a language school in the future, clearly drifting away
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from research, and as many others, changing his focus to education instead. He was
furthermore not able to limit the workload for his part-time teaching position as planned. I
argue that the way it turned out is not his fault. During the second interview, I was sure that he
had everything needed to succeed in the competitive world of academia. In the end, social

pressures and his economic burden made his career too difficult to manage.

The Settled

As the name suggests, the Settled were the interviewees who had come to terms with
their situation and were therefore not doing much to change the status quo. Most participants
of my study were in this category. Compared to the other interviewees, the Settled had a longer
working experience and were working as hijokin koshi for three or more years. As mentioned
before, part-time teaching jobs are usually distributed through networks. As a result, those
longer on the job were teaching more classes and therefore spending more time for class
preparations. This however brought about more economic stability. The Settled lived in the
moment. They made the best of their situation and enjoyed their present lifestyle as educators
with all its flexibilities and were trying to avoid any thoughts about their uncertain future. They
had given up on career advancement and therefore any significant research activity because
they either lost hope or interest in getting ahead. Instead, they spent time with family or used
their free time for their hobbies.

Kaori was one of the women categorized as Settled. Her start in her student life was
troublesome because she was not able to get into a university right away. She did not manage
to pass the entrance exams and spent one year studying for the next year's exam. She finally
applied to a private university and discovered her interest in her field of Agronomy. Inspired

by her professors, she decided to go to graduate school to be able to continue the research she
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liked. At that time her declared goal was to finish graduate school and teach what she had
learned.
When asked what kind of position she was seeking she told me: "For me, the ideal post
[...] would be a position without a fixed-term."'” Like the other interviewees, she was well
aware that publications were necessary to reach such a goal. But she had difficulties to work
toward this objective effectively:
"The fact that I do not have time to write papers anymore is the biggest problem for my
future outlook. [...] At the moment, I'm happy if I can manage to write papers in the
summer or winter holidays, but it's difficult to make time for research."'"
One reason for that was her high workload. After obtaining her PhD, she started her career as
a part-time researcher at her own university but then switched to work as a part-time teacher
after half a year. At the time of the interview, she was teaching ten classes per week. She
described her preparations as follows:
"Now I don't need that much time for preparations anymore because I can re-use
materials I already prepared, but the spring semester was tough with three new courses.
It was a balancing act after I finished classes I went home and prepared the classes for
the next day. I think I even spent 4 to 5 hours for preparations on days without class.
Besides that, [...] I have to grade, 100 people per class, 60 when they are small,
sometimes even with 200 students because I teach general education subjects. [...] If
you let them write reports or give them homework, the grading takes an awful lot of
time."m
She could manage to reduce preparation time by re-using materials she had created before, but

there was no way for her to circumvent the time she had to spend grading her students, which

for her large classes was very time-consuming. She spent the rest of her time socializing with
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friends and was involved in various sports. She went swimming and took dancing and aerobic
classes on her weekends. She had time to spare but was not using it for her research. Therefore,
I came to the conclusion that she had already given up on her career goal. My conclusion was
supported by her assessment of her chances in the academic labor market:

"It's quite difficult I guess. I've been to many job interviews for full-time positions, but
in the end, I have the feeling that even though they write that they would preferably
hire women in the case that they had the same qualifications, they often hire a man in
the end. I heard from a woman who got a full-time position already that there is a
ranking for people whom they tend to hire. It would be most easy for married men,
followed by single men, then single women and most difficult for married women. Even
for fixed-term positions, I'm over 30 now. I don't know when I will be able to get
married or to have children. There are cases in which they come to the conclusion that
it's too risky to hire a woman because when she takes her pregnancy leave while on a
fixed-term, the whole project they are working on might be in jeopardy. Some women
get jobs because they conceal that they are married. On the other hand, if you get
married while on a fixed-term contract your employer might get fed up with you. So I
think that they don't hire women in the first place to avoid such a risk."""

She seemed fed up with her weak standing in the labor market, and this is certainly related to
her spending time for hobbies instead for her research. Furthermore, I gained the impression
that she was no longer doing her research because she was not able to carry it out to the extent
she wanted to anymore:
"More than the lack of time for research [...] I'm having problems with funding. It's
problematic that I can't go far for my research anymore. When I was writing my
dissertation, I was funded by the JSPS so that I could go to Hokkaido or Kagoshima for
research. At the moment I can't do that anymore. I'm confined to what is reachable by

car and only do research that doesn't cost much money. [...] I can't go to do fieldwork
and my time for research is consumed by my classes."'"”
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With her goal getting out of reach she shifted her attention toward another objective. Asked
about what she aspired for the next five years she answered:

"Ideally, I don't know whether I will find work or not, but I think it would be okay if it

stays like it is because I want to get married. I do not have a partner yet, but I think I

want to get married. It would be ideal if I'm married and have kids in 5 years. That and

I would be really happy if I can find a full-time position."""*

This option was attractive for her because she saw the opportunity of doing the work she likes
while raising children.

Aside from the lack of progress in her research, she enjoyed her life. She explained how
she liked teaching and being in contact with her students and other teachers, but more than that
she enjoyed the freedom from obligations. Comparing her life now with her years as a student,
she explained that she had been freed from all the obligations that came with being part of a
kenkyushitsii. She also gave this as her reason for leaving her part-time researcher position at
her old university behind:

"If I would still be affiliated to my kenkyiishitsi at XX I would have to go there two,

three times per week. And from my home to university it takes me about two and a half

hours to get there, and it is costly. If you consider the loss of time, you have more free-

time if you don't have an affiliation. It is important for me that I can go home directly
[after teaching]."'"

Asked what she liked most in her daily life, she said:
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"I don't have obligations. If you are affiliated to a university, you have to go there and
have to do as asked by the professor. This is really annoying for a lot of reasons. But
because I'm a hijokin it's okay just to come in for class. The time before and after I can
use freely."'"
She explained that this freedom was a psychological freedom. Even though teaching ten classes
per week that meant only two classes per day and she could plan the rest of the day as she
wished. She was, therefore, confident that she had it better than her peers:
"Compared to my classmates from high school? I'm not meeting them regularly nowadays,
but I guess I have it better in terms of work. I have free-time while they have to work
from 9 to 5. I don't have to work overtime. When it comes to the salary, I guess they get
slightly more but comparing myself to someone working full-time I have it better now."""”
Aside from the points mentioned so far, there were aspects in which she was not like the
other Settled. The reason for those differences was her living situation. While working as
hijokin koshi, she was still living at home with her mother who did most of the housework.
Even though she only had her low part-time teacher income, she was able to save money and
to pay for her pension. She had this advantage because she could live at home. Other
participants who settled for non-regular employment in academia were aware of the hazards
they may face in the future or when becoming sick but did not do anything about those threats.
Kaori, on the other hand, knew that her health was vital to keep her jobs and because she was
not covered by social insurance. Therefore she cared for her health and was involved in sports
to stay healthy.

Kaori started her career with the ambition to get a full-time position in academia. Over

the three years, she accumulated more hijokin posts each year, which were reducing the time

H6 i b2, [LJA A=Y ELT, K%, EIDXLTHERLD LD L, ZZIZELTITNA
XoWT Nk, BAEDODBRIWENLTRESWTRZWNENEN) | WAALREHE S SWNWI ENHD
TiLED, . EFHROTREL T ZLICWIFIZINVNEWNI A A—URBHBDT, TORELT
HONE, [L)FENLSORIZORRNICE L TITA SO BHIZE X 5,

WOERORRAE LTS (L) EakAEAS, (L) BURTERORRAELHE VSR
OT—HIZITME b2 RNTNEL, () AR EFEL L UIEKRoRBRAEIC A E N
WA L7200, BHEZRRR, A 9 RENDS S IFE TITIh 7R & oW iTRn b, 99— 6 BT
ERBDLEVIDITTHRNL, b ELL, ZRRVICB L D7, 77, FEELHE LD
FEIONEHoTWAEITEITNE L, ZRUZ, 70 TEHOTWAD AR, BRIZWVDUVDIE S 2
Rl ixBEVWEI A,

135



she had left for other activities. Out of frustration about her chances in the academic labor
market as a woman and the lack of funding for her research activities, research came to a
complete halt. Starting a family became her new goal, and she enjoyed the freedoms that came
with non-regular employment in academia. Without the need to further be involved in research,
she spent her time with friends or on her hobbies. She came to like her lifestyle without
obligations. Her financial situation was stable, and she was even able to put money aside
because she was still living with her mother. She was even willing to sustain this lifestyle
because it offered a better chance for work-family reconciliation and she could still work in an
area that was interesting for her. Working as hijokin koshi was limiting the time she had for
other things, but because she gave up on research, she still had time for leisure. She enjoyed
teaching and was sure that she had it better than other people working full-time.

She freed herself from affiliations and apparently did not feel pressured as a result. I
attribute this aspect to the fact that she is a woman. As far as the normal way is concerned, the
career expectations for women are set low, and it is not considered shameful to work in non-
regular employment. A woman can strive for a career and may be acknowledged when
successful, but at the same time always has the option to fulfill the socially accepted role of a
woman as a wife and mother to avert social pressures. In contrast, the male participants
categorized as Settled had a stronger sense of failure in this employment situation. In addition
to that, her example proved that women have more difficulty in having a career because of the
expectations regarding motherhood. Female PhD graduates enter the labor market at a
consequential age, at which they usually have to make decisions about family planning as well.
According to Kaori, this is what makes it difficult to enter the academic labor market, and as a
result can lead to women settling into their life as part-time teachers. Furthermore, Kaori's
example showed that the research area and therefore the costs for research play a major role. If

special equipment or extensive fieldwork is needed, the chances are high that young academics
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can no longer be active in their field after losing their affiliation as students. However, it can

be expected that this is an exceptional case in the humanities and social sciences.

The Researchers

The Researchers were those who spent the least amount of their time for preparing
hijokin classes. Instead, they used every free minute of the day to advance their own research.
The main difference between them and the other groups regarding employment was that
interviewees of this category usually had more stable positions besides their hijokin work. It
was most common to work as research assistants or to have research jobs in companies or
municipalities. There they would work on fixed-term contracts as well, but they had regular
working hours and work only took place during this time. These jobs gave their daily lives a
structure and made it easier to make time for other activities such as research. They spent less
time for preparing classes because they had fewer classes to teach. As a result of having another
stable affiliation, worries of losing their hijokin koshi positions were apparently not strong and
thus the pressure to deliver good work was lower than, for example, for the Overwhelmed. The
Researchers had the capacity to focus on their long-term goal of gaining full-time employment
in academia and therefore organized their daily lives accordingly. They would even replace
their leisure time with time for research.

Naoki was one of the three persons categorized as Researcher in my sample. During the
interview, he seemed very focused and put all of his efforts into reaching his goal of a full-time
position in academia. According to him, he was already determined to obtain a PhD when he
entered university as an undergraduate. The interview took place three and a half years after he
had graduated and as a result, he was able to give me insights into his various experiences as a

PhD graduate in the labor market. Right after his graduation, he was offered a regular position
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at a company where he had already worked on the side during his student days. He accepted,
but in consideration of his career goals in academia, he made a special arrangement with his
employer to reduce his working hours as well as his income to 60% of a full-time position. The
company utilized a software he had learned to use during his studies, so in some way, he was
able to use what he had learned during his time at university. He only worked there on three
days per week. In addition, he was allowed to take long holidays to do his fieldwork abroad.
He used the rest of his time to work as a part-time teacher because he wanted to stay connected
to the academic world and thought hijokin posts might get him ahead in his career. Even though
he had found stable employment that was even related to his studies, he was willingly making
compromises and focused on his career goal. This determination went so far that he quit his
regular job and started working on a fixed-term contract at another workplace instead. He told
me:
"I'm now working at the research center of a city office. There I'm only working on a
fixed-term contract for three years. But my work there is research. [...] At my former
workplace I had to work with this software and switching to my own research after
getting home was very difficult. [...] Now I can do research all day long. It's not that
hard."'"®
This statement shows that he was willing to take risks and devoted his whole life to reach his
goal of full-time employment in academia. He, just like the other interviewees, believed
research activities and publications were essential to finding a post and therefore actively
created an environment that allowed him to spend much of his time on his research. Instead of
three days, he was now working four days per week, but because he was working at a

municipality, Naoki was no longer required to work overtime, which made his days more

predictable. He described a regular workday as follows: "At the moment, [...] I start work at
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8:30 and finish at 5 in the evening. I would get home at around 6 [...], and from 7 I would
usually do my research at home until 11 or 12."""* Only on Fridays, he taught two classes part-
time. It took him three hours to prepare for one class as he noted, which does not differ much
from other people in my sample. He, however, made clear that he was not giving his best for
the preparations to save time: "I have an idea of how the ideal class, how the ideal preparations
have to be, but I don't think that I'm preparing them to that standard."'*® He would usually
spend Thursday nights to prepare his classes, and therefore managed to contain the work he
invested for his part-time positions. He nonetheless saw a purpose in his part-time teaching
posts: "It's life at the bottom of society, [...] where you gain experience for the future."'*' He
also seemed to see it as a prerequisite for finding regular employment: "I put the hijokin jobs
on my CV when I apply for posts as a university teacher."'” Other than that he used these
posts as affiliation when presenting his own work to other academics: "When I go to
conferences about my own research topic I use my affiliation as hijokin, and when I present
my research at the XX City Office or when I'm in XX I give the XX City Office as my
affiliation."'” Nevertheless, he saw working as part-time teacher alone as problematic, which
is why he made sure to have another source of income. Regarding hijokin work, he told me:
"Recently it got tougher to be a hijokin. Some labor law was revised, and you can't do the
same work for longer than five years. That's the case for universities as well. If they
employ you longer than five years, they'll have to treat you like a full-time employee.
Because that's in place, you can find it in the labor contracts when you start in a hijokin

position. Stating your employment will end after four years, or stuff like, there won't be
a 5 year. I think it's a bit insecure to lead a life just working as hijokin."'**
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As far as other activities were concerned, he did not do many things other than his
research but did not dislike this situation. Naoki had recently married but was living far apart
from his wife, who was working full-time at a municipality in another part of the country. As
a result, he had to care for his household by himself, but at the same time, he did not have to
be considerate to anyone else. Naoki believed that his lifestyle might cause friction between
the two of them, were they to live together: "I don't have any private time. That's why I think
my wife would regularly get mad at me when we would live together."'*

During the interview, it became apparent that his financial situation had influenced his
life choices in the past:

"When I was doing my masters before I joined the doctoral course, I did job-hunting for

one month. [...] The 2" year of masters is the time when you can apply for funding for a

PhD course by the JSPS. When you get it, you are paid for doing your research. That's

the best start for a career as a researcher, but even if you apply, the chances to get it are

only 30%. I felt a bit insecure in case I might not get it, so I applied to companies."'*
He eventually got funded and entered a PhD course, yet this behavior shows that he did not
have much support from his family or did not want to be a burden. This, however, seemed to
have pushed him toward employment solutions other than part-time teaching and was,
therefore, enabling him to focus on his research. He was living alone after graduation and had

to earn his own living, which is why he started to work as a regular employee. Compared to

the Overwhelmed or the Settled, the lack of support or his unwillingness to accept any help
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pressured him to choose more stable employment. The interviewees who could rely on their
parents as a safety net were able to sustain themselves by just working as hijokin koshi, only
because they had this financial support. As a result, however, they were unable to do much for
their own research projects.

As for social pressures, he did not raise many issues that had to do with social
expectations. His stable employment situation was apparently enough to protect him from
comments regarding his work. Naoki introduced himself as a researcher of the XX City Office
when interacting with 'regular people' and used his hijokin posts for academics. As long as he
was able to do and publish his own research, it seemed there was no one to cause him trouble.
His family did not appear in his story, and he only talked about his wife. However, living far
apart, she did not pressure him. What was bothering him was the feeling of not being a real
academic since he was not working full-time in his field. This idea of not succeeding could be
observed for most interviewees in this sample. Naoki was censoring himself and holding back
to not allow for the conclusion that he was not giving his best or worse that he would be in
content with his current situation:

"I have senpai and peers as well as teachers among my Facebook friends and am afraid

to post too much because I'm afraid that rumors might spread. [...] 'Naoki is having fun

and not doing his research properly although he has not found a job at a university yet.'

That's the kind of judgment I want to avoid."'”’

In Naoki's case, his need to be economically independent helped him to arrange his life
toward what he aspired most, a full-time career in academia. On the grounds that he always
had an occupation with stable working hours and only taught a few hijokin classes his life

remained manageable. With his main income coming from his job at the municipality, he was

not dependent on the revenue from the part-time teaching positions and therefore less eager to
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deliver good classes for the purpose of being rehired. While the Overwhelmed and the Settled
had lost control, he was able to think ahead and even optimized his efforts during these first
years after graduation. His employment situation provided him with affiliations for both the
normal and the academic way, and due to his stable situation with another place of employment,
he did not seem to care about what other academics might think about him when he gave his
hijokin posts as affiliation. Other pressure from friends and family appeared to be absent
because he was living apart from his wife and spent the rest of his time for research. Although
he had spent all his time on his projects, Naoki was hoping to regain his leisure-time after

finding a full-time position.

Consequences of Working in Non-Regular Academic Employment

In the last four chapters, the case of PhD graduates from the humanities and social
sciences was discussed regarding what they actually do after graduation. It became apparent
that judging their situation by their employment status did not help to understand the
complexity of their lives.

The first aspect that was addressed was the non-regular occupation of hijokin koshi.
Because all of the interviewees, who were aiming for a career in academia, were or had been
working as part-time teachers, this occupation could be identified as an important part of a PhD
graduate's life in Japan. In Chapter 4, their numbers and working conditions as well as how
their situation compares to other non-regular workers in Japan was discussed, and the particular
characteristics of this form of employment were worked out. Furthermore, family support was
identified as a factor that enables such precarious employment practices, which would usually
not provide enough to sustain the own livelihood at the beginning of an academic career. In

Chapter 5, the apparent need for an affiliation in academia to be acknowledged as a scientist
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and the resulting strategies to secure such an affiliation by doing additional academic work as
part-time researchers or unremunerated visiting researchers was explained. Also, research
activities, which were considered the main purpose of an academic and essential for career
advancement, were discussed. It was investigated how much time the academics were able to
spend for research and what kept them from doing what they considered most important.
Chapter 6 was adding to the comprehensive view of the lives of PhDs in precarious
employment by considering activities aside from their preparations for hijokin classes and
research that had to be accommodated in their free time. This limited time was shared with
time spent on housework, which was seen as a means to compensate for the support the
participants received when still living with their parents. Also, the time spent with family was
analyzed and the presence of children identified as something that changed the participant's
goals from career advancement toward family. Additionally, hobbies were taken into
consideration, which were in most cases reduced to sports and engaged in for the purpose of
preserving the PhD graduates' employability. Finally, it was shown that social pressures
resulting from a role conflict between the normal way and the academic way further
complicated matters and had the potential to force the interviewees back onto the normal way
bowing to pressures from peers, friends and family and their waning support. In this chapter,
it was shown how all those activities and occupations come together. The three different types
helped to understand what kind of academic work relationships are most problematic and that
it was the interviewee's inability to manage their time use, which had big consequences for
their research activities and therefore their chances for upward mobility. It became clear that
people categorized as 'Overwhelmed,' 'Settled' or 'Researcher,’ had found distinct ways to deal
with their employment situation. The chapter offered a more detailed view of the possible
consequences of precarious employment on academics in Japan. It showed that aspects such as

gender, financial background and support, experience, their understanding of what constitutes
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a career in academia as well as the employment choices they made, had an impact on their level
of objective and subjective precariousness, and therefore the severity of its adverse effects.
After summarizing the findings of this chapter, I will address the more general implications of

this study.

The Overwhelmed, the Settled and the Researchers

The categories of the Overwhelmed, the Settled and the Researchers represent the three
approaches the participants showed in reaction to their career start in precarious academic
employment.

The Overwhelmed could be characterized by their inability to focus on long-term goals
because they were more concerned with delivering good work to keep their hijokin koshi
positions, and thus sustain their livelihood. All of them were still at an early point in their
careers and were forced to spend an excessive amount of time on their hijokin work because of
their lack of experience and demands regarding class content and class standards. As a result,
they had difficulties managing their time. Work and activities they were obliged to be involved
in, either because of a contract or social pressures, received priority in their daily schedules.
However, activities they would have to make time for, like their own research or leisure, almost
entirely disappeared. Hobbies were only present in this group when they served a clear purpose.
To stay healthy meant to keep their jobs, and interviewees who had recognized this connection
were trying to stay fit. I used Takashi's example to explain the characteristics of this group.
Because I interviewed him multiple times, his shift between categories could be observed. He
changed from being a Researcher to an Overwhelmed because many factors demanding more
of his free time came together. His hijokin koshi post took a significant amount of time, while

social pressures in the form of expectations from his family forced him to look for other ways
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to earn money. His delicate financial situation due to the start of the repayment period of his
student loans made him lose focus, and he was questioning himself and looking for an
alternative to academia at the time of the last interview. People categorized in this group
showed the strongest level of subjective precariousness. Still having their ideals and goals
regarding an academic career in mind their ability to follow those aspirations was challenged
and they gradually lost confidence in being able to reach these goals. They were clearly
suffering from their insecure situation and their low standard of living, just like other non-
regular employees, who were working under such circumstances involuntarily as mentioned in
Chapter 2 (Taromaru 2009, Tsuru et al. 2011).

The Settled had a more stable economic standing because they taught more classes.
They were investing more time for their part-time teaching jobs because they wanted to feel
satisfied. Working as a hijokin koshi was seemingly close enough to what they aspired. They
had given up on career advancement and therefore any significant research activity because
they either lost hope or interest in getting ahead. As a result, they made the best of their situation
and enjoyed their current lifestyles with all its flexibilities, so they pushed away thoughts about
their insecure future. Most interviewees could be categorized as 'Settled, among them all but
one of the female participants. This category demonstrates what happens when someone stays
in this form of non-regular employment for an extended period of time. Because it took up
most of their time, their work as hijokin koshi was the most influential aspect of their lives.
Unable to find a full-time position over an extended period or not satisfied with their progress
in research, they transformed their situation into a more pleasant one by giving up on most of
their research efforts and allocating their time for leisure activities instead. It was remarkable,
however, that research could be one of these recreational activities. In this case, it was carried
out for pleasure and not to produce publications. Economic pressures were not problematic,

and social pressures seemed to have subsided due to their extended time on this career path.
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They were so far from fulfilling expectations from the normal way that none of them, nor their
social environment, seemed to care anymore. Males in this categories were predominantly mid-
aged, but many young women also ended up in this category. Just like in Kaori's case, social
expectations pushed them toward starting a family and having children and not much was
expected from them in terms of their careers. In this category, the level of objective
precariousness was lower compared to the 'Overwhelmed' because the held multiple hijokin
positions. Even though the employment insecurity remained, the sheer number of classes they
were teaching provided more stability and a higher income. Aspects of objective
precariousness could be ignored because their situation would only get problematic when they
lose their health or retire. By ignoring those more distant threats, they were able to enjoy their
lives in the present, and the level of subjective precariousness was low.

The Researchers had another place of work that was at the center of their attention.
Working as hijokin koshi was not as important for them. They, therefore, were only teaching a
few classes and did not spend much time to prepare them. Their regular working hours made
it possible for them to advance their own projects and made them the only group in this sample
with good chances for a full-time career in academia. Due to their regular working hours on
three to four days per week, they led a more structured life and did not spend any additional
time for those occupations. The few hijokin classes they taught took some of their free time for
preparations but most of their time was still left to their disposal. Social pressures were
apparently weakened because of their additional place of employment, and they were able to
lead a more stable life with their income. Nonetheless, their discontent with not having reached
their goal motivated them to invest every available minute into research, therefore eliminating
leisure time. The objective precariousness was lowest for this category, and so was the

subjective precariousness.
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Consequences of Working as Hijokin Koshi

In this study, it became apparent that many of the interviewees worked as hijokin koshi
because they thought it would be normal or even necessary if they want to work full-time in
academia. Bad working conditions and the insecurities were seen as a form of honorable
suffering that would be temporary and those who managed to bear this aptitude test would
succeed and find a regular position. However, this perception was far from reality. The actions
of the participants of this study showed that it is easy to get stuck in non-regular employment
in academia, especially when working as hijokin koshi. Many participants had settled in and
might not be able to find anything other than part-time teaching jobs in their future. In this
sense, it could be seen as a test, but not a test regarding their academic skills. In the first years
after graduation, it was far more important how the interviewees were able to manage their
lives. I found out that research, the activity necessary to advance their career in academia, had
to take place during the interviewees' free time. With no one other than the young researchers
themselves interested in their career advancement, they actively had to make time for this
activity. However, working as hijokin koshi made managing their own time more difficult.
Instead of having a designated workplace and working hours, only the 90 minutes per class
were fixed. Class preparations took place in their own free time without office hours limiting
them. The demands in terms of class quality in combination with the insecurity of being a part-
time teacher lead many participants to spend a lot, if not all of their free time for this work. The
interviewees felt obliged to deliver a good class, because they were being paid, had signed a
labor contract and did not want to disappoint the students with whom they had the closest
relationship when working part-time.

The three categories above helped to identify working as a part-time teacher as one of

the biggest challenges to the participants' ability to manage their lives in a way that made career
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advancement possible. The less involved the interviewees were in teaching part-time, the better
they could manage their lives and push their career forward.

Similar observations on the adverse effects of part-time teaching were made for the US
and Australia (Bérubé and Ruth 2015, Brown et al. 2010, Joullié and Lama 2015). In both
countries the share of part-time teachers or adjuncts, as they are called, has reached a bigger
dimension than in Japan with about 60% of the teaching staff at higher education institutions
only hired temporarily. Comparable to my findings for Japan, it is argued in the Australian
discourse that adjuncts only have very limited possibilities to involve in research and to
improve their skills (Joullié and Lama 2015). The theory that the adjuncts are unable to manage
their time, much of it being consumed by their teaching jobs, is established by Brown et al.
(2010) in a comparable manner as well. They argue that the ongoing casualization of Australia's
sector of higher education has individualized the responsibility for class quality and that this is
leading to self-exploitation among adjuncts, who try to fulfill their personal and professional
obligation to their students. Just like the Japanese hijokin many of the Australian adjuncts are
giving their best because they hope to be rewarded with a permanent position. However the
hijokin in my study, besides those categorized as 'Overwhelmed,' were confident to be in more
regular employment five years after the interview. For Australia, 62% of the adjuncts believed

that they would still work as part-time teachers after three years (Joullié and Lama 2015).

The Role of Social Pressures

Through this study, it furthermore became apparent how powerful social pressures can
be in Japanese society. The young PhD graduates found themselves torn between two different
sets of expectations, the normal way enforced by almost all people around them, and the

academic way on which they had to succeed to make a career in academia. Expectations in
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regard to their career or family were making it difficult for the interviewees to stay on course
for full-time employment in academia. The interviewees took on extra work to have an
affiliation, and therefore a place where they belonged to in the academic way, and were
expected to make more money because of their high education in the normal way. The most
critical time for the interviewees was the time between graduation and the age of 35. The
timeline of what is expected from people until that age continuously confronted them with their
comparably weak standing in the labor market and pushed especially women to make a
decision for career or family shortly after graduation. A way to avoid those pressures was to
avoid social contacts which most of the interviewees up until this age did, and as a result put
many of them in social deprivation. However, the more stable their employment was, the better
they could deal with those pressures. Above the age of 35, expectations toward them of having

a regular career seemed to subside and allow for them to settle in.

Is Prosperity Enabling Precarity?

Apparently, the economic situation and whether they were supported by their family
also played a role in their chances. However, contrary to the perception that receiving support
is something good, this support proved to be one aspect that enabled them to lead their lives
only working as hijokin koshi and was, therefore, causing their inability to spend time on their
own research. The interviewees who had to find a position they could support themselves with
proved to be better off in the end. They were working regular hours and still able to focus on
the goal of becoming a professor by using their available free time for research. A significant
finding from this study is therefore that working in non-regular employment in academia is not
per se bad when it comes to career advancement. Non-regular employment in academia is only

problematic when it interferes with the PhD holders' ability to involve in their own research.
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This is clearly the case for hijokin koshi. Due to bad pay and insecure working conditions, the
interviewees' economic situation was precarious. The social pressures from the normal way
made especially the Overwhelmed avoid social contacts and made their social situation
precarious, and finally, both the Overwhelmed and the Settled were unable to prevent their
work from taking over their free time, so they felt precarity in the lack of time. The
Overwhelmed used all their time to satisfy expectations by employers and their social
environment, losing both leisure and research time, while the Settled had decided to use their
excess time for leisure, and the Researchers were using it for their own research and abandoned

recreational activities.

Objective Precariousness does not Necessarily Cause Subjective Precariousness

Working as a part-time teacher did not necessarily make the interviewees unhappy.
Many of the people I interviewed, especially women and those categorized as Settled, enjoyed
the flexibility and the fact that they had no obligations. However, taking a closer look, those
who settled as hijokin koshi might not have had a real choice by that point. They were making
the best of the situation and aiming for the next best goals to enjoy their lives for the moment,
and in the case of many women, to focus on family. This happiness however heavily relies on
staying in good health and not getting old. With the latter certainly happening, it has to be
questioned whether it is responsible or not to hire people in a way that most certainly will cause
them to live in poverty after they retire. This, however, is again a question that could be posed
for all non-regular employees. For the Overwhelmed, objective and subjective precariousness
went hand in hand. For the Researchers, the ability to follow their dream of an academic career

and being able to use their skills significantly reduced their feeling of precarity.
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8. Conclusion

In this dissertation, I aimed to provide a more detailed view of the situation of PhD
graduates from the humanities and social sciences who do not start working in regular
employment right after graduation. I asked under what circumstances PhDs are working and
living, where and how they work and how their situation is affecting their careers and their live
chances. I also aimed to explain what it means for them to be in precarious employment despite
their presumably high status and to assess the consequences of precarious employment in
academia for the system of higher education. I, furthermore, show what a PhD is worth in Japan.
Lastly, I will connect the case of PhD graduates from the humanities and social sciences to
those of other non-regular employees in Japan and the discourse on precarious employment,

before offering a future outlook on the situation and my advice.

The Work and Life of Precarious Academic Employees

The first two questions were answered by taking a comprehensive look at the
interviewees' work and free time arrangements. [ was able to identify working as hijokin koshi
as a key component in the participants' careers. All participants had been involved in this form
of work, and the way work is organized for part-time teachers made it problematic. Aside from
well-known characteristics of non-regular employment like employment insecurity and
comparably bad pay, this employment form was taking up one of the most valuable resources
the interviewees had: their time. While other forms of non-regular academic employment, like
part-time researcher positions at universities or municipalities, provided regular working hours
without the need for additional work at home, part-time teachers spent much of their free time
on preparing their classes or grading assignments. Their understanding of working as hijokin

koshi as a stepping stone toward a regular career in academia, their values and standards, and
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their personal connections to the students made them put more effort and therefore more time
into their preparations. Employers, on the other hand, were eagerly utilizing the young
academics' vulnerable position and extorted more work out of them by appealing to their values
as academics and by setting guidelines for class content and for how the class had to be carried
out, which increased their workloads. From the participants' point of view, working as hijokin
koshi was seen as a normal part of an academic's life at the start of their careers. I posited that
it is probably one of the biggest hurdles that stand in the way of finding a regular position in
academia because the participants demonstrated their inability to manage their own time
effectively when they had to do so on their own. As a result, they used their time for work
instead of research, which made career advancement difficult.

Aside from working as hijokin koshi, I took a comprehensive look at the other activities
in the participants' lives. Free time, and therefore the time available for their own research, was
also influenced by these activities. Among them were other forms of remunerated and
unremunerated work, housework, time spent with spouses or children, and hobbies. It became
clear that social and economic pressures influenced the degree of involvement in those
activities. They were working in additional positions to increase their income, or in order to
gain an affiliation they needed for the interactions with other academics (academic way).
Housework was a means to compensate for their weak economic standing, and a way to repay
their parents for providing board and lodging. As soon as children were present in an
academic's life, they became their highest priority and were, therefore, taking over their free
time, leaving no time for research if they were unable to do it at work. Hobbies often had the
purpose of preserving the interviewees' employability. They were taking time from their
schedule but helped them to deal with their fear of losing their jobs due to illness.

The interviewees had to manage all of these activities and to satisfy the demands from

what I called the regular way, which includes social expectations regarding employment and
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family life in Japanese society. However, at the same time, demands from the academic way
had to be accommodated. Also, the interviewees' economic situations had an impact on how
they could manage their lives. While satisfying the most pressing demands, they had to earn
enough money and make time for their own research to be able to get ahead in their careers.
The hardships of PhD graduates in Japan are not only connected to their employment but a
consequence of various demands they have to manage by themselves. In this regard, PhD
graduates have more in common with people who are self-employed. However, instead of
making their business profitable, their goal is career advancement, and therefore, their research
should be their priority. In Chapter 7, I could show that the interviewees reacted differently to
these demands after graduation. I established the three types of the Overwhelmed, the Settled,
and the Researchers, and explained what choices they made, what they prioritized, and what
the expected outcome of their behavior was. In conclusion, most of the participants of my study
could not continue their research to a degree that enabled them to advance in their careers as
academics. They were preoccupied with activities other than research. The Overwhelmed were
trying to find a way out of their unfavorable situation by taking on more teaching jobs in or
outside academia, which will most likely further bind them to non-regular academic
employment. The Settled had already given up on their academic careers and did not think they
had a chance anywhere else. Therefore, they enjoyed what they had and lived from day to day.
Only the Researchers were able to continue their own research. This, however, was rather the
result of their choice of employment than a demonstration of their superior time management
skills. They were involved in other non-regular jobs in academia that did not involve teaching,
and therefore their work was confined to their working hours. These jobs gave their days
enough structure and provided enough stability to relieve them from social and economic

pressures and gave them the time to do their research.
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The Rise of Precarious Academic Employment and the Consequences for Higher
Education

Even though this dissertation was focused on the consequences of precarious academic
employment for the individuals working under these conditions, the situation of these
academics is likely to have an impact on the system of higher education as a whole. The
University Part-time Teacher Union of the Kanto-Region made the argument that the increased
reliance on part-time teachers in Japan will lead to a decrease in class quality, should their
working and research conditions not be improved (Kato 1998). They argued that less
involvement in research activities would threaten their qualification as university teachers.
Internationally, decreasing class quality is frequently mentioned as a consequence of the
changing composition of the academic labor force with a higher share of casual academics
(Bérubé and Ruth 2015, Brown et al. 2010, Joullié and Lama 2015). Other than the inability to
develop the own skills due to their insecure employment relationships (Joullié and Lama 2015),
Australian scholars show concern about the hiring practices, in which informal job distribution
through referrals has replaced rigorous screening of the applicants' qualification (Ibid.). The
same aspect is also criticized for higher education in the US (Bérubé and Ruth 2015). However,
it has to be noted that 60% of all adjunct teachers in the US only hold a master's degree. A
similar tendency became evident in the samples for Australia as well. For both countries, a
higher degree is not necessary to become a part-time teacher at university and almost no
screening procedures to ensure quality are in place (Bérubé and Ruth 2015, Brown et al. 2010,
Joullié and Lama 2015). Studies in Australia show that the comparably weak stand of
temporary faculty staff and their employment insecurity causes them to avoid conflicts and to
inflate grades of their courses to demonstrate good performance and to be rehired (Joullié and

Lama 2015). Their employment insecurity is seen as a threat to academic freedom in the US
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because it is difficult for adjunct teachers to address delicate topics in class that might get them
fired (Bérubé and Ruth 2015).

The interviewees of this study made clear that a PhD is needed for most hijokin posts in
contemporary Japan. Accordingly, it can be assumed that at least people with higher degrees
are teaching at universities. However, job distribution of part-time teaching positions is as
informal as in the other countries mentioned and therefore no insurance for class quality. Even
though the reasoning for decreased class quality in the US and Australia are convincing, it has
to be acknowledged for what kind of courses part-time teachers are hired. In Japan, the majority
of hijokin teach introductory courses in general education subjects, and it can be assumed that
their knowledge level is sufficient for this task. The quality of classes was furthermore ensured
through standards set by employers. I do not expect a drop in class quality, even when the
number of hijokin koshi continues to rise, as long as they are employed for introductory courses
and seminars are left to teaching staff still active in research.

In the Australian discourse on adjuncts, three possible consequences of decreased class
quality are discussed. First, they see decreased class quality as an economic threat. With classes
of lower quality, it would become harder to attract international students and threaten the
competitiveness of Australia's sector of higher education, which is the countries largest service
export industry. Furthermore, they predict consequences for Australia's workforce as a whole,
because the decreasing quality of education has an impact on future workers who are educated
by adjuncts. Lastly, they anticipate a labor shortage in academia (Brown et al. 2010). With its
baby boomer generation retiring in the near future Brown et al. (2010) express concerns that
there would be not enough academic staff with the necessary credentials to fill this void.

For Japan, the first two consequences are rather unlikely since the share of part-time
teachers is still comparably low, limited to introductory courses and concentrated in private

universities. Taking a look at the age structure of Japan's full-time university teaching staff
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however it becomes clear that the young cohorts are small. Only 4,133 of the 177,263
honmusha are between 25 and 30 years old. The cohort between 60 and 65 consists of 21,777
honmusha (MEXT 2013e). Since the cohorts gradually grow it can be assumed that between
15,000 and 20,000 academics are hired mid-career because the number of tenured positions
has been relatively stable as was noted in the introduction. This means that those are likely to
be recruited from among the hijokin koshi. Since tenured positions are usually subject to more
rigorous screening, it is probable that these posts will be filled by the 'Researchers' and
therefore not necessarily pose a threat to the quality of education or research. Nonetheless, it
can be anticipated that the quality gap between institutions heavily relying on part-time
teachers and those, which employ less of them, will widen. While the resulting bad reputation
might influence the hiring practices, it cannot be anticipated that low-quality education would
further worsen their chances on the Japanese labor market that, as we have learned, prefers to
train their recruits in-house rather than building on what they might have learned at university.

As far as the influence of more precarious employment in academia on research is
concerned my data showed that depending on the type of employment the ability to involve in
research activities differs significantly. While hijokin koshi positions reduced the academics'
ability to be involved in research, working as part-time researchers made it easier for them to
work on their own projects. Interviewees on fixed-term contracts working full-time, on the
other hand, were unable to do any research as well. Regularly employed full-time employees
had time for research, but it was considerably less than the time part-time researchers had.
Currently, one-third of Japan's university teaching staff is exclusively working as part-time
teachers, which suggests that Japan is currently only utilizing two-thirds of its capacity for
research. The high share of hijokin koshi in the humanities and social sciences is certainly

reducing the research capacity in those fields.
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What is a PhD from the Humanities and Social Sciences Worth in Japan?

Taking the various aspects of a PhD that could be shown in this dissertation into account,
I conclude that the degree is not enough to call oneself a scientist in Japan, even though it is a
necessity for an academic career. The interviewees demonstrated that they did not feel as
academics as long as they were not affiliated with an institution of higher education and held a
position that proves their involvement in academic work. This perception went so far that the
participants in non-regular academic employment felt ashamed to tell others they were
researchers as long as they were not at least working full-time. From their point of view, a real
scientist is not only a PhD holder but has managed to secure a tenured position. However, it
was mainly the academics themselves looking down on their degree, stressing that it seems
worthless with the high number of PhDs on the labor market. Regular people, including family
and friends or even casual contacts, who did not have any connection to the world of academia,
still had the idea of a PhD being something special. However, in their perception this high
social standing was connected to the image of a good job and a high salary, thus creating high
expectations toward the PhD holders. This gap in the perception of what it means to be a PhD
further burdened the young academics who could not fulfill these expectations. From an outside
view, the impression could arise that the PhDs must have done something wrong if they have
not lived up to this image. Aside from the degree's worth in academia and the public perception,
I showed how the PhD is perceived by PhD graduates who started their careers in the private
economy and from the employer's side. The PhD graduates who decided to leave academia had
the impression that their degree was a handicap. They were sure to be seen as applicants that
are socially awkward, have no practical experience and are much older than other new
graduates. If at all, they were only using the basic knowledge they acquired during their studies.
Employers, on the other hand, were suspicious of PhD applicants for the reason that they

decided to leave academia. Furthermore, they meant more work because of the difficulties to
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integrate them into the labor force and also higher costs, due to the convention of paying an
employee according to their age. For that reason, many companies still seemed reluctant to hire

those highly skilled graduates.

Non-Regular Employment In and Outside Academia and the Discourse on Precarious
Employment

With the case of PhD graduates in the humanities and social sciences, I was able to
explore precarious employment in a profession for the national context of Japan. Compared to
other non-regular employees in Japan especially those only working as part-time teachers were
worse off. They were earning considerably less, with only 20% of what their full-time
colleagues with a similar workload are paid. It also has to be considered that many PhD
graduates even teach fewer classes and have an income that is not enough to sustain their
livelihood. Non-regular employees in Japan on average earn 63.9% of what regular employees
get (Sakurai 2011). The comparison of hijokin and part-time work in Chapter 4 has shown how
unfair this comparison is and since their employing universities do not call them part-time
workers, hijokin koshi are by definition contract workers. Contract workers in Japan earn
comparably well and have good working conditions even though their situation can differ
significantly depending on where they are employed (Taromaru 2009). Contract workers
teaching part-time at universities do not share the advantages of other contract employees in
Japan. Part-time researchers, on the other hand, seemed to be satisfied with their working
conditions and pay and are more comparable to other contract workers in Japan.

The uniqueness of non-regular employment in academia is also connected to the overall
characteristics of work in this profession, and the special connection young academics have to

their work. As far as work-life balance is concerned, academics have to bear more
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responsibility in organizing their lives because their own research has to be accommodated in
their free time. Work-life balance in academia allows for more flexibility, makes it easier to
combine family and career and is, therefore, a popular choice for those who dislike regular
work in the private economy. On the other hand, if not managed properly, it can lock them into
non-regular employment with a poor outlook for their retirement.

Academics show a unique connection to their work and, as my study has shown, do not
necessarily desire a high income or other benefits that come with a normal career. Many of the
interviewees chose this line of work because they wanted to have an impact on society or make
what they like most their occupation. For them, the intrinsic benefits of the occupation were
most important, such as doing work they considered meaningful and being able to use their
skills. Weber (2014) in his description of science as a vocation, stresses that academics need
passion for their work. How does the work-life balance of someone look who is passionate
about his work? I suppose that there is not much difference between work and life in such a
case. People who are passionate about their work are likely to live their passion even during
their free time. When asked about their private lives many interviewees pointed out that
"flipping the switch" between work and life was difficult and that they could not just stop being
an academic in their free time. This aspect is likely the biggest difference between other non-
regular workers and people in non-regular academic employment. Their passion and
commitment to their academic careers make them to workers willing to invest much of their
time for their calling. Murgia (2015:17) identifies similar tendencies for young highly skilled
workers in Italy, who find themselves in a "passion trap." For them, their work is a source of
income and a source of pleasure, but on the other hand, they are suffering from the adverse
consequences of precarious employment. Precarious employment relationships in academia,
especially the occupation of hijokin koshi, seemed to be designed to exploit these

characteristics of young academics. Other than those work ethics, the expectations toward a
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career start in academia made precarious employment acceptable for many interviewees, and
it was recognized as an apprenticeship. The idea of a career in academia being difficult is not
new. Weber (2014) already warned about the mediocre years that academics have to endure
without the promise of ever succeeding. Nowadays, however, the PhD's willingness to endure
difficulties seems to be systemically exploited, and especially part-time teaching positions do
not offer them anything in return. Instead, career advancement has become a private endeavor,
and the individual bears the burden to ensure the own career progression by making time for
research activities. This is a common trait of precarious employment as mentioned in Chapter
2 (ILO 2011, Kalleberg 2009). The Overwhelmed channeled the passion for academia into
their teaching jobs and tried to fulfill other demands of daily life, while the Settled became too
invested in part-time teaching and seemed to work for the intrinsic rewards of their teaching
jobs. Kojima (2015) has identified the same level of commitment for temporary agency
workers in Japan who work hard because they see themselves in the work they do. Due to their
passion for their work and their ideals, young academics are willingly investing much more
into non-regular positions, and these attributes make them exploitable. Their motivation is used
against them and they voluntarily self-exploit because they hope it will pay off. Especially
young academics tend to lose themselves in the complex demands of employers and social
expectations. This is evident for the Overwhelmed in my sample. Working under these
circumstances for an extended period without being able to advance the own research and
therefore improving their chances to be hired for a regular position, the majority of my
interviewees came to terms with their situation as a consequence. At this advanced point of
their precarious academic careers, the interviewees started to realize that they might have
missed their chance and therefore make the best of their situation or even try to improve it with
the help of organized labor. The age structure and the number of classes they teach show that

this group is usually featured in the literature on part-time teachers in Japan. The Researchers
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were able to avoid this trap by choosing a different form of employment within academia.
Research positions unlike teaching positions cannot be broken down to the small unit of a class
and therefore offer more stability.

Upward mobility in non-regular academic employment can be assumed to be as bad as
for other non-regular employees in Japan. Only the reasons for the lack of mobility are slightly
different. Non-regular employees in academia are judged based on their academic
achievements when they want to secure a regular position. What is most important for them,
therefore, is to build an achievement record by doing research and sharing it with the academic
community. The factor of age is not as critical as in other non-regular employment relationships.
Other non-regular employees in Japan are more likely to be evaluated by their basic credentials
and will have to explain why they started their career in non-regular employment.

Although the employment situation of young academics is more precarious than in the
case of other non-regular employees in Japan, there are supposedly two factors that have
hindered a comprehensive academic discourse on their plight. The first being the comparably
low number of people affected when compared to the entirety of all non-regular workers in
Japan and the fact that their employment, or at least their career path, was their choice.
Therefore it is not perceived as a pressing problem, which is comparable to the situation of
freeter when the debate about them started (Genda 2005).

Within this study, I could identify many consequences of precarious academic
employment in Japan that were addressed in the general discourse on precarious employment.
Even though in another sense, non-regular academics in Japan had less reliable working hours,
the quality of their lives was deteriorating due to economic and social factors, and they had a
high risk of losing their job in case they get sick. They, furthermore, had decreased career
chances due to the lack of adequate training, in their case research activities, and were

responsible for developing their skills on their own to stay employable. The respondents

161



categorized as Overwhelmed and Settled had no long-term perspective, and if they did not
marry early, their careers interfered with marriage and having children. Regarding this point,
however, a clear difference between men and women could be observed, with women in Japan
less strained by their insecure employment situation, since social expectations towards their
careers were considerably lower than for men. Precarious academic employment was an
attractive choice for women due to its intrinsic values, which made it a flexible and more
desirable career compared to other career options available for women in Japan. When
evaluated in terms of the objective precariousness alone, many parallels to the discourse on the
consequences of precarious employment could be observed. However, the different experience
for men and women, but also the various levels of subjective precariousness of the different
types I identified in this study, show a more complicated and fractioned experience of
precariousness. Despite a high level of objective precariousness, the Settled had come to terms
with their situation and developed strategies to manage their plight, thus reducing their
subjective precariousness and therefore making their situation endurable if not even enjoyable.
This was achieved by systemically ignoring the negative long-term effects of their employment
situation. In order to identify the consequences of precarious employment for individuals and
the organizational performance, I argue that aspects of subjective precariousness cannot be
ignored because they change both the influence precarious employment has on the individual
and how they approach their work. In this study, I found out that precarious employment is
affecting highly skilled workers in Japan as well. Unlike the case of Germany, where young
highly skilled workers pass through precarious employment during their transition to regular
employment, Japan has more in common with the cases of Spain and Italy. In both countries
highly skilled people become trapped in precarious employment when they start their careers
as non-regular employees (Duell 2004, Murgia 2015). The choice of a job that allows for better

time management, however, could increase their chances for upward mobility.
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Future Outlook and Advice

One of the questions I posed at the beginning of my dissertation was "What could be done
to support PhD graduates?' Mandatory courses about career management during their PhD
course would be one way to assist them. Factors such as "What is needed to secure a regular
position in academia?' should be conveyed to the students, answering questions like: 'How
many publications are required?' 'What are the expectations regarding teaching experience?' or
'How does an application for a regular position have to be prepared? Knowledge about these
factors would enable them to identify when they have reached an impasse in their careers and
allow them to look for alternatives. Furthermore, strategies to continue their own research
activities after graduation should be discussed by addressing questions such as: 'How can you
preserve your access to academic journals and books?' or "'What kind of affiliation is required
to publish articles or to apply for funding?' Most importantly, employment options for PhD
graduates outside academia, and how they can appeal their skills to those employers should be
explained. Such courses would help PhD graduates to make informed decisions after
graduation. It is, however, unlikely that universities would discourage them to work as hijokin
koshi, thus harming their own interests. Due to obvious conflicts of interest and the graduates
being their future employees, there are limits to what can be done at university.

My findings allowed for the conclusion that even if PhD graduates do everything right,
there is the possibility of failure. As could be observed in my sample, there were factors outside
of the interviewees' control, like financial hardships that made it necessary to rethink their
careers and as a consequence made it difficult for them to gain a regular position in academia.
There is, furthermore, no way of influencing the academic labor market itself, and with a strong

trend toward more non-regular employment, there will not be a regular job for everyone.
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Efficient management of their lives and the continuous efforts to advance their research are
merely aspects that enhance their chances. The only way to prevent so many people from
ending up in precarious academic employment each year is to lower the number of PhD
graduates in Japan. Even though such policy changes are unlikely to be considered because too
many stakeholders are interested in a large auxiliary labor force for financial reasons, I will
nonetheless discuss my suggestion. I propose that candidates who will most likely be unable
to gain a regular position in academia after their graduation should be declined access to a PhD
course. This would give them the opportunity to start a career outside academia while they still
fit the age and skill requirements of non-academic jobs, and therefore the social conventions
of the labor market. This kind of change would be a difficult undertaking because PhD students
are paying tuition fees and bring funding from the government. There is a financial incentive
to take in PhD students each year. This policy should be amended, holding the universities
accountable for the career success of their graduates. If PhD graduates are not able to work in
another employment form other than part-time teacher three years after graduation, a share of
their student loans should have to be covered by the university they graduated from.
Universities, as a result, would be more invested in getting their graduates into regular
employment and they would only select those of whom they suspect have a good chance.
Furthermore, the tracking of PhD careers would gain a higher priority. PhD students becoming
a liability would make a quota for their enrollment necessary. This quota should be correlated
to the number of full-time positions available. As a result, the most qualified candidates would
be able to advance to regular positions faster and put their skills to work. These changes would,
therefore, enhance the quality of research in academia. At the same time, fewer academics
would be available to fill all hijokin positions, and thus, institutions relying on their services

would have to offer better working conditions.
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I think drastic changes in higher education in Japan are necessary to reduce the waste of
human resources occurring from channeling large numbers of educated people into PhD
programs, where much of their potential is wasted in precarious employment. Structural
changes are difficult to make because interest groups push their own agendas instead of
considering consequences for Japan as a whole and a large number of academics. In my opinion,
more effective than policy change might be to inform graduate students about what they are
getting themselves into and allow them to make an informed decision about whether to enter a
PhD program or not. My respondents described their lives in detail, and these insights can help
those who are considering a career in academia. My results showed that even though many of
the interviewees stated that they were not dissatisfied, and enjoyed the flexibility a career in
academia provided even for non-regular employees, there were many negative aspects in their
daily lives with implications for their future. Men especially had difficulties to find a partner,
and therefore to start a family if they had not found a suitable mate before they graduated. The
reasons were their insecure employment situation after graduation and the lack of social
contacts. They were furthermore unwilling to consider a family before they were not
economically capable of supporting one. At the time they achieve more financial stability, it
may already be too late because they diverted too far from the accepted timeline for marriage.
Non-regular employment in academia did not provide the participants with colleagues they
could socialize with because their affiliation was seen as temporary by all parties and therefore
investing time into these relationships was considered to be redundant. Contact with friends
from when they were in university or school became increasingly difficult because of a growing
gap in social status and income. As a result, many participants were in a state of social
deprivation. Their working conditions were insecure, and they lived with the constant threat of
social decline. This situation might be temporary and continue until they find a more permanent

position. However, as current trends indicate, they might spend their whole career working and

165



living under these circumstances. A choice for a career in academia can be a choice for a life
in precarity.

Graduate students should know this before they make their decision to enter a PhD course.
If they make the choice to get into a PhD course, my advice is to set clear career goals and to
establish a timeline for reaching those goals. This plan should include a point at which they
will quit their efforts in academia and follow an alternative career plan. They should consider
failure as a valid option in academia that is not only owed to their skills but related to the
conditions of the academic labor market at the time of their graduation. I advise them to have
a plan B, which provides them another option in case they cannot advance in their academic
careers. When working in non-regular academic employment, they should furthermore limit
their hijokin positions to only one or two classes. The rest of their income should come from
part-time researcher positions or other non-regular employment outside of academia. This will

most likely allow them to spend time on their research and stay on track with their career goals.

Limitations of this Study

In my survey, I was able to get a good understanding of what it means to work as a hijokin
koshi and made clear that success or failure of an academic career is decided in the academics'
free time. How the participants managed the demands from various activities and work was,
therefore, influencing their chances on the academic labor market. The findings are limited to
the fields of the humanities and social sciences whose graduates show a strong tendency toward
work in academia. PhD graduates from the natural science fields and engineering are provided
with numerous other career options such as being a postdoc or working in the private economy.

Therefore, their case has to be explored separately.
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The data I was able to collect provided a more detailed understanding of the working
conditions in non-regular employment in academia and could help to refine the categories used
in the Gakko Kihon Chosa. Instead of categorizing those with a fixed-term contract according
to working hours and contract length, it makes more sense to introduce a category for hijokin
koshi, unrelated to the working conditions of this employment form. People working as hijokin
koshi could be tracked in this category. How many classes they teach and how many employers
they have could be counted. This would allow for a more precise evaluation of their situation.
This category should be exclusive for those who only work as part-time teachers. Part-time
researchers should be separated into another category, despite their contract length or working
hours. People who work as both part-time researchers and part-time teachers should be pooled
in this category since they resemble the Researcher type I discovered and were better off than
those working only as hijokin. Additionally, a category for unremunerated researcher positions
should be created as well. While participants of the Gakko Kihon Chosa would have to choose
between the two employment types of part-time researcher and part-time teacher, the category
for unremunerated researchers should be selectable in addition to any form of employment they
might be involved in. Lastly, a category for those not working in academia is necessary, directly
asking whether they are hired as a regular employee or not. Through these adjustments, it will
be easier to grasp the real situation of PhD graduates in Japan, and through additional
qualitative studies, the implications of being in one of those categories should be further
explored.

In short, my research provides a starting point for further inquiry into non-regular
employment in academia. To compliment my study, the situation of PhD graduates in other
fields has to be explored, and part-time researcher positions, as well as unremunerated

researcher positions, require more attention. Those findings should be brought together and
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used to improve the Gakko Kihon Chosa, which would provide more validity to the survey and

allow for informed actions by policymakers and universities.
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