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Examination of a factor that inhibit whistleblowing:
How do the gravity of wrongdoing and group norm affect whistleblowing behavior?

Sho YOSHIDA (Graduate School of Human Sciences, Osaka University)
Tsukasa TERAGUCHI (Graduate School of Human Sciences, Osaka University)
Naoki KUGIHARA (Graduate School of Human Sciences, Osaka University)

Wrongdoing in organization seems endless and it is causing heavy losses. People consider whistle-
blowing as effective to stop wrongdoing, but in fact few people blows the whistle. In this study, examined
what kinds of factors would inhibit whistleblowing in a company scenario. The results showed that it was a
disincentive factor that they estimated the cost more highly in a situation that no one would be likely to do
so. Besides, these showed that the distribution of responsibility inhibited people from blowing the whistle
because some people were willing to blow the whistle. The implications of these results are discussed.

Key words: whistleblowing, gravity of wrongdoing, group norm, distribution of responsibility



