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Impact of a teacher’s vertical leadership on students’ shared leadership

Tomohiro IOKU (Graduate School of Human Sciences, Osaka University)
Naoki KUGIHARA (Graduate School of Human Sciences, Osaka University)

This study investigated the effects of a teacher’s vertical leadership at school on students’ shared
leadership. Previous researchers viewed vertical leadership as aligned with shared leadership, which
influences group effectiveness at work. However, the two theoretical frameworks, role modeling and so-
cial power, suggest that vertical leadership may facilitate shared leadership. Thus, we examined the
effects of vertical leadership on shared leadership. Data were collected from 87 Japanese students. Par-
ticipants rated shared leadership for their school class and four dimensions of vertical leadership for their
home room teacher (support & consideration, planning & organizing, development & mentoring, and
problem solving). Multiple regression analyses revealed that two dimensions of vertical leadership, sup-
port & consideration and planning & organizing, positively influenced some aspects of shared leadership.
The significance and limitations of the present study are discussed.

Keywords: shared leadership, vertical leadership, social cognitive theory.



