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Abstract of Thesis
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Essays on Migration, Discrimination and Diversity

Tide (BRLER L 54 A—0F 4~ BT B/

In today's’ globalized world, there has been a steady rise in the movement of péople ‘across the
globe. Due to the substantial increase in movement of people, there has been an increasing
interest in studying its economic and social consequences. Topics such as brain drain, the impact
of migration on native wages, discrimination in the labor market, the economics of open border,
the role of remittances on economic development have been quite extensively studied in the field
of economics. However, many questions are inconclusive and still open to debate. In this essay,
we try to fill various gaps in the literature. In chapter 1 we examine the impact of international
migration on ex-ante disaster preparedness and ex-post community recovery. [n our analysis, we
do not find any relationship between migration characteristics of a household and their likelihood
of ex-ante disaster preparedness. However, we find that migrant and return-migrant households
have a higher likelihood of choosing to participate in the community helping in comparison with
non-migrant households and help substantially more in absolute terms as compared with
non-migrant households. Furthermore, using a unique dataset from the most ﬁoﬁular sports
industry in India, in chapter 2, we analyze whether supporters have a different personal preference
towards players based on their location of origin and religion. In contrast to the often-heated
rhetoric surrounding discrimination, the often-unfounded assertions surrounding diversity, and the
previous literature on customer discrimination, we overall do not find customer discrimination in
the sports labor market in India. However, our results also suggest that political conflict may lead
to customer discrimination. Furthermore, in line with Heckman’s (1998) argument our results
suggest that customer discrimination may exist on the margin. And finally, in chapter 3, we
analyze horizontal and vertical diversity based on nationality on team performance considering
dataset from the sports industry. Our findings suggest that more diversification does not hurt the
performance of a team. Rather, a more diverse team may perform better when it is competing with
a less diverse team especially in jobs where the communication is less. However, our findings
also suggest that leader of a team should be appointed from the majority group especially when

the communication among team members is high.
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