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This dissertation consists of three essays studying the changes and the sources of inequality
and poverty.

In the second chapter, I investigate the trends of the within- and between-establishment wage
inequality from 1991 to 2012 using the Japanese employer-employee data. I find the following
main results. First, the results of detailed decomposition of within- and between-establishment
wage variance suggest that there was a small expansion of between-establishment inequality for
males, while this expansion is offset by a contraction of within-establishment inequality. The
increase in the between-establishment inequality stems from an expanding of establishment fixed
effects. The decrease in within-establishment inequality is caused by a reduction of returns to
tenure estimated in the wage equation. The variance of establishment fixed effects of females was
larger than that of males; it has been shrinking in the analysis periods. Second, I find that a rise in
the assortative matching of high-wage workers to high-wage establishments increases the
between-establishment inequality. The expansion is faster in females than in males.

In the third chapter, I analyze the effects of an increase in the minimum wage on employment
and poverty using national representative individual wage data in Japan. The effects an increase
of the minimum wage on employment are the following three points: (1) male employment rate
between 15 and 19 years old is decreasing, (2) the rate of employees is decreasing and rate of
self-employed and pieceworkers is increasing for those over 50 years old, (3) the working hours
of almost workers are decreasing. On the other hand, for the impact of minimum wage on
poverty, I found the following two points: (1) among the minimum wage workers, only about
15% are below the poverty line, (2) increasing the minimum wage raises poverty rates intensively
to the elderly. Therefore, raising the minimum wage might not be an effective anti-poverty policy.

Finally, in the fourth chapter, I examine whether individuals’ time preferences are changed by
the damage of the tsunami in the Great East Japan Earthquake in 2011, using panel surveys before
and after the earthquake. When the change in the time preferences is measured using the (B, )
model, I find that the time discount rate (8) is not changed statistically significantly for those
damaged by the tsunami, but the tendency of present bias is increased (shrinking B). In addition, I
also investigate changes in time preferences using other behavior indicators. The results show that
those damaged by the tsunami more impulse buy, more take procrastination actions,
overconsume, and increase their BMI. Changes in time preferences appeared in males
immediately after the earthquake in 2012 and 2013, and are getting to subside afterward. On the
other hand, for females, it appeared after a while since the earthquake, in 2016 and 2017.
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