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Index GFlI GFI GFI AGFI 1
GFl .90
RSMR Root Mean Square Residual GFlI
1 0.1

AIC Akaike’s Information Criterion

GFlI 998 RMSR .011 AGFI .976

N
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cf. ,1992
X 2 cf.

= 42.30
-.34 df =2
GFl = .998
AGFI = .976
RMSR = .011
AIC = 38.30
Figurel
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B .23 p<.001, R".05
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An Examination of Effectivenessof Cognitive Evaluation Theory in Indugtrial Stuation

Miyako Yamashita (Graduate School of Human Sciences, Osaka University)

This study aimed at an examination of effectiveness of cognitive evaluation theory in
the intrinsic motivation research, which has been developed in experimental social
psychology, with it being applied in industrial situation. Covariance structure analysis
supported that the sense of competence and autonomy had positive effects on “work
enjoyment” as a work intrinsic motivation index according to a hypothesis of cognitive
evaluation theory. The examination found the validity of the concerned model and that
the sense of “competence” and “autonomy” obtained through work accomplishment were
the major determinants of “work enjoyment’. The findings supported that cognitive
evaluation theory that appeared through laboratory experiments and findings were
capable of being applicable to the actual industrial situation. They also indicated further

issues of a necessity of continuous studies, data collection and refining the measuring
scale.
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