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This article discusses problems and difficulties for educating an interdisciplinary academic
field by looking back on making lecture on “Anthropology of Business Administration,”
which we have been studying since 1993, as a class subject of communication design in the
2020 and the 2021 school years. “Anthropology of Business Administration” is an interdisci-
plinary academic field by amalgamating mainly business administration and cultural anthro-
pology. Those research members have a common interest in considering management and
culture as inseparable and take the position of not separating management and culture as two
sides of the same coin in research methods and methodologies. In addition, they also have

the perspective of trying to grasp the company as a kind of cultural community composed
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of employees, not just as a group for profit. First, the research subjects and methodology of
“Anthropology of Business Administration” and its social significance are introduced. Then,
the contents of the class and their achievements are explained. Finally, based on our experi-

ence, we consider the problems of teaching interdisciplinary academic fields.
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