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= promotive

- preventative
Non Communicable Disease - curative

« rehabilitative

- palliative

HIV/AIDS

*

Malaria

Reproductive, Maternal, Child and
Newborn Health

Environmental health

Expanded Program on
Immunization

Neglected Tropical Diseases

Essential Interventions for UHC

Nutrition
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Mental Health and Substance Use

Surgery

Meta-competencies

* Stenberg K, Hanssen O, Tan-Torres Edejer T, et al. Financing transformative health systems towards achievement of the health Sustainable Development Goals: a model
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