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Abstract of Thesis
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Essay on International Trade and Wage Inequality in
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Title

Abstract of Thesis
Volume 1

Title: Trade Liberalization and Wage Inequality between Skilled and Unskilled Workers:
Evidence from Thailand

This paper will address the distributive issues as a result of trade liberalization reforms which
occurred in Thailand after it joined the WTO in 1995. The analysis will exploit the concept of
industry wage premiums and how skilled and unskilled workers are allocated between industries
by using two-stage regressions. We find that the episode of trade reforms which occurred in
Thailand increased industry wage premiums overall. The effects are weak but statistically
significant for both skilled and unskilled workers. The paper also suggests no changes in income
gap between unskilled and skilled labor in Thailand after the trade reform as the skilled workers
benefited relatively more during this period. The results can be explained by the ‘skill-enhancing
trade’ hypothesis.

Keywords: trade reforms, trade liberalization, wage inequality, wage premiums, income

distribution.

Volume 2
Title: Trading Costs, Trade, and Social Welfare

The standard model of international trade explains all basics matters we need to
know about trade: the pattern of trade, trading volume, and prices of traded goods.
However, the standard model is still missing some important piece that happens in
the real world. Trade costs both formal and informal can matter to international trade

in a large degree. In the 3x2 Heckscher-Ohlin-Samuelson (HOS) framework with two




small-open economies, we introduce trading costs in the standard model of
international trade. The domestic trading costs in the model include any expenses
occurred in any stages of goods relocation within the border. The third sector which
does not engage in production but only in trading activities is introduced in the model,
and all the trading costs will go to this sector. We found that an increase in domestic
trading costs will positively affect the production of capital-intensive goods but is
harmful to the production of labor-intensive goods. Moreover, a reduction of trading
costs in a relatively labor-abundant country will increase the country’s volume of
trade and its national welfare, whereas a reduction of trading costs in a
capital-abundant country will lead to a decline of its volume of trade given the terms

of trade constant.

Volume 3

Title: Returns to Education and Wage Inequality in Thailand: A Quantile Regression
Analysis

This paper explores the relationship between highest educational attainment and
inequality of people living in the central region of Thailand during 2009 and 2018. We
estimate Mincerian wage equations using ordinary least squares and quantile
regression. We find that wage distribution in Thailand as a result of educational
levels has improved during the period of study. The within-groups inequality is the
largest among the university graduates and the largest decrease in the spread is also
found among those with university degree or higher. Similarly, primary school
graduates also record the smallest within-groups inequality and the smallest
decrease in the spread. The between-group inequality has also shrunken between
university graduates and other educational levels. The improvement in income
distribution is mainly caused by the decrease in the wage gap around the middle
(g25-q75) of the income quantiles while leaving wage differentials at both tails

relatively unchanged.
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