u

) <

The University of Osaka
Institutional Knowledge Archive

EXPLORING WOMEN EMPLOYEES’ CAREER IN EAST ASIAN

Title | gocIETY

Author(s) |8k, B

Citation |KFRKZ, 2023, EHIHX

Version Type

URL https://hdl.handle.net/11094/92142

rights
POEB/BRWERI’H B EFANBEMBERILEEEL -
2, 2XIRKATEOHRBTOENEZ LTV
Note | To EXDIFAECHLEDBEIR, <a

href="https://www. Library. osaka-
u.ac. jp/thesis/#closed”> KR KFEDIEBLEHHRTICD W
K/ TSREI W,

The University of Osaka Institutional Knowledge Archive : OUKA

https://ir. library. osaka-u. ac. jp/

The University of Osaka



Form 3

Abstract of Thesis

Name ( IR =1 )

EXPLORING WOMEN EMPLOYEES™ CAREER IN EAST ASIAN SOCIETY

Title | (o oot a e 51 B PR B % U 712 B2 BF)

Abstract of Thesis

Owing to changes in social and gender divisions, women's labor force participation in East
Asia has dramatically increased in recent decades. However, problems remain open for theoretical
study and managerial practices because working women in the Eastern context still suffer from
underrepresentation in managerial positions, overloading of dual responsibilities, and other workplace
discrimination. Accordingly, in East Asian countries, there has been an increasing interest in women's
career issues, such as career progression, entrepreneurship, and work-life balance. While many studies
have been carried out on Eastern women's careers, the present understanding of what and how Eastern
values influence women's career success is limited. Therefore, this dissertation aims to explore three
research questions, including the effect of work values on women's promotion in an Eastern context,
intrinsic career success to other work outcomes, and the influence of Eastern values on career attitude.

To respond to these questions, I designed a multi-study approach. First, I developed a
conceptual framework of work values on women’s careers using a ground theory approach. Afterward,
to explore the predicted effect of career success and its outcomes, I connected a survey of 433
employees from various industries working in the major economic areas of Japan and China. Finally,
using the same pool of data, I examined the impact of traditional values, including Yin-Yang values and
traditional gender role beliefs, on career attitudes.

The main findings of this dissertation suggest that even in contemporary society, transitional
Eastern philosophies still profoundly impact women’s values in the Eastern context. In addition, the
influence of Eastern thinking is double-edged, including positive and negative impacts on women’s
promotion. Moreover, this dissertation indicates that intrinsic career success, Confucian values, and
gender interact to influence individuals’ work-family enrichment. Finally, the findings of this
dissertation imply that Yin-Yang values are related to protean career orientation via the mediating role
of career adaptability. Additionally, traditional gender role beliefs derived from Confucianism impact
the resource conversation process in triggering career attitudes. In conclusion, this dissertation shows

the importance of traditional Eastern philosophy in shaping women’s careers and work outcomes.
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