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Neoliberalism, internationalization, Japanese exclusionism: the
integration experiences of international academics at Japanese
universities
Lilan Chena and Futao Huang b

aCenter for Student Success Research and Practice, Osaka University, Suita, Japan; bResearch Institute for Higher
Education, Hiroshima University, Higashihiroshima, Japan

ABSTRACT
The study examines the role of neoliberalism, institutional internationalization,
and Japanese exclusionism in shaping the academic environment of Japanese
higher education institutions by exploring international academics’
integration experiences at Japanese universities. Specifically international
academics’ perceptions of the academic environment, and their practical
behaviors while integrating into Japanese universities were investigated via
semi-structured interviews with 40 international faculty with various
backgrounds. Employing Nvivo12, the interview data was managed based
on a six-step thematic analysis procedure. Drawing on the integration
experiences of international academics, the data analysis indicates that
international academics perceived various subtle and overt constraints
while integrating into Japanese universities, and they tend to seek private
solutions to navigate their professional and social lives at Japanese
universities. Moreover, although no differences in their practical behaviors
were found, the study acknowledges the perceptual differences of the
participants by suggesting that international academics, particularly those in
the Humanities, those without previous experience in Japan, those who
possess propaganda value due to their international appearance, and those
who are not from countries that use Chinese characters, were more likely
to perceive an integration deficit at Japanese universities. The research
findings are indicative of the complex academic environment of Japanese
HEIs caused by neoliberalism, institutional internationalization, and
Japanese exclusionism, which is competitive, exclusionary, and pragmatic.
Both theoretical and practical implications for policymakers, researchers,
and university administrators are provided.
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Introduction

With the development of neoliberalism and globalization, new public management has become pro-
minent in many higher education institutions (HEIs) worldwide since the 1990s. One such context is
Japan. Since the mid-1990s, the incorporation of national universities was discussed as it was sup-
posed to promote the efficiency and quality of education, research, and management of HEIs. Its
official implementation was launched in April 2004. The policies for the structural reform of
Japan’s HEIs, including the implementation of private management techniques and the third-
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party university evaluation based on competition principles (Tsuruta, 2003), were closely associated
with the main ideas of neoliberalism. Meanwhile, with the advent of globalization, the institutional
internationalization of HEIs has also been remarked as a significant concern of policymakers and uni-
versity administrators in Japan. This focus is driven by the aspiration to enhance both the diversity
and excellence of Japanese HEIs, leading to a significant increase in the number of international stu-
dents and academics at Japanese universities (Huang, 2018; Huang & Chen, 2022). However, existing
evidence has constantly described Japan as a negative case for immigrants, as many struggle with
their integration into the country (Chen, 2022b). Previous studies have attributed this to Japanese
exclusionism (Morita, 2015, 2018), emphasizing Japanese culture and values, and thus, the insistence
on doing things the Japanese way.

Such a context, therefore, raises scholarly questions concerning how the rationales of exclusion-
ism are intertwined with neoliberalism and institutional internationalization at Japanese HEIs, and
how the entanglement of such forces influences the overall academic environment of Japanese
HEIs. Despite integration being emphasized as a two-way adaptation between international aca-
demics and their hosts (Chen, 2022a), to gain a better understanding of the complex features of
Japanese HEIs, this study primarily focuses on the experiences of international academics at Japa-
nese universities, which best reflects the entanglement of such complex forces in Japan. On the
one hand, in line with neoliberalism and the internationalization of higher education (HE), inter-
national academics have been seen as crucial agents for achieving world-class status and systemic
reform, making them highly desirable to Japanese universities (Brotherhood et al., 2020); On the
other hand, given the uniformity and conformity promoted by Japanese society, international aca-
demics are also expected to adhere to such societal norms (Sugimoto, 2020). Furthermore, due to
their possession of various skills and knowledge, they are more susceptible to the effects of exclu-
sionism (Geurts et al., 2021).

The study is devoted to exploring the integration experiences of international academics at Japa-
nese universities. Semi-structured interviews with 40 international academics hired by Japanese uni-
versities were conducted to gather data. The study begins with a review of relevant literature,
followed by an explanation of the methodology. The third part presents the main findings
derived from the interview data. The fourth part offers a discussion and conclusions of the main
findings, as well as the implications and limitations.

Background literature

Japanese context

Neoliberalism takes the world as a market and emphasizes privatization and marketization. The
adoption of new public management largely reflects the manifestation of neoliberalism in HEIs
(Leisytë & Kizniene, 2006), even though it has been deemed to be undesirable due to its potentially
pernicious effect on academic freedom, casualization of academic labor, and focus on reputation
and rankings (Thorsen & Lie, 2006). In Japan, it has been embedded in university reform practices
since the mid-1990s (Hosoi et al., 2014). Congruent with the tenets of neoliberalism, the ideology
of competition aiming to provide better products at lower cost was applied in any market, and
higher education is no exception. The Incorporation of National Universities in 2004 marked the
formal beginning of this process in Japan. Following the global trend toward neoliberalism,
national universities have been provided with a more autonomous legal status, enabling them
to independently decide detailed management mechanisms. Meanwhile, to better improve inter-
national competitiveness and increase the economic gains of national universities (Hatakenaka,
2004), the operational grant, which was the main revenue source for national universities from
the Japanese government, was reduced by 1% every year (Oba, 2007). In this context, universities
inescapably became an integral part of the international and national competition markets, thus,
are keen to pursue university reputation and academic performance (Morrish, 2020). The individual
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academics, therefore, have been reconfigured as ‘individual entrepreneurial actors’, who were allo-
cated with increased competition, accountability, and performance goals (Davies & Bansel, 2007).
This performance-based evaluation rather than demanding output makes it difficult for national
universities to achieve the government’s expectations in the fiercely competitive academic
market (Kim, 2021).

In addition, spurred by globalization, internationalization has also become an urgent issue in
Japanese universities. Those internal and external changes have profoundly impacted Japan’s HE,
serving as a strong incentive for international academics’ recruitment since they have been con-
sidered potential agents for university transformation (Altbach & Yudkevich, 2017). Thus, increasing
political and institutional attention has been paid to international academics, such as the Top Global
University Project in 2014. The target universities were required to hire more international academics
to improve the diversity and global competitiveness of Japan.

Moreover, exclusionism is a term that has been widely used to an express exclusionary attitude or
opinion aligned with the insistence on doing things the Japanese way (Morita, 2015), actively high-
lighting the distinctive differences in Japanese identity. Its manifestation in practice―Nihonjinron
(theories of Japaneseness)―has become a mainstream ideology in Japanese society. Despite the
ambiguity of the term Nihonjinron, three main concepts were generally adopted to capture its ideol-
ogy: nationality, ethnicity, and culture (Sugimoto, 1999). Existing Nihonjinron literature has con-
stantly assumed that Nihonjin (Japanese people) are those who have Japanese nationality and are
ethnically Japanese. In addition, in Nihonjinron discourses, Japanese language is deemed to be an
integral part of being Nihonjin and constructed as Japanese nationality and race (Liddicoat, 2007).
This mentality, therefore, hinders the engagement and integration of non-Japanese people, even
in the case of ethnically Japanese who were raised outside Japan. The insistence and admiration
for Japanese uniqueness and distinctiveness are likely to lead to their distrust and suspicion of
non-Japanese people (Vogt, 2017), resulting in inequality between Japanese and foreigners in
Japan (Morita, 2017).

The rationales of neoliberalism and internationalization in Japan can be considered largely incom-
patible with the principles of exclusionism (Kawai, 2009). The discourse of Japanese exclusionism
constructs the ideology of collectivism that develops a specific conceptualization of nationalist insis-
tence on a Japanese identity, which is distinct and homogeneous. On the other hand, the beliefs of
neoliberalism and internationalization stimulate the international mobility of culture and people to
achieve interculturality and maximize benefits, decontextualizing relations with national and social
borders. Therefore, how the national tendencies toward exclusionism are entangled with global neo-
liberalism and institutional internationalization, and to what extent such entanglement impacts the
overall academic environment of Japan’s HEIs should be of concern.

The integration experiences of international academics

Current literature on the integration experience of international academics is instructive in illuminat-
ing the trajectories of their settlement in host affiliations, including their work roles, challenges, and
professional development. Despite the distinctive contribution of international academics to aca-
demic excellence, campus internationalization, and intercultural perspectives (Tebbett et al.,
2021), their integration experience was captured as a bleak picture, which was hindered both pro-
fessionally and socially. Existing evidence investigating international academics’ working experi-
ences has constantly indicated that they were more commonly confined to disadvantaged
employment, including low salaries, unstable work positions, and massive workloads. A further
strand of previous studies is closely associated with the challenges of international academics
imposed by cultural issues in their host affiliations since cultural disconnection may lead to misun-
derstanding and communication gaps (Wilkins & Neri, 2019). Likewise, as a reflection of culture,
language plays a vital role in integration as the foreign accent of many international academics
has been found to influence their interactions with local people (Hsieh, 2012). Those factors lead
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to the perceptions among international academics that they are isolated, excluded, and experien-
cing ‘otherness’ (Wilkins & Neri, 2019).

Due to the fact that Western countries are depicted as academic centers and that they tend to
have greater ease regarding immigration procedures, they have inevitably become attractive desti-
nations for international academics’ mobility (Altbach, 2007), leading to a great focus on inter-
national academics in Western countries and a lack of emphasis placed on international
academics in non-Western destinations (Seggie & Çalıkoğlu, 2023). Despite limited literature, a
similar challenging situation regarding their integration in work and social-cultural aspects was
reported in those non-Western destinations (Seggie & Çalıkoğlu, 2023). Additionally, their integration
in these countries was further depicted as closely related to the local milieus. For example, in the case
of South Korea, international academics were expected to engage in teaching international students,
international networking, and service activities (Shin & Gress, 2018), which was a gap in understand-
ing between international academics and their affiliations (Gress & Shin, 2020). Likewise, with the
increasing control by the central government, the universities in China are depicted as battlefields
of ideology (Cai & Yan, 2019). In addition, the collectivistic nature caused by Confucian traditions
in some East-Asian countries, such as China and Japan, is particularly difficult for foreigners to inte-
grate into as there exists a clear distinction between insiders and outsiders (Froese, 2010). Moreover,
the insistence on local language in university management, and hierarchical and bureaucratic organ-
izational cultures in these countries have further stifled international academics’ voices and inte-
gration (Gress & Shin, 2020; Huang et al., 2019).

In Japan, previous studies concerning international academics’ integration mainly focus on the
challenges they encounter at their affiliations (Huang et al., 2019). For instance, they are expected
to visualize the internationalization of Japanese universities, therefore, perceiving themselves as
tokenized symbols of their affiliations (Brown, 2019; Chen, 2022a; Chen & Chen, 2023; Chen &
Huang, 2022). Moreover, the perceived limited professional development and access to leadership
positions were also highlighted (Brotherhood et al., 2020; Chen, 2022b; Huang, 2018). A recent
study categorized those challenges into four main categories, namely work, social-cultural, interper-
sonal, and environmental dimensions (Chen, 2022b). Despite the palpable tensions in the integration
of international academics and its increasing importance, except for Chen (2022a) examining inter-
national academics’ attitudes toward integration, there is a dearth of research on the theme of inter-
national academics’ practical behaviors combating their exclusion in their host affiliations.

In summary, among the few existing studies investigating international academics’ integration in
Japan, several issues remain. Firstly, the exploration of the intersection of neoliberalism and Japa-
nese exclusionism in shaping international academics’ experiences is lacking. Secondly, investigation
into the reasons for the international academics’ integration deficit in Japanese universities and its
consequences is insufficient. Thirdly, the emphasis on practical strategies employed by international
academics to overcome challenges and integrate into Japanese universities is inadequate. Finally,
there remains a need for examination of the background of international academics on their inte-
gration experiences.

Methodology

Conceptual framework

The study examines the role of neoliberalism, institutional internationalization, and Japanese exclu-
sionism in shaping the contextual academic environments of Japanese universities by exploring the
integration experiences of international academics, specifically their perceptions of the academic
environment, and their practical behaviors while integrating into Japanese universities. While neo-
liberalism operates at a macro level by shaping global economic and national political structures,
internationalization operates at a meso level by influencing university policies and practices. In con-
trast, Japanese exclusionism particularly operates at a micro level of individual academic units by
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affecting the interactions of individual international academics with their colleagues in a more direct
and apparent way. The conceptual framework applied in the study is shown in Figure 1. A qualitative
approach with semi-structured interviews was employed since it has been considered the best
method when investigating complex and sensitive experiences (Ritchie et al., 2013). Three research
questions guiding this study are as follows:

1. How do international academics perceive their integration at Japanese universities?
2. What strategies do international academics develop to navigate their professional and social lives

at Japanese universities?
3. Do their integration experiences differ according to international academics’ backgrounds?

Data collection and procedure

Applying the concept from recent previous studies (Chen, 2022a, 2022b), international academics
in the study were defined as full-time academics hired by Japanese universities who were not
Japanese nationals and did not receive their primary or secondary education in Japan. The par-
ticipants of the study were recruited by the following three methods: Firstly, inviting the respon-
dents who agreed to be interviewed from Huang’s (2018) national survey (n = 20). Secondly,
sending requests to the potential population in various Japanese universities (n = 15). Thirdly,
snowballing, requesting the participants to introduce eligible people (n = 5). Institutional and
individual attributes, such as nationality, gender, discipline, and locations of the universities
were thoroughly considered before the interviews. The outline of the participants is shown in
Table 1.

The main interview questions associated with the study were as follows: ‘How is your integration
at your affiliation?’, and ‘How do you integrate into your affiliation?’. To better understand their per-
ceptions and experiences, relevant follow-up questions (e.g. why did you think/do in that way? What
happened at that time/later?) were asked. Due to the COVID-19 pandemic in 2020, only eight inter-
views were conducted face-to-face, while the rest were conducted through online platforms, such as
Zoom, Skype, Wechat, and Google Meet, from July to November 2020. Depending on the partici-
pants, the interviews used English, Chinese, and Japanese as the main languages, and lasted
between 40 min and 2 h. Except for two cases, the interviews were professionally recorded and tran-
scribed for further analysis. To ensure the accuracy of the interview information, transcripts were
reviewed and approved by some of the participants, including the two mentioned above which
were not audio-recorded.

Data analysis

This study employed Nvivo12 to manage the qualitative interview data based on a six-step thematic
analysis proposed by Braun and Clarke (2006), which consists of (1) familiarization, (2) generating

Figure 1. Conceptual framework of international academics’ integration experiences at Japanese universities. Source: created by
authors (2023).
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codes, (3) searching for themes, (4) reviewing codes, and (5) defining themes, (6) producing a report.
It was used as a guide to analyzing the interview data since it can effectively contribute to a summary
of key features and the provision of a ‘thick description’ of the dataset (Braun & Clarke, 2006). These
themes were extracted from the interview data based on previous studies and the structure of this
study.

Interview results

Drawing on the narratives of the participants in the study, this section presents the main findings
concerning their perceptions and practical behaviors while integrating into Japan under the
entangled forces from the three main levels. Despite some progress acknowledged by the partici-
pants, interview data reveals numerous challenges they have encountered in various aspects
caused by the complex contextual academic environment in Japan, resulting in their perceptual
inequality and disadvantages. The main themes were analyzed below through an inductive process.

Table 1. The outline of the participants.

No. Area Nationality Discipline Age Position Japanese experiences

A1 Chugoku/Shikoku Iran Engineering 30s Associate Professor Yes
A2 Chugoku/Shikoku Bolivia Economy 30s Assistant Professor No
A3 Chugoku/Shikoku India Physics 30s Assistant Professor Yes
A4 Chugoku/Shikoku Vietnam Engineering 30s Assistant Professor Yes
A5 Touhoku Russia Computer Science 30s Associate Professor No
A6 Chugoku/Shikoku Korea Education 30s Assistant Professor Yes
A7 Kyushu/Okinawa Canada Linguistics 60s Associate Professor No
A8 Kinki China Marketing 30s Associate Professor Yes
A9 Kyushu/Okinawa UK Education 50s Associate Professor No
A10 Chugoku/Shikoku Iran Environment 30s Assistant Professor Yes
A11 Kinki China Literature 30s Lecturer Yes
A12 Kantou US Literature 50s Professor Yes
A13 Kyushu/Okinawa US English 40s Associate Professor Yes
A14 Chugoku/Shikoku UK Linguistics 60s Associate Professor Yes
A15 Kantou Australia Political Science 40s Professor Yes
A16 Touhoku UK Education 50s Associate Professor Yes
A17 Kantou Ireland Computer Science 40s Lecturer Yes
A18 Kantou German History 50s Professor Yes
A19 Chugoku/Shikoku Thailand Agriculture 30s Associate Professor Yes
A20 Kinki UK Literature 50s Professor Yes
A21 Chubu Ireland Psychology 50s Professor/Representative Yes
A22 Kinki US English 40s Associate Professor Yes
A23 Kinki New Zealand Biogeography 60s Professor Yes
A24 Chubu US Linguistics 60s Associate Professor Yes
A25 Kyushu/Okinawa US Linguistics 50s Lecturer Yes
A26 Kantou UK Linguistics 50s Professor Yes
A27 Chugoku/Shikoku US Psychology 30s Assistant Professor Yes
A28 Chubu China Film Studies 40s Associate Professor Yes
A29 Hokkaido China Engineering 30s Assistant Professor Yes
A30 Chugoku/Shikoku US Linguistics 60s Professor Yes
A31 Hokkaido German Chemistry 50s Professor/Dean Yes
A32 Kantou China Anthropology 30s Assistant Professor Yes
A33 Hokkaido UK Education 50s Associate Professor Yes
A34 Hokkaido Brazil English 30s Lecturer Yes
A35 Kinki Mexico Chemistry 30s Lecturer Yes
A36 Hokkaido Sri Lanka Chemistry 40s Associate Professor Yes
A37 Kantou UK + Poland Economy 30s Assistant Professor No
A38 Kyushu/Okinawa US Music 50s Lecturer Yes
A39 Touhoku Brazil Engineering 40s Associate Professor Yes
A40 Chugoku/Shikoku Korea Engineering 40s Associate Professor Yes

Note: A means academic.
Japanese experiences refer to previous Japanese experiences of study or/and conducting research before they were hired at their
current affiliations.

Source: Based on the first author’s interviews in 2020.
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1. Integration experiences in a neoliberal context

Perceptions: stranded in a competitive academic environment
When asked about their integration at Japanese universities, the participants shared concrete

examples to illustrate their perceptions. The first common theme stressed is in relation to the ambi-
guity in the realization of their professional ambitions and the loss of management of their pro-
fessional ambition and the control of their affiliations over management rights, which is in
alignment with neoliberal principles. For example, many participants highlighted their absence in
the decision-making processes at their affiliations, and thus, the new decisions were generally con-
veyed to them as a ‘fait accompli’ without their engagement (Brown, 2019).

I was not given sufficient information to follow the procedure of the administration of our department. When I
suggested, even in written form, it’s usually ignored. (A18)

One of the big frustrations is often, I am excluded from decision-making regarding English education, so I might
be in a meeting, and they asked me to leave. (A26)

In addition, many participants shared their concerns regarding their limited opportunities for
upper-level positions at Japanese universities. It appears that this issue was particularly pertinent
to those specializing in the Humanities. On the one hand, many participants in the Humanities
were required to engage mainly in language-teaching activities with a heavy workload, irrespec-
tive of their specialties. However, performance-based evaluation systems embraced by Japan’s
HEIs lead to disadvantages of those international academics when it comes to promotions.
Additionally, leadership positions at Japanese universities are often filled using a system of
short-term rotations. However, compared with other open and competitive fields, such as the
Natural Sciences (Yonezawa et al., 2014), often those positions in the Humanities were occupied
by Japanese academics, and international academics were excluded. Consequently, the number
of international academics occupying senior positions is much less than Japanese academics
(Huang, 2018).

They rotate some positions, for example, the head of the department, and the leader of educational affairs. And
these positions, usually foreign professors don’t take… they have always been Japanese… usually the Eigo-
kyoushi (English Teachers) have to teach many more classes… this special contract that mostly foreigners
get… so without papers, they feel like an outsider. (A34)

In a related vein, given the acknowledged importance of grants in scientific performance and career
advancement in the neoliberal academic context, many participants voiced their conjured concern
that international academics seem less likely to receive grants comparedwith their Japanese colleagues.
This constraint stems largely from the fact that both connections and proficiency in Japanese language
contribute to the establishment of collaboration with Japanese industry. This is hard for international
academics, especially those without previous experience in Japan, to acquire such connections.

There are lots of funding organizations in Japan, (but) many of them don’t even accept English applications… In
Japan, if you want to get that data, you need to have really strong connections. It’s not so easy for foreigners
especially. (A1)

Behaviors: overperforming to prove oneself and international academics in general
In order to prevent being belittled by their colleagues professionally, many participants tend to

overperform at their affiliations, displaying as working diligently, to prove that they can be as
capable as their Japanese colleagues, and thus obtain more professional opportunities.

I did my best, I performed my best there, especially regarding teaching and research to prove that I can do as
good as them (Japanese academics) so that they will give me more opportunities. (A39)

In addition, being a foreigner in Japan, more than self-proving, some participants commented that
they were the representatives of all foreigners. Thus, they were more stringent in their words and
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behaviors to prove that they, foreigners, can perform as well as or even better than Japanese aca-
demics so that being a foreigner would not be a reason for their exclusion.

I personally have this sense that I will do it as well as Japanese… because I’m a foreigner if I did something
wrong or not enough, all the foreigners will be pointed out. (A11)

Because it all falls back or not onto me myself as a person, but also onto other foreigners. So, if I behave badly,
people will think, ok, all foreigners behave badly. So, at some places, I need to be extra careful. (A31)

The narratives above explicitly reveal the palpable tension created by the principles of neoliberalism.
Participants painted a picture of a competitive academic environment and a widespread lack of pro-
fessional opportunities and commitment encountered by international academics. Despite the per-
formance-based evaluation system, the data analysis surprisingly suggests a division of professional
opportunities, including absence in decision-making, leadership positions, and grants allocation
based on nationality. This is particularly challenging for those in the Humanities and those
without previous experience in Japan. In this context, participants embraced an overperforming
approach to secure career possibilities and prove that international academics deserve their pos-
itions based on their expertise.

2. Integration experiences in an internationalization era

Perceptions: disillusioned with internationalization
Regarding internationalization, despite the rapid expansion of international academics and stu-

dents attracted to Japanese universities, it seems that their presence was more likely to be
deemed as the sole indicator or symbol for internationalization, which remains superficial. The fun-
damental reforms that were expected have not yet been catalyzed, and this seems to be particularly
resisted by the top-ranking and senior Japanese professors, who are opposed to or skeptical of such
reforms (Brotherhood et al., 2020).

I realized that H University wants to look like an international university, but they don’t really want to change.
They just want to look like they are changing… They just want to show that they are international. (A2)

Internationalization here is a top-down process… So hiring foreign teachers doesn’t mean more perspectives,
which only means they have some hard indicators to fulfill, so you may feel tricked of being hired. (A28)

In this traditional institutional context, international academics were often excluded and relegated to
a ‘second-order’ status at Japanese universities. Their foreignness, especially those with foreign
appearances, was mainly used to showcase the internationalization of Japanese universities to exter-
nal audiences, echoing Brown (2019).

They have very fancy names in the titles, like super global. But actually, they’re not international at all… they’re
just interested in your face…we’re just informed about what is going to happen. (A39)

Behaviors: developing internal mission and engaging in Japanese universities
Many participants developed an internal mission approach in response to such host environ-

ments, which is closely associated with their self-management (Lamont et al., 2016). Although
some felt like tokenized symbols, they emphasized that their distinctive roles at Japanese universities
were to create a diverse environment and promote the multicultural competency of students, in line
with the goal of internationalization. Therefore, the heterogeneities of international academics
should be preserved. These internal mission statements have been developed to maintain a sense
of self-worth in response to external pressures.

If I changed to Japanese… I don’t think it makes much sense for them to hire me as a foreign teacher… so what-
ever happened, I won’t change. I think this is the best way to achieve my value. (A11)

As foreign researchers…we have our own specific function… So, it is ok to be different… the students who
interact with me will get some insights they could not get from a Japanese professor because I’m different. (A31)
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In contrast, some participants replied with an emphatic affirmative of actively engaging in Japanese
universities by describing their detailed plans or efforts to learn the Japanese language and culture,
which is consistent with the ideas of internationalization.

I am trying to get better at my Japanese… I have a plan for myself: 2 years to get N1 (highest level of Japanese-
Language Proficiency Test). (A19)

So, I think living in an international era, we should have an international posture and desire to integrate into
Japanese culture as much as we can… having an international attitude and desire is really important… other-
wise, why are you here? (A25)

A comprehensive approach to internationalization, as noted by some participants, is closely linked to
the integration of international perspectives. However, the tension created by the fact that leader-
ship positions were typically filled by Japanese academics and that the rhetoric and reality of Japa-
nese universities remain hierarchical exacerbates international academics’ perception that they lack
opportunities to contribute to university system reforms and management in general. This is particu-
larly true for those with foreign appearances, who are often associated with the propaganda value of
their institutions in terms of internationalization. As a result, the hierarchical and entrenched cultural
practices in Japanese universities have led to many participants becoming disillusioned with the
advancement of internationalization, and they have implemented various strategies to address
these issues.

3. Integration experiences in an exclusionary milieu

Perceptions: perceived insistence on Japanese distinctiveness
The principle of Japanese exclusionism values the distinctiveness of Japanese culture and iden-

tity, which has resulted in homogeneity being a prominent feature of Japanese universities. Main-
taining organizational identity and allegiance is highly valued (Horta et al., 2011), reflected in
recruitment practices that prioritize in-house students and those with connections. As foreigners
in Japan, international academics, especially those without prior experience in Japan, are more
aware of this situation and their lack of Japanese connections, which further exacerbates their exclu-
sion from the academic community.

In many cases, they make fake open calls… they ask that person to apply. So, the person applies, like 40 or 50
other poor people also apply. They don’t even look at their applications… It’s not fair that they do it, especially
for foreigners. (A1)

In addition, many participants reported that despite being hired, they were unable to fully under-
stand the existing organizational structures in the same way as their Japanese colleagues due to
the so-called we-ness connections (Horta et al., 2011). As outsiders, they often found it challenging
to develop collaborative relationships with their Japanese colleagues, as found by Richardson and
Zikic (2007).

I expected to have more research collaboration with my colleagues, but I still do my research in collaborating
with my previous networks… I have already proposed to them two times, and I could see that they were not
eager to have such collaborations with foreign faculty. (A10)

Moreover, due to the insistence on Japanese language, many international academics felt difficulty
in engaging in their affiliations. This is especially true for those who were not from countries that use
Chinese characters, such as American and British academics. They were more keenly aware of this
issue, as the cultural similarity between their home countries and Japan is comparatively less, and
they have rarely obtained their educational degrees in Japan (Huang, 2018). Thus, despite the adop-
tion of bilingual policies in some universities, a significant tension caused by the Japanese language
is alluded to constantly.
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It’s difficult for me to integrate because they operate in Japanese… I’mnot fluent in Japanese, it’s difficult for me
to see what is really going on. (A23)

What always surprises me is that these are meetings where we’re talking about English teaching. But, the
majority of the time that we spend in these meetings is all in Japanese… that’s something that I feel is a
burden on me. (A24)

Behaviors: learning Japanese knowledge and seeking support from both work and social
networks

To combat the difficulties stemming from such an exclusionary context, some participants
emphasized the importance of Japanese knowledge, because a better possession of such knowledge
can increase the homogeneity with Japanese locals on the one hand, and on the other hand, in the
process of cultural acquisition, it is possible to get to know more local people. Therefore, some par-
ticipants were actively engaging with Japanese people and society to improve their integration.

I studied Japanese almost all of the time… The second thing is participating in social activities…We need to
learn not only the language but also their ideas and culture. (A8)

Meanwhile, some participants highlighted the significance of support from both work and social net-
works. They found that practical advice and emotional support from their supervisors, colleagues,
friends, and family members helped them deal with the practical constraints and mental stress
associated with the exclusionary environment. This support empowered them with greater encour-
agement to face further integration challenges.

I have friends here and they are supporting me. (A3)

There is no such support in my department. So, to overcome these stressful things, I usually try to get help from
my international friends, who can speak Japanese. (A11)

My wife is Japanese. So, usually, she helps me if I have a particular problem that I need to discuss with the office
… I just don’t want to keep relying on them (university staff) too much. (A12)

Based on the data analysis, it appears that international academics in Japanese universities face sig-
nificant challenges due to the principle of Japanese exclusionism, especially for those who don’t
have previous experiences in Japan and those who were not from countries that use Chinese char-
acters. These challenges range from practical issues such as job hunting and daily life to broader
issues such as organizational engagement and integration. Despite these challenges, participants
in the study adopted two main approaches to manage their situation. The first approach was to
actively learn Japanese knowledge, including language and culture to build relationships with Japa-
nese people and seek out opportunities for collaboration and professional development. The second
approach was to create support networks and seek out support from friends, family members, and
other personal networks to help them navigate the challenges they faced. Overall, the data suggests
that many international academics in Japanese universities were self-reliant, and adopt individualist
strategies to manage their situation, seeking out solutions and assistance on their own rather than
relying on official support systems.

Discussion and conclusions

Drawing on the integration experiences of the participants, data analysis indicates that international
academics, especially those in the Humanities, those without previous experience in Japan, those
who possess propaganda value due to their international appearance, and those who are not
from countries that use Chinese characters, perceived various subtle and overt constraints while inte-
grating into Japanese universities. They tend to seek private solutions to navigate their professional
and social lives at Japanese universities. The research findings are indicative of the complex aca-
demic environment of Japanese HEIs, which is competitive, exclusionary, and pragmatic. The key
findings that emerged from the study can be discussed as follows.
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Firstly, regarding the perceptions of international academics, the study reveals that the principles
of neoliberalism and Japanese exclusionism lead to a perceptual competitive and exclusionary aca-
demic environment for international academics. The implementation of neoliberal theory, such as
the Incorporation of National Universities in 2004, has led to Japanese universities’ increasing
focus on efficiency. It is notable that this new regime has caused numerous challenges to academic
equality and shared governance at Japan’s HEIs (Hosoi et al., 2014). Many HEIs attempt to hire those
who are not equally expertized, such as part-timers and adjunct teachers, with the aim of efficiency
gains in the management process (Bousquet and Nelson, 2008), which is in tandem with what was
identified in this study. Despite an increasing population of international academics, many of them
were confined to restricted work roles and expectations, regardless of their specialties (Chen, 2022a),
in particular language-related teaching. This explains why international academics in the Humanities
were more likely to perceive an integration deficit at Japanese universities, reinforcing Chen’s
(2022b) findings. Despite a desire to develop their scholarly reputations, excessive teaching loads
and performance-based assessments leave them juggling the minimum requirements for pro-
motion. Thus, a new division of workload and power imbalances has been created. This finding is
in contrast to Shore (2008), suggesting neoliberalism can break the traditional hierarchical system
and create shortcuts to promotion based on performance.

In addition, given the acknowledgment that the predominant upper echelons of Japanese univer-
sities are primarily Japanese academics, the principles of Japanese exclusionism, serving as a bound-
ary schism, make the professional promotion of international academics precarious. The principles of
neoliberalism and Japanese exclusionism contribute in this way to inequality, peripheral roles, and a
low proportion of international academics in senior positions at Japanese universities (Horta & Yone-
zawa, 2013; Huang, 2018), which excludes them from institutional management structures and
makes their functions more limited. Thus, ultimately, their integration into Japanese universities
has been discouraged. This finding has challenged Kunz’s (2016) assumption, claiming that the inte-
gration of skilled immigrants in the neoliberal era is a smooth process without much influence from
local contexts. Despite being highly skilled immigrants who are highly desired by Japanese HEIs, the
empirical evidence offered by international academics in this study underscores the great influences
of local customs and values embedded in their lives, implying the significance of institutional endea-
vors from host institutions.

Meanwhile, Japanese universities have attempted to maximize their status through the employ-
ment of international academics as they are thought to play significant roles in international net-
working, global collaboration, and internationalization (Horta & Yonezawa, 2013; Huang, 2018).
The institutional practices, however, suggest that the recruitment of international academics
through the strategies of promoting internationalization in a neoliberal-framed context can be
largely depicted as a critical pursuit of predominant institutional benefits, such as higher inter-
national ranks, world-class status, and global competitiveness, echoing existing literature (Bamber-
ger et al., 2019; Brotherhood et al., 2020). This is why many participants in the study emphasized the
value of international appearances as a means of promoting the institutions they are associated with
through propaganda. Additionally, instead of the transition from progressive values of multicultur-
alism and diversity, following the theory of ‘without relations of differences, no representation could
occur’ (Hall, 1996), the increasing population of international academics hired in the pursuit of inter-
nationalization may strengthen Japanese universities’ emphasis on organizational identities and fra-
meworks, and construct international academics as ‘others’, which creates clear barriers for them as
for minority outsiders. Thus, international academics from countries that use Chinese characters and
have previous experience in Japan tend to integrate better into Japanese universities. This largely
mirrors recent findings presented in Brotherhood et al. (2020) and Chen (2022b). The promotion
of internationalization is, therefore, linked to practices of both neoliberalism and exclusionism in
Japan. Such institutional practices contribute to international academics’ sense of exclusion as dis-
cussed previously, which, in a vicious cycle, may result in internationalization without reformative
progress. This is probably why, despite the rapid expansion in the number of international academics
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in Japan, empirical evidence shows the absence of qualitative development in practice (Brotherhood
et al., 2020).

Moreover, regarding their practical behaviors in integrating into Japanese universities, our analy-
sis indicates that the critical framing of neoliberalism may conspire with Japanese exclusionism to
encourage the individualistic solutions of international academics for navigating their professional
and social lives. In other words, those who felt the inability to integrate into Japanese universities
tend to employ individualistic strategies to overcome the constraints encountered. Both intrinsic
and extrinsic factors probably can be applied in explaining their adoption of such integration strat-
egies at Japanese universities. Intrinsically, embedded in the neoliberal theory, individual account-
ability has been highly emphasized in market models. What the neoliberal regime stresses is not
‘social problems’, but ‘only individual challenges’ (Saunders, 2010). Therefore, instead of seeking
organizational assistance, international academics tend to take responsibility for their own issues
through individualistic strategies. Extrinsically, the internal approaches adopted by international aca-
demics appear to reflect the effects of institutional climate on the quality of their integration experi-
ences. The analysis suggests a lack of racial equality at Japanese universities, which may be
considered largely caused by Japanese exclusionism. Sufficient support from host institutions is con-
sidered essential to the integration of international academics (Bamberger et al., 2019; Hsieh &
Nguyen, 2020), however, the entrenched cultural and institutional practices at Japanese universities
make institutional support less likely to occur (Brown, 2019). Consequently, the rationales of both
neoliberalism and Japanese exclusionism have resulted in the employment of individualistic strat-
egies by international academics.

Regarding the implications, theoretically, the empirical evidence in this study provides insights
that can support future research on the challenges and contributions of international academics
in non-English-speaking countries that share a similar academic context with Japan, e.g. China
and South Korea, facing the impacts of neoliberalism, aiming for diversity and excellence in HE,
and are influenced by local cultural milieus. The study may also contribute to other countries,
shaped by complex interplays of global influences, national priorities, and contextual environments.
Practically, recognizing the significance of integration as a two-way process, this study advocates for
the creation of an inclusive academic environment in Japan, which should be characterized by a lack
of interior frontiers, fostering a fairer approach to the internationalization process. In such a context,
international academics should also actively engage as agents of transformation and serve as leaders
in driving internationalization efforts within their respective Japanese HEIs.

The following two limitations of this study need to be acknowledged. Firstly, several abstract key
terms were used, such as neoliberalism, exclusionism, and integration, which, despite thorough
explanations provided, are likely to have been understood by the participants in different ways
depending on their backgrounds. Secondly, as the research focus of this study is placed on inter-
national academics, the perspectives of Japanese academics have been omitted from the discussion.
Further studies into the considerations of Japanese academics should be conducted.

Acknowledgements

The authors would like to express their enormous gratitude to Professor Peter Howell Kenneth from Hiroshima Univer-
sity Japan for proofreading this paper and to the participants of the interviews for their unconditional help.

Disclosure statement

No potential conflict of interest was reported by the author(s).

ORCID

Futao Huang http://orcid.org/0000-0003-1322-7784

12 L. CHEN AND F. HUANG

http://orcid.org/0000-0003-1322-7784


References

Altbach, P. G. 2007. “Globalization and the University: Realities in an Unequal World.” In Tradition and transition: The
international imperative in higher education (Vol. 7), edited by P. G. Altbach, 23–48. Brill.

Altbach, P. G., and M. Yudkevich. 2017. “Twenty-first Century Mobility: The Role of International Faculty.” International
Higher Education 90: 8–10. https://doi.org/10.6017/ihe.2017.90.9995.

Bamberger, A., P. Morris, and M. Yemini. 2019. “Neoliberalism, Internationalisation and Higher Education: Connections,
Contradictions and Alternatives.” Discourse: Studies in the Cultural Politics of Education 40 (2): 203–16. https://doi.org/
10.1080/01596306.2019.1569879.

Bousquet, M., and C. Nelson. 2008. How the University Works: Higher Education and the Low-Wage Nation. New York
University Press. https://doi.org/10.18574/nyu/9780814789926.001.0001.

Braun, V., and V. Clarke. 2006. “Using Thematic Analysis in Psychology.” Qualitative Research in Psychology 3 (2): 77–101.
Brotherhood, T., C. D. Hammond, and Y. Kim. 2020. “Towards an Actor-Centered Typology of Internationalization: A

Study of Junior International Faculty in Japanese Universities.” Higher Education 79 (3): 497–514. https://doi.org/
10.1007/s10734-019-00420-5.

Brown, C. A. 2019. “Foreign Faculty Tokenism, English, and “Internationalization” in a Japanese University.” Asia Pacific
Journal of Education 39 (3): 404–16. https://doi.org/10.1080/02188791.2019.1598850.

Cai, Y., and F. Yan. 2019. “Developing Chinese Higher Education in Tensions, An Conclusion.” In Encyclopedia of Educational
Philosophy and Theory, 1–6. Singapore: Springer Singapore. https://doi.org/10.1007/978-981-287-532-7_608-1.

Chen, L. 2022a. “How Do International Faculty at Japanese Universities View Their Integration?” Higher Education,
https://doi.org/10.1007/s10734-021-00803-7.

Chen, L. 2022b. “Key Issues Impeding the Integration of International Faculty at Japanese Universities.” Asia Pacific
Education Review, https://doi.org/10.1007/s12564-022-09764-7.

Chen, L., and L. Chen. 2023. “To Stay or to Leave: The Turnover Intentions of International Academics at Japanese Universities.”
Journal of Studies in International Education, 102831532311648. https://doi.org/10.1177/10283153231164842.

Chen, L., and F. Huang. 2022. “The Integration Experiences of International Academics at Japanese Universities. [Working
paper No. 80.].” CGHE, Department of Education, University of Oxford. https://www.researchcghe.org/publications/
working-paper/the-integration-experiences-of-international-academics-at-japanese-universities/.

Davies, B., and P. Bansel. 2007. “Neoliberalism and Education.” International Journal of Qualitative Studies in Education 20
(3): 247–59. https://doi.org/10.1080/09518390701281751.

Froese, F. J. 2010. “Acculturation Experiences in Korea and Japan.” Culture & Psychology 16 (3): 333–48. https://doi.org/
10.1177/1354067X10371138.

Geurts, N., T. Davids, and N. Spierings. 2021. “The Lived Experience of an Integration Paradox: Why High-Skilled Migrants
from Turkey Experience Little National Belonging in the Netherlands.” Journal of Ethnic and Migration Studies 47 (1):
69–87. https://doi.org/10.1080/1369183X.2020.1770062.

Gress, D. R., and J. Shin. 2020. “Perceptual Differences Between Expatriate Faculty and Senior Managers Regarding
Acculturation at a Korean University.” The Social Science Journal, 1–15. https://doi.org/10.1080/03623319.2020.
1813863.

Hall, S. 1996. Cultural Identity and Diaspora. Contemporary Postcolonial Theory: A Reader, edited by Padmini Mongia.
London: Arnold.

Hatakenaka, S. 2004. “The Incorporation of National Universities: The Role of Missing Hybrids.” In The ‘Big Bang’ in
Japanese Higher Education: The 2004 Reforms and the Dynamics of Change, edited by J. S. Eades, Roger Goodman,
and Yumiko. Hada, 52–75. Trans Pacific Press.

Horta, H., M. Sato, and A. Yonezawa. 2011. “Academic Inbreeding: Exploring its Characteristics and Rationale in Japanese
Universities Using a Qualitative Perspective.” Asia Pacific Education Review 12 (1): 35–44. https://doi.org/10.1007/
s12564-010-9126-9.

Horta, H., and A. Yonezawa. 2013. “Going Places: Exploring the Impact of Intra-Sectoral Mobility on Research
Productivity and Communication Behaviors in Japanese Academia.” Asia Pacific Education Review 14 (4): 537–47.
https://doi.org/10.1007/s12564-013-9279-4.

Hosoi, K., T. Ishii, and S. Mitsumoto. 2014. Neoliberal university reform: International Organizations and Country
Developments [Shin jiyu shugi daigaku kaikaku: Kokusai kikan to kakkoku no doko]. In Japanse. Toshindo.

Hsieh, H. 2012. “Challenges Facing Chinese Academic Staff in a UK University in Terms of Language, Relationships and
Culture.” Teaching in Higher Education 17 (4): 371–83. https://doi.org/10.1080/13562517.2011.641001.

Hsieh, B., and H. T. Nguyen. 2020. “Identity-informed Mentoring to Support Acculturation of Female Faculty of Color in
Higher Education: An Asian American Female Mentoring Relationship Case Study.” Journal of Diversity in Higher
Education 13 (2): 169–80. https://doi.org/10.1037/dhe0000118.

Huang, F. 2018. “International Faculty at Japanese Universities: Their Demographic Characteristics and Work Roles.” Asia
Pacific Education Review 19 (2): 263–72. https://doi.org/10.1007/s12564-018-9536-7.

Huang, F., and L. Chen. 2022. “International Students in Japanese National Universities: Their Motivations, Experiences and
Outcomes.” Journal of International and Comparative Education 11 (1): 23–37. https://doi.org/10.14425/jice.2022.11.1.1205.

STUDIES IN HIGHER EDUCATION 13

https://doi.org/10.6017/ihe.2017.90.9995
https://doi.org/10.1080/01596306.2019.1569879
https://doi.org/10.1080/01596306.2019.1569879
https://doi.org/10.18574/nyu/9780814789926.001.0001
https://doi.org/10.1007/s10734-019-00420-5
https://doi.org/10.1007/s10734-019-00420-5
https://doi.org/10.1080/02188791.2019.1598850
https://doi.org/10.1007/978-981-287-532-7_608-1
https://doi.org/10.1007/s10734-021-00803-7
https://doi.org/10.1007/s12564-022-09764-7
https://doi.org/10.1177/10283153231164842
https://www.researchcghe.org/publications/working-paper/the-integration-experiences-of-international-academics-at-japanese-universities/
https://www.researchcghe.org/publications/working-paper/the-integration-experiences-of-international-academics-at-japanese-universities/
https://doi.org/10.1080/09518390701281751
https://doi.org/10.1177/1354067X10371138
https://doi.org/10.1177/1354067X10371138
https://doi.org/10.1080/1369183X.2020.1770062
https://doi.org/10.1080/03623319.2020.1813863
https://doi.org/10.1080/03623319.2020.1813863
https://doi.org/10.1007/s12564-010-9126-9
https://doi.org/10.1007/s12564-010-9126-9
https://doi.org/10.1007/s12564-013-9279-4
https://doi.org/10.1080/13562517.2011.641001
https://doi.org/10.1037/dhe0000118
https://doi.org/10.1007/s12564-018-9536-7
https://doi.org/10.14425/jice.2022.11.1.1205


Huang, F., T. Daizen, and Y. Kim. 2019. “Challenges Facing International Faculty at Japanese Universities: Main Findings
from the 2017 National Survey.” International Journal of Educational Development 71: 102103. https://doi.org/10.
1016/j.ijedudev.2019.102103.

Kawai, Y. 2009. “Neoliberalism, Nationalism, and Intercultural Communication: A Critical Analysis of a Japan’s Neoliberal
Nationalism Discourse Under Globalization.” Journal of International and Intercultural Communication 2 (1): 16–43.
https://doi.org/10.1080/17513050802567049.

Kim, Y. 2021. “The Institutionalization of Neoliberal Ideas in the Management and Evaluation of Higher Education in
Korea and Japan.” Higher Education Forum 18: 47–68.

Kunz, S. 2016. “Privileged Mobilities: Locating the Expatriate in Migration Scholarship: Locating the ‘Expatriate’ in
Migration Scholarship.” Geography Compass 10 (3): 89–101. https://doi.org/10.1111/gec3.12253.

Lamont, M., J. S. Welburn, and C. M. Fleming. 2016. “Responses to Discrimination and Social Resilience Under
Neoliberalism.” In New Perspectives on Resilience in Socio-Economic Spheres, edited by A. Maurer, 143–176.
Wiesbaden: Springer Fachmedien Wiesbaden. https://doi.org/10.1007/978-3-658-13328-3_7.

Leisytë, L., and D. Kizniene. 2006. “New Public Management in Lithuania’s Higher Education.” Higher Education Policy 19
(3): 377–96. https://doi.org/10.1057/palgrave.hep.8300122.

Liddicoat, A. J. 2007. “Internationalising Japan: Nihonjinron and the Intercultural in Japanese Language-in-Education
Policy.” Journal of Multicultural Discourses 2 (1): 32–46. https://doi.org/10.2167/md043.0.

Morita, L. 2015. “SomeManifestations of Japanese Exclusionism.” SAGE Open 5 (3): 215824401560003. https://doi.org/10.
1177/2158244015600036.

Morita, L. 2017. “Why Japan Isn’t More Attractive to Highly-Skilled Migrants.” Cogent Social Sciences 3 (1): 1306952.
https://doi.org/10.1080/23311886.2017.1306952.

Morita, L. 2018. “Does Doing Things the Japanese Way Attract Highly-Skilled Migrants?” Cogent Social Sciences 4 (1):
1430725. https://doi.org/10.1080/23311886.2018.1430725.

Morrish, L. 2020. “Academic Freedom and the Disciplinary Regime in the Neoliberal University.” In Neoliberalism in
Context: Governance, subjectivity and knowledge, edited by S. Dawes, and M. Lenormand, 235–253. Springer
International Publishing. https://doi.org/10.1007/978-3-030-26017-0_13.

Oba, J. 2007. “Incorporation of National Universities in Japan.” Asia Pacific Journal of Education 27 (3): 291–303. https://
doi.org/10.1080/02188790701594059.

Richardson, J., and J. Zikic. 2007. “The Darker Side of an International Academic Career.” Career Development
International 12 (2): 164–86. https://doi.org/10.1108/13620430710733640.

Ritchie, J., J. Lewis, C. M. Nicholls, R. Ormston, et al., (Eds.). 2013. Qualitative Research Practice: A Guide for Social Science
Students and Researchers. Sage.

Saunders, D. B. 2010. “Neoliberal Ideology and Public Higher Education in the United States.” Journal for Critical
Education Policy Studies 8 (1): 41–77.

Seggie, F. N., and A. Çalıkoğlu. 2023. “Changing Patterns of International Academic Mobility: The Experiences of
Western-Origin Faculty Members in Turkey.” Compare: A Journal of Comparative and International Education 53
(1): 1–18. https://doi.org/10.1080/03057925.2020.1868975.

Shin, J. C., and D. R. Gress. 2018. “Expatriate Academics and Managing Diversity: A Korean Host University’s Perspective.”
Asia Pacific Education Review 19 (2): 297–306. https://doi.org/10.1007/s12564-018-9539-4.

Shore, C. 2008. “Audit Culture and Illiberal Governance: Universities and the Politics of Accountability.” Anthropological
Theory 8 (3): 278–98. https://doi.org/10.1177/1463499608093815.

Sugimoto, Y. 1999. “Making Sense of Nihonjinron.” Thesis Eleven 57 (1): 81–96. https://doi.org/10.1177/
0725513699057000007.

Sugimoto, Y. 2020. An Introduction to Japanese Society (5th ed.). Cambridge University Press. https://doi.org/10.1017/
9781108661669.

Tebbett, N., H. Jöns, and M. Hoyler. 2021. “Openness Towards Diversity? Cultural Homophily in Student Perceptions of
Teaching and Learning Provided by International and Home Academics.” Globalisation, Societies and Education 19 (5):
522–44. https://doi.org/10.1080/14767724.2020.1835464.

Thorsen, D. E., and A. Lie. 2006. “What is Neoliberalism.” Oslo, University of Oslo, Department of Political Science,
Manuscript. 1–21.

Tsuruta, Y. 2003. “Globalisation and the Recent Reforms in Japanese Higher Education.” Oxford Studies in Comparative
Education 12 (1): 119–50.

Vogt, G. 2017. “Multiculturalism and Trust in Japan: Educational Policies and Schooling Practices.” Japan Forum 29 (1):
77–99. https://doi.org/10.1080/09555803.2016.1227354.

Wilkins, S., and S. Neri. 2019. “Managing Faculty in Transnational Higher Education: Expatriate Academics at
International Branch Campuses.” Journal of Studies in International Education 23 (4): 451–72. https://doi.org/10.
1177/1028315318814200.

Yonezawa, A., K. Ishida, and H. Horta. 2014. “10 The Long-Term Internationalization of Higher Education in Japan.”
Internationalization of Higher Education in East Asia: Trends of Student Mobility and Impact on Education
Governance, 179–191.

14 L. CHEN AND F. HUANG

https://doi.org/10.1016/j.ijedudev.2019.102103
https://doi.org/10.1016/j.ijedudev.2019.102103
https://doi.org/10.1080/17513050802567049
https://doi.org/10.1111/gec3.12253
https://doi.org/10.1007/978-3-658-13328-3_7
https://doi.org/10.1057/palgrave.hep.8300122
https://doi.org/10.2167/md043.0
https://doi.org/10.1177/2158244015600036
https://doi.org/10.1177/2158244015600036
https://doi.org/10.1080/23311886.2017.1306952
https://doi.org/10.1080/23311886.2018.1430725
https://doi.org/10.1007/978-3-030-26017-0_13
https://doi.org/10.1080/02188790701594059
https://doi.org/10.1080/02188790701594059
https://doi.org/10.1108/13620430710733640
https://doi.org/10.1080/03057925.2020.1868975
https://doi.org/10.1007/s12564-018-9539-4
https://doi.org/10.1177/1463499608093815
https://doi.org/10.1177/0725513699057000007
https://doi.org/10.1177/0725513699057000007
https://doi.org/10.1017/9781108661669.
https://doi.org/10.1017/9781108661669.
https://doi.org/10.1080/14767724.2020.1835464
https://doi.org/10.1080/09555803.2016.1227354
https://doi.org/10.1177/1028315318814200
https://doi.org/10.1177/1028315318814200

	Abstract
	Introduction
	Background literature
	Japanese context
	The integration experiences of international academics

	Methodology
	Conceptual framework
	Data collection and procedure
	Data analysis

	Interview results
	Discussion and conclusions
	Acknowledgements
	Disclosure statement
	ORCID
	References


<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles false
  /AutoRotatePages /PageByPage
  /Binding /Left
  /CalGrayProfile ()
  /CalRGBProfile (Adobe RGB \0501998\051)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.5
  /CompressObjects /Off
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.1000
  /ColorConversionStrategy /sRGB
  /DoThumbnails true
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 524288
  /LockDistillerParams true
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments false
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo false
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings false
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Remove
  /UCRandBGInfo /Remove
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 150
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages false
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.90
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /ColorImageDict <<
    /QFactor 0.40
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 150
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages false
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.90
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /GrayImageDict <<
    /QFactor 0.40
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Average
  /MonoImageResolution 300
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects true
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /ENU ()
  >>
>> setdistillerparams
<<
  /HWResolution [600 600]
  /PageSize [595.245 841.846]
>> setpagedevice


