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Abstract of Thesis
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Management for Sustainable Development in Organizations
Title G DRI FIBR DT DD~ K A v B)

Abstract of Thesis

In the contemporary business landscape, the imperative for sustainable development has emerged as a
paramount concern, transcending traditional management paradigms that focused primarily on economic
performance. Management for sustainable development in organizations represents an evolutionary leap in
organizational strategy and operations, seeking to harmonize environmental stewardship, social responsibility,
and economic viability. This integrative approach underscores the interdependence of these dimensions,
positing that long-term organizational success is inextricably linked to sustainable practices.

The genesis of sustainable management can be traced back to the growing awareness of environmental
degradation, social inequities, and the limitations of natural resources, which have collectively challenged the
traditional profit-centric business models. In response, a paradigm shift has occurred, advocating for a balance
between economic growth and the welfare of society and the environment

Sustainable management in organizations encompasses several key components:

e Social Responsibility: Organizations are increasingly being held accountable for their impact on
communities and society at large. This includes fair labor practices, community engagement, and
fostering diversity and inclusion.

e Economic Viability: While prioritizing environmental and social concerns, sustainable
management also focuses on ensuring economic health and viability, recognizing that financial
stability is essential for long-term sustainability.

e Environmental Sustainability: This involves practices aimed at reducing the ecological footprint of
organizations, including efficient resource utilization, minimizing pollution, and investing in

renewable energy sources.

The integration of sustainability into organizational strategies involves a comprehensive reevaluation of
business models, operational processes, and corporate governance. It requires a systemic approach, embedding
sustainable principles in decision-making processes, corporate culture, and stakeholder engagement.

Along this line, this thesis incorporates management for sustainable development into Organizations, based on




different point of views from different stakeholders. The perspectives towards sustainability and sustainable
development of managers and employees could differ and this thesis contributes to build a more concrete
academic ground for studying sustainable development in management field.

The rest of the thesis is organized as follows. Chapter 2 incorporates the finding in the newly coined term
“University Social Responsibility” in top Japanese universities. In particular, this study shows that Japanese
Universities have engaged properly in social responsibility and sustainable development. Moreover, these
activities, projects, research and implementations have also been announced and reported in their website
contents.

Chapter 3 and 4 inquire management for sustainable development within private sectors. Acknowledging a gap
of attentions towards ‘“Voluntariness” dimension within educational organizations from the first study in
Chapter 1, Chapter 3 explores team collaboration and how it affects internal and external employees. Which
characteristics of effective teamwork are associated with long-term sustainability has been analyzed. Individual
and group performance indexes were used to foster teamwork. Comparing individual and group ratings reveals
differences between employees.

Chapter 4 focuses on management for sustainable development from the eyes of human resource managers. The
major purpose of green human resource management is to create a workforce that recognizes, values, and
implements green ideas while upholding the company's green goal in the human resource management practice
of hiring, selecting, training, developing, rewarding, and promoting the human capital of the company. The
results of this study indicate that practices like green hiring have an impact on the sustainable performance of
private organizations. Data were acquired using a quantitative research approach. This research will be helpful
to policymakers because it will provide them a better understanding of how to promote green human resource
management practices and improve organizational sustainability.

Chapter 5 concludes the whole topic. In this chapter, the author discuss the future scope of management for

sustainable development research and argue for its potential.
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ARSI 2 EHEEMEZ B L O D ik il RE R Rk DFE Y HICE R A2 YT, TORBICKLEARA K A
TROMENT ) RZEY MAFIZONWTRFTOMEFIEELHCTHLMAICLL Y ELTWE. K
OFELERIE, MBROEMNREFREFENZ2EREOBRIZT CEERT 5 2 EREFICHETH Y,
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AL LB SN TN D, B 1ETIE, AFEOE R & 725 Rk rlieZe b S B L ORkIC
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TW5. BE2FTI, WFIEHEICE T A TRE7 B B2 (SDGs: Sustainable Development Goals)
BT BB MO EERE L B LT ARICOVWTRER LTV, BRI, BHEoERNOE
KFEOT =7 %A N ETREINTODIERE D &I, TRENDOKRZAIZEVT SDGs DWW D DIHH
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BMYMAICBN T REZ Y — FLTWDZ AR Y, AHABRMANEEINLTWD.
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