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This dissertation explores the socioeconomic dynamics in contemporary China through three distinct but
interrelated studies, each focusing on critical issues that shape the economic and social landscape of the nation.
Over the past few decades, China has undergone rapid economic growth and profound demographic shifts.
Policies such as the household registration reform, and the relaxation of the One Child Policy through the New
Two-Child Policies have brought about significant transformations in labor markets, social structures, and
individual behaviors.

Chapter 2 conducts a meta-regression analysis on hukou-based discrimination. The wage disparity among
workers with different household registrations has been a hot topic in the field of labor economics in China.
However, scholars' research results exhibit significant heterogeneity. To explore the reasons for discrepancies in
empirical studies on household registration wage gaps, Chapter 2 provides a rigorous statistical review of the
literature on Hukou-based discrimination by conducting a meta-regression analysis of 65 papers with 257
estimates. We employ LASSO and ElasticNet to address methodological variations. The results show that the
heterogeneity comes from methodology, measurement of wages, sample restrictions, and choice of control
variables. No publication bias is found, and we observe a decline in the effect sizes of hukou discrimination over
time.

Chapter 3 shifts the focus to the role of marriage in men’s wages. While existing literature from developed
countries extensively documents the positive relationship between marriage and men's wages, there is a paucity of
research on this topic in East Asian contexts. Using data from the China Family Panel Studies (CFPS) spanning
2010-2020, this chapter examines whether Chinese men experience a marriage wage premium. The findings of the
whole sample indicate no overall wage premium for married men. Younger men who marry before the age of 25
do see wage increases, highlighting a significant age effect. The study further explores heterogeneity in wage
trajectories, finding that men who marry through non-shotgun arrangements and those who meet their spouses
through natural dating processes are more likely to experience long-term wage growth. We conclude that men who
have been observed with increasing wages after marriage are those who possess favorable characteristics in the
workplace such as farsightedness or higher sense of responsibility. Marriage itself does not have significant effect
on men’s wages.

Chapter 4 investigates the demographic and economic effects of the New Two-Child Policies, which were
introduced in 2014 and 2016 to counteract the negative consequences of the One Child Policy, such as a declining
and aging population. This chapter assesses the policies' impact on fertility rates and maternal labor supply by
exploiting the New Two-Child Policies as an exogenous variation in fertility. We observe a significant immediate
increase in fertility rates after the policy, especially among women from agricultural backgrounds and couples
with similar educational levels. Importantly, the study finds that having a second child does not significantly
hinder women's labor force participation or reduce their working hours. Grandparents' support in childcare appears
to be a significant factor in maintaining women's participation in the job market after giving birth. These findings
underscore the importance of supportive childcare policies in mitigating the potential negative effects of increased
fertility on maternal labor supply.
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